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1. BBegeHue

1.1 BeegeHue

Campus Health
Professional Boundary Training

Risk & Safety

TRAINING

ald 1

BsepgeHue

[Jo6po no)KanoBaTb Ha OHMAMHOBLIM Kypc o0byyeHua npodeccMoHanbHbiM FpaHMUam B cohepe
3apaBooxpaHeHma KanudopHUIMCKOro yHuBepcuTeTa. ITOT Kypc Obia co34aH AnA MeaULMHCKMX
pPabOTHMKOB CTYAEHYECKUX MEOUUMHCKUX CNyX6 (SHS) M KOHCYNbTaLUMOHHbBIX U NCUXONOrMYECKUX
cnyxo6 (CAPS).
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1.2 HasHaueHue

Purpose

As members of the University of California healthcare
workforce, we have a moral and, under HIPAA and other
laws, legal responsibility to deliver safe medical care.

All UC employees are required to comply with their
obligations under UC policies and guidelines for
maintaining healthy professional boundaries.

Ha3HauyeHue

KaKk coTpyAHUKM MeguLUMHCKOro nepcoHana KanmdopHUIACKOro yHUBEPCUTETA, Mbl HECEM MOPAbHYIO U,
B cooTBeTcTBMM C HIPAA 1 ApyrMmun 3akoHamu, lopUAMYECKYHO OTBETCTBEHHOCTb 32 OKasaHue
6e3onacHon megmumnHckoi nomowm. CobntogeHmne npodeccuoHanbHbIX rpaHuL, obecneymBaeT
6e30MacHOCTb NaLMEHTOB, NPOBANAEPOB M BCEX Y1EHOB COOTBETCTBYHOLLNX MEAULIMHCKUX OpraHM3aLnii

Npv OKasaHWM yCayr.

B YHuBepcuTeTe KanndopHUn Bce COTPYAHUKN MEOULMHCKUX OPraHMU3aLUmi, CBA3aHHbIX C 3TUM
yuypexaeHmem, 0b6s3aHbl cob04aTb CBOM 0653aTeNbCTBA NO NOALEPKAHUIO 340POBbIX
NpodeccMoHaNbHbIX FPaHWNL, B COOTBETCTBUM C NOJIMTUKON U pEKOMEHAauMAMM YHUBEpPCUTeTa.

1.3 Kak ncnonb3oBartb

Click in areas
when prompted If I'm an advanced user
1 can skip to the test.

Read the script

Report accessibility
needs
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Kak ucnonb3oBaTtb

Mpexae 4em HayaTb, OTMETUM, YTO B 10O MOMEHT Bbl MOXKETe NPOYMTATb NPEACTABIEHHYIO
nHbopmaymio (He cnywana AnMKTopa), Bbibpas BKAaAKy "CueHapuii". YTobbl OTKNHOUNTDL 3BYK, BbibepuTe
BHM3Y 3HAYOK "3BYK".

Kpome Toro, aTo MHTEPaKTUBHbIN y4ebHUK. Bam yacTo byaeT npeanoxeHo BbibpaTb 061acTb UK
NPUHATbL PeLLeHMe, NMPEXKAe YeM NEPENTHU K cneaytowemy pasaeny Kypca.

Ecnuv Bbl HE MOXKETE NOMYYNUTb AOCTYN K COAEPHKUMOMY MW UCNONb30BaTb GYHKLUN AAHHOTO TPEHMHTA
No NPUYNHE UHBANUAHOCTU UK APYTUX NPOBAem, CBA3AHHbIX C AOCTYMHOCTbIO, NOXKANYICTA, 3aN0NHUTE
dopmy 3anpoca Ha AOCTYMHOCTb, PACMONOMXKEHHYI0 Ha BKNaake "Pecypcol” Bawero yyebHoro nneepa.

1.4 MeHi0

To begin, select “Overview”.

Overview ; Establishing A Safety CUIture’

Define professional boundaries 2
and boundary violations Maintain professional boundaries "

Reporting Procedures ..‘ Resources ﬁ
Address boundary violations i Apply campus and system-wide policies

MeHto

B 3TOM TpeHMHre Bbl HayuuTecb onpeaenatb npodeccMoHanbHble rpaHuLbl, GOPMUPOBATbL KYNbTypy
6e30nacHOCTH, pearMpoBaTb Ha HAPYLEHWUA FPAHUL, U HAaXO4MUTb PeCcypcbl AN CBOEro Kamnyca. Ans
Havana Bblbepute "0630p".
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2. 0630p

2.1 Uenun

By the end of this section, you will be able to:
= Define professional boundaries

= Classify boundary violations

= |dentify who is capable of violating boundaries

=

Uenu

K KOHLY 3TOro pa3saena Bbl CMOXeTe!:

e OnpeneneHne npodeccUoHaIbHbIX FPaHML,

e KnaccnounumpoBaTb HapyLLIeHUs rpaHuL,

e OnpeaennTb, KTo CNocobeH HapyLLIUTb FPaHuLbl
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2.2 OnpepeneHue npodeccuoHaNbHbIX FPaHUL,

Professional Boundaries Definition

€ — P

Professional Boundaries
« separation between healthy and unhealthy interactions
« protect providers, patients and organizations

OnpeaeneHne NPodeccMOoHaNbHbIX FPaHUL,

BcAkuiA pas, Korga nauMeHT nonagaeT B KAMHUYECKOe NOMELLLeHNE, OH BbIHYXKAEH B3aMMOLeNCcTBOBATL C
MeAMLMHCKUMW PabOTHMKaMM - GU3MYECKK, YCTHO UK B NTUCbMEHHON dopme. MpodeccroHanbHble
rPaHULBI - 3TO rPaHULbI, OTAENAIOWME 340POBOE B3aMMOAENCTBME OT HE3A0POBOr0. TN rPaHMLbI
NoAAEePKMBAOTCA NOC/e0BaATENbHLIM NOBEAEHNEM, KOTOPOE NPU3BAHO 3aWUTUTb MEAULIUMHCKMX

pa6OTHVIKOB, nayneHTos n megnunHCKne opraHmsaunmun.

HapyLueHme rpaHnL NponcxoaunT Torga, Koraa Takoe noseageHne Nan Bsammop,eﬁcmwe CTaHOBUTCA

HE3A0pPOBbIM.

2.3 HapyweHusa rpaHuy,

Boundary Violations

Boundary Violations
+ Behaviors that are disrespectful
of a patient or patient privacy
Select each box to learn more.
Non-Sexual

Federation of State Medical Boards recommendations on "Physician Sexual Misconduct"
7

Oco3HaHue rpaHuny, SVSH (cueHapui) | 5



HapyweHusa rpaHuy,
HapyLeHue rpaHuL, MoXeT 6biTb ONMCaHO KaK NOBEAEHME, XECTbl UK BbiPaXKEHUs, KOTOPbIE ABNAKOTCA
HEYBaXMTeIbHbIMU MO OTHOLLEHMIO K NALMEHTY UM €ro YaCTHOM KMU3HMU.

Cro,a,a MOTYT BXO4AUTb ,Cl,el‘;lCTBMﬂ CEKCYa/ZIbHOIO NN HECEKCYAaNIbHOTO XapaKTepa, HE3aBUCUMO OT TOTO,
HamepeHHble OHM UK HeT. Bbligenute Kaxaoe none, 4yTObbI Y3HaTb 6onble o Pa3NYHbBbIX TUNAX

HapyLeHWA rpaHuL,

CeKcyanbHbi (cnov cnanaos)

Sexual Boundary Violations

X/

Violations may include:
Inappropriate comments about a
patient's body, clothing, or sexual
orientation

Conducting intimate exams or
consultations without clinical justification

Soliciting a date or romantic relationship
Sexual violence or harassment

=T

CeKcyanbHble

HapyLueva CeKCya/JibHbIX rpaHNL, MOTYT BK/Z1HO4ATb:

L4 HeyMeCTHbIe KOMMEHTapUn No nosoay tena, ogexabl Uan ceKcyaanoﬁ OopuneHTaunn naumneHTa

o I'Iposep,eHme MHTUMHbLIX OCMOTPOB Nan KOHcyanaLl,Mﬁ 6e3 KAMHuYeckoro o6ocHoBaHUA

L4 ﬂpmrnameHMe Ha cBUAaHWNE NN POMaHTUYECKME OTHOLWEHNA mexXay meanunHCKUm pa60THVIKOM n
naumeHTom

° CeKcyaanoe Hacunname nnm gomoratesibCtea
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HeceKcyanbHblit (cnoi cnanpos)

Non-Sexual Boundary Violations

Violations may include:
= Giving or accepting gifts from patient
= Revealing intimate details

= |ntentional contact outside of
professional relationship

&=
=

el

HecekcyanbHble

HapyLueHme HeCEeKCYa/ibHbIX rPaHUL, 4aCTO BK/IKOYAET B cebs nosegeHne, Kotopoe 6b110 Obl YMECTHO B
APpYyrnx cutyaumnax, Ho He B KIMHNYECKUX yC10BUAX. K HUM MOXKHO OTHecCTHU:

'ﬂ,apVITb UIN NPUHUMATb NOAaPKU OT NaUNEHTA

¢ PasrnaleHmne MHTUMHbIX I'IO,CI,pOﬁHOCTEVI nauneHTy

¢ YMbILWNEHHbIN KOHTaKT C nauyneHTom BHe pPaMoK I'Ipod)eCCVIOHaIIbeIX OTHOLLEHUN
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CutyaumoHHbIii (cnoit chaiipgos)

Situational Boundary Violations

Violations may include:
= Unintentionally harmful interactions

= Appropriate relationships that become
inappropriate over time

=T

CUTYaLMOHHbIM

He Bce HapylueHUA rpaHnL, SBAAIOTCA NpeaHamMepeHHbIMU. MHOraa meauunMHCKUIA paboTHUK MOXKET BECTH
ceba HenpodeccMoHanbHO, HO NPW 3TOM PYKOBOACTBOBATLCA MHTEPECAMU NALMEHTA. ITO MOMKET NPUBECTU
K CUTYaTUBHbIM HapyLleHMAM rpaHuL, Koraa noaxoaslimMe oTHOLWEHUA N B3aMMOAENCTBMA CO BPEMEHEM
CTAaHOBATCA HENOAXOOALLUMMU.

2.4 NoTeHuManbHble NPaBOHAPYLLIUTENN

Potential Offenders

Who is at risk of violating professional boundaries?

Select all that apply.
TR
4]

W —%

Doctor Clinical Support
(

L
Nurse Lab Technician
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MoTeHUuManbHbIe NPAaBOHAPYLUMTENU

KTo noagep:KeH pUCKY HapyLleHMA NpodeccuoHanbHbIX
rpaHuL? BbibepuTte BCe, YTO OTHOCUTCA K aHHOMY
Bonpocy.

Koppekuusa (cnoit cnainpgos)

Potential Offenders

Who is at risk of violating professional boundaries?
Select all that apply.

All personnel are at risk .
of violating boundaries, o ]
even if not intended. v ,ﬁ_‘
Offender ) Doctor Clinical Support
« Someone who violates
professional boundaries (
- W
Nurse Lab Technician
MpasunbHO

Bce megMumMHCKME pabOTHMKKU M NepcoHan NoABEPKEHbI PUCKY HapYLLUEHMA NPOPECCUOHA/bHbBIX FPaHULL,
OarKe ec/iM OHW HUKOrAa He cobupanucb 3Toro Aenatb. Mo3Tomy BaxKHO 0bpalLaTb BHUMAHUE Ha
nosegeHne, KOTOPOe MOXKET NMPUBECTU K HE34,0POBOMY MU HEYMECTHOMY B3aUMOZLENCTBUIO C
nauueHTamu.

Tex, KTo HapyLwaeT NPodpecCcMoHa bHbIe FPaHNULbl, Ha3biBalOT
npasoHapywutenamu. Korga ol 6yaete rotosbl, Bbibepute "Hanee"

ONA NPOAO/IKEHUA.
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2.5 fJocTtyn, KOHPMAECHLMUANBHOCTb U KOHTPO/b

Access, Privacy, and Control
Select each tOpiC to learn ma

Access

Privacy

Control

AocTtyn, KOHPMAEHUMUANBHOCTb U KOHTPO/Ib

[na TOro 4To6bI NPOM30LLI0 HapyLLEHME FPaHULLbI, HEOBXOAMMO HaNMuMe TPex Bellei: AoCTyna,
NPUBATHOCTHU U
ynpasneHue.

Korga meanumnHCKUIA paboTHUK 061a4aeT STUMM TPeMA KauecTBaMm Mo OTHOLLIEHMIO K NaLUEHTY,
CYLLLECTBYET BEPOATHOCTb HapyLeHUA NPodeCccCUoHaNbHbIX FPaHnL,.

BbibepuTe Kaxayto Temy, 4Tobbl y3HaTb 6osbLUe.

Korna Bce byaet rotoBo, Bbibepute "Next" ana npoaonxKeHus.
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Doctyn (cnoit chaiipos)

Access, Privacy, and Control

Select each topic to learn ma

Access ‘.

Access
« In-person or virtual

+ Frequency and duration may lead to

Privacy boundary violations

Control

Ooctyn

MHorne meguumnHckmne pa6OTHMKM MMEIOT O0CTYN K NauneHTam 4yepes 1m4Hoe O6LLI,eHVIe nnun
VIHd)OpMaLI,MI'O 0 NaymeHTax. YacTtoTta u npPOoAO/IKUTENIbHOCTb TAKOIro AOCTyNa MOXET NPUBECTU KaK K

HaMepeHHOMY, TaK M K HenpegHamMepeHHOMY HapyLIEHUIO TPaHNL,

KoHduaeHumanbHoCTb (Cnoi cnaingos)

Access, Privacy, and Control
Select each topic to learn ma

Access

Privacy
« Physical or virtual

« May lead to intentional or unintentional
boundary violations

* Makes false allegations difficult to dispute

- - —

Privacy

Control
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KoHdupeHumanbHOCTb

KoHduaeHUManbHOCTb MOXKeET bbiTb dU3nYeckol (Hanpmumep, B CMOTPOBO KOMHATE) UKW BUPTYa/IbHOM
(Hanpumep, NpY 3NEKTPOHHOM 06LLLEHMM Yepes coumnanbHble ceTh). KoOHOMAEHLMANBHOCTb MOKET He
TONIbKO NPUBECTU K HAMEPEHHOMY UM HEHAaMEPEHHOMY HaPYLUEHWUIO FPaHUL, HO M 3aTPYAHUTb

ocnapuBaHme NOXHbIX 06BUHEHUN.

YnpasneHue (cnoii cnaiipgos)

Access, Privacy, and Control
Select each topic to learn ma

Access

Control

+ Power dynamic between healthcare
providers and patients |

+ May lead to misconduct: improper use of ‘
power to take advantage of a patient

Privacy

Control

YnpasneHue

Mexxay meauUMHCKMMK paboTHUKaMK M NauMeHTaMu cyllecTeyeT ancbanaHc Bnactu. Koraa KTo-t1o
NCNo/b3yeT 3TOT AncbanaHc A8 HEYMECTHOro B3aMMOAENCTBUA C NaLMeHTOM, BEPOATHO, MPOUCXOANT

HapyLleHWe rpaHuLL.
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2.6 Pe3some

To Do:

M Define professional boundaries
i Classify boundary violations
& Identify who is capable of violating boundaries

10

Pesome

B nTore Bbl 4ONKHbI YMETb:

* OnpegeneHne NpopeccUOHaNbHbIX FPAHNL,

* KnaccmodunumpoBaTb HapyLWeHUA rpaHun,

* OnpefenunTb, KTO CNOCO6EH HapyLWMUTb rPaHuULbI
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3. dopmupoBaHue KynbTypbl 6€30NacHOCTU

3.1 Uenun

Establishing A Safety Culture
-

R

By the end of this section, you will be able to:
* |dentify types of inappropriate behavior

= Distinguish boundary-crossing behaviors

- = Apply best practices for patient-related interactions

\ B 11

Uenu

K KOHLY 3TOro pa3saenia Bbl CMOXeTe:

e OnpegeneHve TMNOB HeaZeKBAaTHOrO NoBeAeHUA
* Pa3inyatloT nosesieHue, CBA3aHHOE C NepecevyeHnem rpaHuLy,

* ﬂpMMeHeHMe nepeaosoro onbiTa B3aMMO,CI,el71CTBMﬂ C nauneHTamum

3.2 CooTBeTCTBYIOW,EE U HECOOTBETCTBYIOLLLEe NoBeAeHue

Appropriate vs. Inappropriate Behaviors

9
If not addressed, they may lead to '
misconduct.

Most boundary violations begin as minor behaviors that

@ become increasingly inappropriate.
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CooTseTtcTBylOLLEE U HECOOTBETCTBYIOLLLEE NOBeAeHUe

BONbLIMHCTBO C/ly4aeB HApyLIEHUA rPaHNUL, HAUMHAETCA C HE3HAYMTEIbHOTO HEeaAeKBaTHOro NoBeAeHMA
WY Pa3MbIBAHMA TPaHUL, MEXKAY YMECTHbIM U HEYMECTHbIM NOBEAEHMEM C NaLMeHTaMu. ITo cneayeT
paccmaTpuMBaTbh Kak NpeaynperkaatoLme 3HaKuM, yKasblBatoLLMe Ha TO, YTO COTPYAHUK MOKET nepenTu
npodeccMoHanbHyto rpaHuuy. CKopeliliee pearMpoBaHUe Ha TakMe NPOSABAEHNA ABNAETCA KNOYEBbIM
baKkTopoM B NpesoTBPaLLEHUMN HAPYLWIEHUI rpaHuLL. ECM HA HUX He pearnpoBaTb, OHU MOTYT
CTAHOBUTLCA BCe BoNee HeyMeCTHbIMU U NPUBOAUTL K HENPABOMEPHbIM AENCTBUAM.

3.3 Buabl HeaaeKBaTHOro NoBeaeHusA

Types of Inappropriate Behavior

To learn more, select each topic below.

Romantic or Sexual
Contact

Unprofessional
Communication

Personal Connections PRI

Self-Disclosure

Financial Involvement

Incomplete Medical
Record Documentation

13

Buabl HeaaeKBaTHOro noseaeHuA

MoseaeHune, Nnpeaynpexaatouiee 0 HapyLeHUU rPaHNnL, MOXKET MPOABAATLCA NO-pa3sHoMy. YTo6bI y3HaTb
60/1blwe 0 Hanbonee pacnpPoCTPaHEHHbIX TUNAX NpeaynpPeXAaAloLWEro NoBeAeHns, Ha KoTopble cneayet
obpallatb BHUMaHWe nNpu HabAAEHUU UK B3aUMOAENCTBUM C MaLMEHTaMK, BbiIbepuTe KaXKayo Temy
HUKeE.

Koraa Bbl byaeTe rotoBbl, BbibepuTe "Next" ana npoaonkeHus.
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POMaHTMUYECKMI MU CEKCYaNbHbI KOHTAKT (cnoi cnainpos)

Types of Inappropriate Behavior

Romantic or Sexual Contact

* Flirting, dating, or any forms of sexual intimacy

)/

PomaHTUueckne nnm cekcyasnbHble KOHTaKTbI
e dnunpT, cBMAaHMA unm ntobole Gopmbl ceKkcyanbHon 6aM30CTH
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JlnuHble cBA3m (cnoii chaiipos)

Types of Inappropriate Behavior

Personal Connections
= Connecting with a patient via social media or sharing personal

contact information such as personal email or phone number
= Doing special favors for a patient

NnuHble cBaA3Kn
* CBA3b C NALMEHTOM Yepes CoLMasbHbIe CETU MU NPEeAOCTaBeHMNE IMYHON KOHTAaKTHOM
nHpopmaumn, Hanpumep, TMYHOM SNEKTPOHHOM NOYTbI UM HOMepa TenedoHa

* OKa3aHue 0cobbix ycayr naymeHTy
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HenonHaa AoOKymeHTaLuA meaULMHCKON KapTbl (choi cnanpos)

Types of Inappropriate Behavior

*

* Withholding or deliberately neglecting to appropriately document
medical information about a patient

[N

Incomplete Medical Record Documentation

HenonHasa AoKyMeHTauuAa MegULUHCKON KapTbl

* COKpbITUE UAW YMbILLIEHHOE HeCOBAoAEHME Haa1eXKallero A0KYMEHTUPOBAHUA MeANLUMNHCKOM

MHPOPMaLUM O NaUUEHTE

HenpodeccnmoHanbHoe obwieHue (cnoii cnanaos)

Types of Inappropriate Behavior

Unprofessional Communication

= Socializing with a patient outside of the professional environment,

whether physically or virtually
= Use of perverse, foul, or otherwise unprofessional language in

secure messaging
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HenpodeccnmoHanbHana coymnanusauma

* O6weHne ¢ NnauneHTom BHe NPodeccMoHaNbHOM cpeabl, Kak GU3NYecKoe, Tak 1 BUPTyanbHOe

* Icnonb3oBaHWE HeLEeH3YPHOM, rpybon nan nHon HenpodeccMoHanbHOM NEKCUKM B 3aLUMLLEHHbIX
coobLLeHnAX

HeapekBaTHOe camopackpbiTue (cnoii chanaos)

Types of Inappropriate Behavior

*

Inappropriate Self-Disclosure

= Sharing intimate details with a patient regarding personal life
issues with no clinical rational or purpose

HeymecTHOe camopackpbiTne

* ObMmeH ¢ nauyneHTom MHTUMHbIMU I'IOApO6HOCTFIMM, Kacarowmnmmnca NINYHOM KU3HNY, 6€e3 KNIMHUYECKOro
060CHOBaAHUA UK uenun
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duHaHCcOBaA BOB/IEYEHHOCTb (c0M cnaiipos)

Types of Inappropriate Behavior

Financial Involvement
* Engaging in any financial transactions with a patient outside of

payment for professional services
» Giving or receiving gifts from a patient

e

®duHaHcoBOE yyacTue
* YyacTue B 1106bIX GUHAHCOBbLIX ONepauuax ¢ NauMeHTOM, HE CBA3AHHbIX C ONAaToMN NPodeCcCMOHabHbIX

ycnyr
¢ [lapnTb nnn NosydaTb NOAAPKMU OT NaLmMeHTa
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3.4 CuTyauMoOHHOEe pasinyeHue

Situational Discernment

.
Address any boundary violations
whenever possible.

¥ . 7__Ju

3/

CuTtyaumoHHoOe pasnnyeHme

HecmoTpsA Ha To, YTO MOTYT BO3HUKHYTb UCKAIOUUTENIbHBIE CUTYaALLMM, B KOTOPbIX ByAeT yMecTHO
nepecTynuTb NPOPeCccoHaNbHY0 rpaHuLy, HEBO3MOXHO TOYHO NPeACKa3aTh, Kakue AencTeusa NnpuseayT
K HENpaBOMEpPHOMY NOBEAEHUIO B Aa/IbHENLLIEM B OTHOLEHMAX MEXKAY NAaLMEHTOM U MOCTABLLMKOM.
Mo3TOMy BaXKHO NO BO3MOXKHOCTM PACcMNO3HaBaTb M YCTPAHATb AaXKe camble ierkne Gopmbl HapyLLEeHUA

rpaHuLL.

3.5 dnemeHTbl, KOTOpble HE06X0AMMO YUUTLIBATD

Elements to Consider

To determine if a behavior is crossing a professional boundary, consider
the situation alongside the following elements.

Select each checkbox to learn more.

Examine Actions:

Consider Patient:
Perceive Relationship:

Imagine Outcomes:
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3I'IEMEHTbI, KOTopbie H806XOAMMO Y4YunTbiBaATb
YT106bI onpegenntb, ABNAETCA M TO UM UHOE NnoBedeHNe nepexoaom I'IpOd)eCCMOHaI'IbHOH rpaHunupbl,
paccmoTpuTe CUTyaumnto B COBOKYNHOCTU CO CheaAyOWNMU SNEMEHTAMMN.

BbibepuTe Kaxkablii GiaXKokK, 4Tobbl y3HaTb 6onblue.

Korna Bce byaet rotoso, Bbibepute "Next" ana npogonkeHus.

U3yunTb geicteua
* BHMMaTeNbHO N3yunTe cOBCTBEHHbIE MOTUBbI, YOEXKAEHMA, CNOBA M NOCTYNKK. He 3abbiBainTe MCKaTb
06BEKTUBHYIO MHOPMALMIO Y APYTMX, 3aNpallMBas OT3bIBbl Y PYKOBOAMUTENEN U KONET.

PaccmoTtpeHue nauymeHTta
* PaccmoTpuTe, KaK NAUMEHT, BEPOATHO, OL,EHMBAET 3TU OTHOLWIEHUA. ITO MOMKHO CAEenaTthb C
nomolubto HabnogeHua, beces ¢ MeAUUNHCKMMMN PAaBOTHUKaMM NaLMEHTA MU U3YYEHUA
OOKYMEHTaLLUMN.

BocnpuAaTue OTHOLIEHUIA
e [MlogymaiiTe 0 TOM, KaK Apyrve BOCNPMMYT 3T OTHOLLEHUS.

MNpepcTaBbTe cebe pesyabraTbl
¢ [lpeacTaBbTe cebe, K KAKMM pesynbTaTaM, CKOpee BCEro, NPUBEAYT CYLLECTBYHOLLME OTHOLIEHMA
MeXKAY NaLMEHTOM M BPAYOM U MeXAy Konsneramu. XenateneH uam HexenaTesieH Takon
pe3ynbTaT? ABASETCA N 3TOT pPe3yNbTaT HAUIYYLIMM A1A BCEX YYaCTHUKOB?

3.6 MNpoBepKa 3HaHU

Knowledge Check

Consider each of the following scenarios. Select “Yes” if the
healthcare worker is showing warning signs of violating boundaries.

A medical assistant jokes about
taking a patient on a date
while chaperoning their
intimate exam.

Is this a warning sign?

16
MpoBepKa 3HAHUM

PaccmoTpuTe Kaxablii U3 cneaytowmx cueHapues. Boibepute "[a", ecnnm meanumMHCKMM paboTHUK
OEMOHCTPMPYET NPU3HAKN HapyLIEHUA TpaHULL.
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HenpasunbHo (cnoii chainpgos)

Knowledge Check

Consider each of the following scenarios. Select “Yes” if the
healthcare worker is showing warning signs of violating boundaries.

A lab technician agrees to withhold
information from a patient's
lab results in exchange for

a favor from the patient.

Is this a warning sign?

That is incorrect. Please try again.

16

HenpaBunbHbIN
370 HeBepHo. MoxKanyincta, nonpobyiTte ewe pas.
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KoppekTtop (nomowHUK Bpaya) (choit cnainpgos)

Knowledge Check

Consider each of the following scenarios. Select “Yes” if the

healthcare worker is showing warning signs of violating boundaries.

A medical assistant jokes about
taking a patient on a date
while chaperoning their
intimate exam.

Is this a warning sign?

That is correct. The medical assistant is
engaging in romantic contact with the patient.

16

KoppeKTHOCTb (MOMOLLHMK Bpaya)
MpaBnabHO. MeaNUMHCKMI aCCUCTEHT BCTYNaeT B POMaHTUUYECKMI KOHTAKT C NauMeHToOM. DTOo ABAAeTcA
npeaynpexaatowmm 3HakoM.

BbibepuTe "Mpogonkuts" ana npoaoaKeHma paboTbl.

Bonpoc (BcnomorartenbHbit nepcoHan) (cnoii cnangos)

Knowledge Check

Consider each of the following scenarios. Select “Yes” if the
healthcare worker is showing warning signs of violating boundaries.

A clinical support staff member
uses professional language
when communicating with
a patient.

Is this a warning sign?
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Bonpoc (BcnomoraTtenbHblii nepcoHan)
COTPYZAHWUK BCMOMOraTe/IbHOrO KJIMHUYECKOro NepcoHasia UCrnosib3yeT NpodeccMoHanbHyo

NEKCUKY B OGLLI,GHMM C rMauMeHToOM. ABNAETCA M 3TO NpeaynpexXaaowmm 3HaKoMm? Ja vnun HeT?

KoppeKTHoCTb (BcnomoraTenbHbl nepcoHan) (cnoii cnaingos)

Knowledge Check

Consider each of the following scenarios. Select “Yes” if the

healthcare worker is showing warning signs of violating boundaries.

A clinical support staff member
uses professional language
when communicating with
a patient.

Is this a warning sign?

That is correct. The clinical support staff
member is maintaining professional
communication with the patient.

16

MpasunbHO (BcnomoraTenbHblA NepcoHan)
MpaBuabHO. COTPYAHMK CAYK6bl KAMHMYECKOM NOAAEPKKN NoAAePKMUBAET NpodeccnoHanbHoe oblueHne
C NAUMEHTOM. ITO He ABAAETCA NPeaynpPerKAatoLMM 3HAKOM.

Bbibepute "MpoaomkuTs" ana npoaoiKkeHma paboTbl.
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Bonpoc (KoHcynbTaHT) (cnoit cnaingos)

Knowledge Check

Consider each of the following scenarios. Select “Yes” if the
healthcare worker is showing warning signs of violating boundaries.

A counselor shares
intimate details about
their marital struggles during a
counseling session with a patient.

Is this a warning sign?

16

Bonpoc (KoHcynbTaHT)

KOHcyﬂbTaHT AenntTca MUHTUMHbIMU I'IO,ELpOGHOCTFIMVI CBOUX CYyNnpPYyXKECKUX r|p06nem BO BpeEMA

KOHCY/NbTaLMM C NALUEHTOM.

ABnaeTca M 3TO NpeaynpexXaaoLmm 3Hakom? Ja uam Het?
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KoppekTop (KoHcynbTaHT) (cnoii chaiipgos)

Knowledge Check

Consider each of the following scenarios. Select “Yes” if the

healthcare worker is showing warning signs of violating boundaries.

A counselor shares
intimate details about
their marital struggles during a
counseling session with a patient.

Is this a warning sign?

That is correct. The counselor is engaging in
inappropriate self-disclosure.

16

KoppeKTHO (coBETHMK)
3710 BepHO. KOHCYNbTaHT 3aHMMaEeTCAa HeyMEeCTHbIM CaMOpPaCKpPbITUEM. ITO NpeaynperKaatowmin

3HaK. Bbibepute "Mpogonkntb", yTobbl NPOAONKNT.

3.7 O6byueHue un obuieHue

Educate and Communicate

im .‘
Communicate expectations for
appropriate behavior.
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O6yuyeHue n obweHune

ObLLeHME - KTHOYEBO MOMEHT B GOPMMPOBaHNUM Ky/IbTypbl 6e30nacHoCT Ha paboyem mecTe.
Ba)kHO, 4TO6bI BCe 6blIM 0CBEAOMEHbI O TOM, YTO TaKoe NPOGECCUMOHAbHBIE FPaHMLbI U KaK OHU
[LONIKHbI Ce6s BECTU. ITO MOXKHO CAeNaTb C MOMOLLBIO MUCbMEHHbIX NMpasu, obydeHnsa Ha paboyem
MeCTe, NOBbILEHNUA KBaNMPUKALMM AW MHAMBUAYANbHBIX Becea.

3.8 MNpaKTuKa coaeprkaHnA rpaHuL,

Boundary Maintenance Practices
To learn more about each practice, click on the topics below.

Bl il e
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MpaKTUKa coaepKaHuA rpaHuL,
BOT HECKOIbKO Ny4LINX NPAKTUK, KOTOpbIe cneayeT NPUMEHATb MegULUHCKMM PpaboTHMKaM, YTOObI
obecneunTb cobtoaeHME 340POBbIX FPaHULL.

YT106bI NONYYNTL BONEe NOAPO6HYIO MHPOPMALMIO O KaXKAO0M NPAKTUKe, BbIbepUTe TEMY HUKE.

CamoobcnyxusaHue
Cambliii BaXKHbIl NepBbIi War K Co34aHuI0 U NOAAEPKaHWUI0 340P0BbIX NPOdECcCUOHaNbHbIX FPaHWUL, - 3TO
3aboTa o cebe.

MoppepKKa
Mep,VILI,VIHCI-(I/IM pa6OTHMKaM bbiBaeT TPYAHO 6ECI'IpVICTpaCTHO OLUEeHUTb cobcTBeHHOe nosegeHue.
Cynepsmaopbl MOTYT OUEHUTb Balle B3aVIMOp,ef/'ICTBI/Ie 1M 0aTb 06paTHyPO CBA3b NO noBoAay
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npeaynpexaatowmx 3HakoB, KOTOpble Bbl MOIMM MNPONYCTUTb. Kpome Toro
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Ba*KHO NOMHWTb, YTO U ApYyrue MmeauuMHCKUE PaboTHUKM B BallEM PalioHe CTaNIKMBAKOTCSA C
noao6HbIMM Npobaemamu. PerynsapHo BCTpeyanTecb CO CBOMMM KoNeraMm, YyTobbl 06MeHATbCA
naesmm n obcyanTb onbiT.

OTparkeHue

PerynapHoe KpUTUYECKOE OCMbICNIEHWE CBOMX AEWCTBUI NO3BONAET YyBUAETb TEHAEHUUN B CBOEM
NnoBeLeHUN U OTHOLEHMM, KOTOPbIE MHAYe MOXKHO 6bla10 Obl HE 3aMEeTUTb B NMOBCEAHEBHOW ¥KU3HMU.
3TO NOMOKET Bam NPeAoTBPATUTb HAaPYLLUEHWA rPaHUL, KOTOPble MOTYT HaBPeAMTb NaLMeHTam 1 Bam
cammm.

3.9 NoBeaeH4Yeckne peKomeHgaumumn

Behavioral Guidelines

Boundary violations are harmful to
everyone.

Notify your supervisor
if you suspect someone is in danger of violating a

professional boundary.
Ec—ys :

NMoBepeHuYecKMe pekomeHaauum

MOMHUTE, YTO HapyLIEHWE TPaHWL, BPEAHO KaK ANA CaMUX YYAaCTHUKOB, TaK U ONA OKPYXKaOWUX UX
noaen. [laxe ecnm Bbl HE UMEETE HENOCPEeACTBEHHOIO KOHTaKTa C MauuMeHTamM, Bbl Kak Y1eH CUCTEMDI
34,paBOOXPaHeHUs 0653aHbl COAENCTBOBATb NOAAEPKAHNIO KYNbTYpbl 6€30NacHOCTMH.

Ecnu Bbl nogo3peBaeTe, YTO Bbl MU KTO-n1bo ,El,pyFOVI Ha BalWleMm pa6oqu MecTe MOXET HapyWwnTb

npodeccrnoHanbHyo rpaHnLy, ydlle Kak MOXHO CKopee 06paTUTbCA 32 COBETOM K CBOEMY
PYKOBOAUTENIO.
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3.10 Pe3ome

To Do:

M Identify types of inappropriate behavior

M Distinguish boundary-crossing behaviors

i Apply best practices for patient-related
interactions

20

Pesiome

B nTOre Bbl AO/IKHbI YMETb:

e OnpeaeneHuve TMNOB HeaJleKBAaTHOroO NoBeAeHUs

¢ PaznnyatoT nosBeaeHMe, CBA3aHHOE C NepecevyeHnem rpaHny,

¢ [[pymeHeHMe NyYLLIMX NPAKTUK B3aUMOAENCTBUA C NaLMEHTaMM

4. MNMpoueAaypbl OTYETHOCTU

4.1 Uenn

Reporting Procedures

_\P'Wmacv . Al

By the end of this section, you will be able to:

= Recognize your role as a healthcare worker
= Respond to boundary violations

= Recognize legal reporting requirements
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Uenu

K KOHLY 3TOro pa3saena Bbl CMOXeTe:!:

* Oco3HaTb CBOI PO/Ib KaK MeAULMHCKOro paboTHMKa

* PearMpoBaHu1e Ha HapyLleHUA rpaHunL,

¢ PacnosHaTb Tpe6OBaHMﬂ 3dKOHOAaTeNNIbCTBA K OTYETHOCTU

4.2 Ponn un 06a3aHHOCTH

Roles & Responsibilities

v L_.i T —
Healthy boundaries are a
benefit to everyone.

Ponu n 06sa3aHHOCTH

Kak meauMuUMHCKUI pabOTHUK, Bbl ABNSETECH 3aLMTHUKOM MHTEPECOB TEX, KTO NOyYaeT MeANLMHCKYH
NMOMOLLLb B BalLEM YUYPEKAEHUM, a TaK}KE TEX, KTO y4acCTBYyeT B ee OKasaHMW. Balua 06583aHHOCTb -
cnocobcTBOBaTL NOAAEPKAHUIO KYyNbTypbl 6€30MacHOCTM B Balliel opraHn3auum. 3To BKAOYAET B cebA
pacrno3HaBaHMe U yCTpaHeHne HenoaobatoLLero NoBeAeHNs 40 TOro, Kak OHO CTaHEeT HapyLUeHMEM
rpaHuLL.

B cnny AMHaMUKKM BNaCTU mexagy nauneHtTamm n megnunHCKnmm pa6OTHVIKaMVI Bbl MOXeTe ObITb

npuBAEYEHbl K OTBETCTBEHHOCTU 3a HapYLUEHWE TPaHuLL, AaXKe eCU MHULMATOPOM KOHTaKTa bbin
naumeHT. Mo3ToMy B MHTEPECaX KaXKA0ro NoHMMaTb U NoAAePXKMBaTb 340P0BbIE FPaHULIbI.
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4.3 YcTpaHeHUe HeaaeKBaTHOro noBeaeHus

Address Inappropriate Behavior

Select each number to see the steps.

L
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YcTpaHeHue HeaaeKBaTHOro noseAeHuA
CyuLecTByeT NATb LWAros, KOTOPble MOXKHO NPeANPUHATL ANA

peweHunsa npobnemol Henogobatowero noseaeHua. Boibepute

Karkayto umdpy, 4Tobbl yBUAETb LWIArW.

ObpaLeHune K NpecTynHUKY (NpectynHuKam)
He gonyckanTe, 4yTobbl TaKOE NOBEAEHME NPOAO/IKANOCL 6e3 peLleHns Nnpobaemol.

OnpegeneHune npobaemol
YKaxKuTe, Kakasi UMEHHO 4YacTb (YacTu) noBeAeHUA ABNAETCA BPeAHOWN.

0O61bACHUTE, novyemy
O6bACHUTE, MOYEMY TaKOE NOBEAEHMNE ABNAETCA HENPUEMIEMBIM.

OcTaHOBKa M nepeHanpas/ieHue noseaeHus
MpeKpaTuTb NOBTOPEHUe HenogobatoLwero NoBeAeH A U NPUCTYNUTL K bonee afleKBaTHbIM AEACTBUAM.

Coobwutb 06 MHUMAEHTE

Mpu HeobxoaMMOCTU coobLLMTE 06 3TOM CBOEMY PYKOBOAMTENIO, B FOCYAaPCTBEHHbIE OPraHbil,
JNINLUEH3NOHHbIE KOMUCCUMN /NN MECTHble NPaBOOXPaHUTE/IbHbIEe OpraHbl 1 3aNoAHUTE 0DULMA/bHbBIN
OTYET O MPOUCLLECTBUMN.
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CnekTp oTBeToB (cnoi cnanpos)

Spectrum of Responses

Your responses may vary.

Supervise Counsel
Document ] Survey Traln Reasslgn Term;nate

‘i i. '

E

CneKTtp oTBeTOB

MomHuTe, 4TO, XOTA HenpodeccMoHanbHOro NoBeAeHUs cneayeT usberatb Bceraa, Korga ato
BO3MOXHO, MOTYT BO3HMKHYTb MCKAKOUYUTENbHbIE CUTYaLMN, B KOTOPbIX OyAeT YMEeCTHO nepecTynuTb
nNpodeccnoHanbHyto rpaHuuy. Mo3aTomy BalM AeACTBMA MOTYT BapbMPOBATLCA B 3aBUCUMOCTU OT
CUTYaLLMK, C KOTOPOM Bbl MOXKeTe CTONIKHYTbCA. He B KaXKa0M cuTyaumm Heobxoammo Mcnonb3oBaTh BCe
NATb Waros, HO, CKOpee BCero, salla peakuumA 6yp,eT BMNCbIBATbCA B AMAMNA30H OT AOKYMEHTUPOBAHUA
WHUMAEHTA A0 NPeKpaLLEHNA TPYAO0BbIX OTHOLWEHMN C COOTBETCTBYHOLLMM NEPCOHA/IOM.

Oco3HaHue rpaHul SVSH (cueHapuit) | 34



4.4 Ob6a3aTtenbHaA OTYETHOCTb

Mandated Reporting

Healthcare providers are legally
mandated to report suspected
or confirmed abuse.

Requirements include:

« children up to 18

« dependent adults between 18 and 64
« elder adults over 64.

View the UCOP Child Abuse and Neglect Act (CANRA) Policy

0O6na3aTenbHaA OTYETHOCTb
B wrate KaJ'IMd)OpHMﬂ BCe meaANLUUNHCKNeE pa60THVIKM 06A3aHbI COO6LLI|aTb O npeanosaraemom nnun

noaTBepXKAEHHOM 3l'|0yI'IOTpe6J'IeHMM, KaK TO/Z1IbKO OHM Y3HAKOT UK 3aN0403PAT, YTO OHO MMENTO MECTO.

MNomHUTE, 4TO BbI 065a3aHbI Pacno3HaTb Heno,u,o6arou.|,ee nosegeHnNe wn 0OTpearnpoBaTb Ha HEro,
Heé3aBUCMMO OT TOro, HaCKOJIbKO TECHO Bbl 06LLI,aJ'IVICb C )-KGpTBOVI. Bbl He 06s3aHbl ObITb cspngertenem
Hacununa, npexae 4em COO6LI.I|aTb O HEM BN1aCTAM.

Ob6s3aTenbHble TpeboBaHMA K OTYETHOCTM PACNPOCTPAHAIOTCA Ha AeTel B Bo3pacTe A0 18 neT, B3poCnblX,
HaxXOAALWMXCA Ha MXKANBEHUN B BO3pacTe OT 18 A0 64 neT, U NoXUAbIX Ntoaen cTapuwe 64 ner.

4.5 Kak coobwuTb

How to Report

Call Police
0 Call Police Department to report
POLICE = assault

« immediate danger of abuse

Reports must be made as soon as possible after
observation or reasonable suspicion of abuse

25
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Kak coobwutb
3BOHMTE B NOAULMIO B CAYYaAX HanadeHWa UAK NPU HENOCPEeACTBEHHOW Yrpo3e HacuIuA.

COOGIJ.I,GHMG AOJ/TXKHO 6bITb caenaHo HemegneHHo nocne O6Hapy>KEHMF| nan BOSHUMKHOBEHWUA
060CHOBAHHOIO noaospeHnAa o 3J'IOYI'IOTpe6J'IeHMM, MAn Kak MOXXHO CKopee, no Teﬂed)OHy.

4.6 Nopaya BHeLWIHero oTyera

How to Report

File an External Report

Step 1: Call to report incident as Step 2: Submit a written report
soon as possible. » Complete and submit the
+ Campus Title IX Office online reporting form
» Police or sheriffs’ departments
(UC Police Department)

26

Mopaua BHELWIHero otyera
Y10b6bl NpeacTaBUTb BHELLHMIN OTYET, HE0H6X04MMO:

1. 3BOHOK no TenedoHy
Kak Mmo»Ho ckopee no3soHuTe B oduc Title IX B yHMBEpPCUTETCKOM ropoakKe, 4Tobbl cO06LWUTL 06
NHUMAEHTE.

2. MNpeactaBuUTb MMCbMEHHbIM OTYET

Kak MoXHO CKopee 3ano/IHUTe 1 OTNnpaBbTe OHANHOBYO GOPMY OTYETa, YTOObI 3a40KYMEHTUPOBATb
WHUWAEHT M HavyaTb odunLMaNbHbIN NPOLLECC pearnpoBaHms.
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4.7 MNMpepocTaBneHne BHYTPEeHHero otyeTta

How To Report

Submit an internal report
Please do ONE of the following:

Call your Title IX Office Submit an online
reporting webform

Contact your supervisor
to submit a report

PLEASE NOTE: There is no time limit for reporting, and people should report incident:
even if significant time has passed.

27

MpeaocTaBneHne BHYTPEHHEro oTyeTa

Y10bbl OTNPABUTb BHYTPEHHUI OTYET, HEOOXOAMMO BbINOJHUTL OAHO U3 CeAYOLWNX AENCTBUIA:

¢ [No3soHuTe B oTaen Title IX no mecTy Bawlero HaxoxKaeHUs
¢ OTnpaBuTb GOpMy OTYETHOCTU B PEXMME OHNAMH
e ObpaTmTeChb K CBOEMY PYKOBOAMUTENIO A5 NOAAUYM OTYeTa

O6paTMTe BHUMaAHME: CPOK coo6u.|,eva He OrpaHn4YeH, n 1roan A01XKHbI C006LI.I,aTb O npouncwecTeusax,

Aaxe eCcnn Npowao 3Ha4YnTe/IbHOE BpemA.
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4.8 PyKoBoACTBO NO cOCTaBNeHUIo otyeTHocTn UC

UC Reporting Guidelines

Everyone is encou raged to report
misconduct - even if you are not mandated.

Contact your campus Title IX Office

h

PYKOBOACTBO no cocraBaeHuto otyetHoctn UC

KanndopHUINCKMIM yHUBEPCUTET NPU3bIBAET BCEX COTPYAHMKOB CUCTEMbI 34PaBOOXPAHEHNS cO0bLLATb O
3aMeYeHHbIX UM NpeanoiaraemblX HapyLEHUAX - AaXKe TeX, KTO He ABnAeTcA 06a3aTeslbHbIM
penopTepom.

Bbl mokeTe 06paTutbes B oduc Title IX B yHUBEPCUTETCKOM ropoiKe Uau noaaTb BHYTPEHHee 3anaBieHme
CBOEMY PYKOBOAMTENIO.

PykoBoAWTENN, CTapLUME AAMUHUCTPATOPbI U ApYr1e COTPYAHUKN YHUBEPCUTETA A0KHbI HAaNPaBAsATb
coobuieHuns B otaen Title IX no mecTy cBoero HaxoXxaeHus.

4.9 Pe3siome

To Do:

¥ Recognize your role as a healthcare worker
Respond to boundary violations
Recognize legal reporting requirements

29
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Pesiome

B ntore Bbl AO0J/IKHbl YMETb!

¢ OCO3HaTb CBOO PO/b Kak MeANLMHCKOro paboTHMKa

* PearMpoBaHuMe Ha HapyLeHUA rpaHunL,

e Pacno3HaTtb Tpe6OBaHMFI 3aKOHOAaTe/NIbCTBA K OTYETHOCTU

5. Pecypcbl

5.1 Uenmn

\v

Resources

By the end of this section, you will be able to:
* Apply campus and system-wide policies
» Locate additional resources for your location

Lenn

K KOHUYy 3TOro pasgena Bbl CMOXeTe:

o anMGHFITb NONINTUKY KamnycCa n BCE cUCTeMbl

¢ [TOUCK JONONHUTENbHbBIX PECYPCOB 4/14 Ballero permoHa
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5.2 O6LecuctemMmHble NOAUTUKMU

System-wide Policies

Select any box to access additional resources:

 Child Abuse and Neglect

When you're ready, select Next to move on to the next section of the training. .,

O6wecuctemHble NOAUTUKMU
BoibepuTe ntoboe none, 4Tobbl NONYYNTb AOCTYN K AOMNOJHUTENbHBIM PeCypCcam.

Korpa Bbl byaete rotosebl, Bbibepute "Janee", ytobbl nepeirtu K cneayrouemy pasgeny obyyeHus.
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5.3 PacnonoxeHue

Select your campus or location:

Berléeley™ UCDAVIS 43 UCIrvine UCLA
Berkeley Davis Irvine Los Angeles
e (@] (=] [=
Merced Riverside San Diego San Francisco
UC SANTA BARBARA @ ”[:S[: lAJNCR ”:,h\"
Santa Barbara Santa Cruz ANR LBNL
PacnonoxeHue

32

Ona nonyyeHunsa 6onee nogpobHOM MHOPMALIMM NO KOHKPETHLIM 0OBEKTaM BblbepuTe CBOM
YHUBEPCUTETCKUI FOPOAOK UM MECTOMO/IOXKEHME.

5.4 Nssuc
F

For more information,
consult your Title IX Office.

Police Department: (911) or

Title IX Office
(530) 752-1011

CARE Advocate
(530) 752-3299

(530) 752-1230

UC Davis Sexual Violence and
Sexual Harassment Policy
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Aasuc
[ns nonyyeHna gononHuTenbHoM MHPopmaumnmn obpatutech B otaen Title IX. Bbl Takke moxkeTe

06paTMUTLCA B NOANLMIO UM K MecTHOMY aaBoKaTy CARE.

raa sbl Te roToBbl, Bbl uT xt" onan JIKEHUA.
Koraa bypneTe roto b6epute "next" oJ0Ke

5.5 bepknu

For more information,
consult your Title IX Office.

Title 1X Office

(510) 643-7985

CARE Advocate

(510) 642-1988 m

Police Department: (911) or
(510) 642-6760

UC Berkeley SVSH Response
Website I

bepknu
Ons nonyyeHuns gononHUTeNbHOM MHPopMaunmn obpatuTech B otaen Title IX. Bbl TakkKe moxkeTe
0bpaTtnTbca B NOANLUMIO UK K mecTHOMY aasokaTy CARE.

Koraa Bbl bygete rotoBbl, Bbibepute "next" ana npogonkeHus.
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5.6 UpBUH

For more information, -
consult your Title IX Office.

Title 1X Office

(949) 824-5594

CARE Advocate

(949) 824-7273 m

Police Department: (911) or
(949) 824-5223

UCI Guidelines on Sexual
Violence and Sexual
Harassment

UpBuH
[na nonyyeHna gononHutenbHom nHdopmaumm obpatutech B otaen Title IX. Bbl Takke moxkeTe
06paTMTbCA B NONNLMIO UM K MecTHOMY aaBoKaTy CARE.

Korga Bbl bygete rotoBbl, Bbibepute "next" gna npogonKeHus.
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5.7 CaH-Auero

San Diego

For more information,
consult your Title IX Office.

Title 1X Office

(858) 534-8298

CARE Advocate -

(858) 534-5793 m N S —

Police Department: (911) or
(858) 534-4357

University Policies on
Nondiscrimination, Sexual
Harassment, and Sexual
Violence

CaH-Auero
Ona nonyyeHunsa gononHutenbHon nHbopmaumnm obpatutech B otaen Title IX. Bbl Takke moxKeTe
0bpaTtnTbCA B NOAMUMIO UK K mecTHOMY aasokaTty CARE.

Koraa Bbl bygete rotoBbl, Bbibepute "next" ana npogonkeHus.

5.8 Riverside
s Riverside

For more information,
consult your Title IX Office.

Title IX Office

(951) 827-7070
CARE Advocate
(951) 827-6225

Police Department: (911) or

(951) 827-5222

UCR SVSH Policies and
Procedures
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Riverside
[ns nonyyeHns gononHUTeNbHOM MHPopMaunmn obpatuTtech B otaen Title IX. Bbl Takke moxkeTe
06paTUTLCA B NOANLMIO UM K MecTHOMY aaBoKaTty CARE.

raa sbl Te roToBbl, Bbl uT xt" onan JIKEHUA.
Koraa bypneTe roto b6epute "next" oJ0Ke

5.9 LBNL

For more information,
consult your Title IX Office.

FAIR Office
(510) 486-7635 q :

LBNL Harassment and
Discrimination Prevention
Policies

33 LBNL

LBNL
Ona nonyyeHunsa gononHutenbHom nHbopmaumnm obpatutech B otaen Title IX. Bbl Takke moxKeTe
06paTMUTLCA B NONNLMIO UM K MecTHOMY aaBoKaTty CARE.

Koraa Bbl bygete rotoBbl, Bbibepute "next" ana npogonkeHus.
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5.10 Merced

For more information,
consult your Title IX Office.

Title 1X Office

(209) 228-4400

CARE Advocate m :
209) 228-4147 1
(209) T

Police Department: (911) or

(209) 228-2677

UC Merced Sexual Violence
and Prevention Response

Merced
[na nonydyeHmna gononHutenbHom nHdopmaumm obpatutech B otaen Title IX. Bbl Takke moxkeTe
06paTMTbCA B NONNLMIO UM K MecTHOMY aasoKaTy CARE.

Korga Bbl 6ygete rotoBbl, Bbibepute "next" gna npogonKeHus.
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5.11 Nloc-AHpaKenec

For more information,
consult your Title IX Office.

Title 1X Office

(310) 206-3417

CARE Advocate

RSl website

Police Department: (911) or
(310) 825-1491

UCLA Policies and Rights

Noc-AHpxkenec
[ns nonyyeHus gononHUTeNbHOM MHPopMaunmn obpatuTech B otaen Title IX. Bbl Takke moxkeTe
06paTUTLCA B NOANLMIO UM K MecTHOMY aaBoKaTty CARE.

Koraa Bbl bygete rotoBbl, Bbibepute "next" ana npogonkeHus.

5.12 CaH-®PpaHumcko

For more information,
consult your Title IX Office.

Title IX Office

(415) 502-3400

CARE Advocate

ronduvesidl wcosie |

Police Department: (911) or
(415) 476-1414

UCSF Policies and Guidelines
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CaH-®PpaHumcKo
[ns nonyyeHna gononHuTenbHoM MHPopmaumnmn obpatutech B otaen Title IX. Bbl Takke moxkeTe
06paTMUTLCA B NOANLMIO UM K MecTHOMY aaBoKaTy CARE.

raa Bbl Te roToBbl, Bbl nT xt" onan JIXKEHUA.
Koraa byaeTe roto 6epute "next" oJonKe

5.13 ANR

For more information,
consult your Title IX Office.

Title 1X Office by

(530) 752-1011 ot |
CARE Advocate

(530) 752-3299 m a

Police Department: (911) or

(530) 752-1230

UC Davis Sexual Violence and
Sexual Harassment Policy

ANR
Ona nonyyeHunsa gononHutenbHom nHbopmaumnm obpatutech B otaen Title IX. Bbl Takke moxKeTe
06paTMUTLCA B NONNLMIO UM K MecTHOMY aaBoKaTty CARE.

Koraa Bbl bygete rotoBbl, Bbibepute "next" ana npogonkeHus.
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5.14 CaHta-Kpys

Santa Cruz

For more information, ;
consult your Title IX Office. %

Title 1X Office

(831) 459-2462

CARE Advocate

(888) 900-4232 m

Police Department: (911) or

(831) 459-2231

UC Santa Cruz SVSH
Resources

CaHTta-Kpys3
Ona nonyyeHnsa AonosHUTENbHON MHGOoPMaLnmM 03HaKoMbTech ¢ pecypcammn CANRA B Ballem permoHe.

Nnun obpatuTech B MOJNLMIO UM K CBOEMY CMELMATUCTY MO 3TUKE U COBNI0AEHNI0O HOPMATUBHbIX
TpeboBaHui

Koraa Bbl byaeTe rotoBbl, BbibepuTe "next" gna npoaonkeHus.
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5.15 CaHta-bapbapa

For more information,
consult your Title IX Office.

Title 1X Office

(805) 893-2701

CARE Advocate

(805) 893-4613 m

Police Department: (911) or

(805) 893-3446

UC Santa Barbara Policies and
Response

33 UCSB

CaHta-bapbapa
Ona nonyyeHunsa gononHutenbHon nHbopmaumnm obpatutech B otaen Title IX. Bbl Takke moxKeTe
0bpaTtnTbCA B NOAMUMIO UK K mecTHOMY aasokaTty CARE.

Koraa Bbl bygete rotoBbl, Bbibepute "next" ana npogonkeHus.

5.16 Pe3iome

To Do:

M Apply campus and system-wide policies
M Locate additional resources for your location

33
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Pesiome

B ntore Bbl AO0J/IKHbl YMETb!

* [IPUMEHATbL NONUTUKY KaMyca U BCEM CUCTEMbI

¢ [Tonck AONONIHUTENIbHbIX PeCypCcoB A/14 Ballero permoHa

6. 3aknouyeHue

6.1 Pestome

Overview ;i Establishing Safety Culture °

Define professional boundaries LR ¥
and boundary violations seee Maintain professional boundaries . "

Reporting Procedures f Resources
Address boundary violations " L Apply campus and system-wide policies

34

Pesiome

Me,CI,MLI,VIHCKVIe pa6OTHMKM HeCyT O6IJ.I,yIO OTBETCTBEHHOCTb 3a OKa3aHue 6e3onacHOM U KayecTBeHHOM
Mep,MLI,VIHCKOH NOMOLLMN. Tenepb Bbl A0/’ KHbl YMETb OnNpeaenatb I'IpO(IJECCVIOHaanbIe rpaHuLbl,
dopmmMpoBaTb KynbTypy 6€30MacHOCTM, pearnpoBaTb Ha HapPyLEHWA rPaHUL, U HAX04UTb
AONONHUTENbHbIE PECYPCbI B CBOEM pErnoHe.
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6.2 lononHutenbHaa uHdopmauyms

For More Information

Contact Title IX Office
m UC Davis
UC San Franciscom mUC Berkeley
UC SantaCruz m mUC Merced
Take
UC santa Barbara m
UC Los Angeles m mUC Riverside
= Lawrancs Serkeley UClrvine =
National Laboratery UC San Diego m

= Agricultural &
Natural Resources 35

[ononHutenbHaa uHpopmauma

3a gononHUTenbHOM MHbOPMaL et obpallanTecb B mecTHoe oTaeneHue Title IX. YTo6bl nonyunTb 3ayer

no gaHHOMY Kypcy, Heobxoanmo npoiTu TecT. Koraa Bbl byaeTte roToBbl, NePexoamTe K NPOXOXKAEHWUIO
Tecra.
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6.3 Bonpoc 1

(MHoXcecmeeHHbIl 8bibop, 10 6annos, paspeweHa 1 nonbimka)

What are professional boundaries? Select the best
response.

The dividers between different healthcare facilities
@ The lines between healthy and unhealthy interactions
The differences between doctors and nurses

The lines between verbal and written interactions

36

Bonpoc 1
YTto TaKoe npodeccuoHasbHble rpaHnLbl? BoibepuTe nyylunii oTeer.
e Pasgenutenu mexay pas/IMyHbIMU MeAULUHCKUMUN yupeXgeHUAMN
e [paHWUUbl Mexay 340P0BbIM M HE340POBbIM B3aUMOAENCTBUEM
e Pasznuuuna mexay BpadyaMu n mepcectpamm
e [paHUUbl MeXAay YCTHbIM U MUCbMEHHbIM B3auMOAEeNCTBUEM

Koppekuusa (cnoit cnaingos)

What are professional boundaries? Select the best
response.

The dividers between different healthcare facilities

Correct

@ The lines
That's correct! Professional boundaries are the lines

separating healthy interactions from unhealthy
The differ  interactions and are supported by consistent behaviors.

The lines between verbal and written interactions

36
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O6paTHasa cBA3b NpU NpaBUIbHOMK pabore:
MpasunbHo! MpodeccmoHabHble rpaHMLbl - 3TO FPaHMLbl, OTAENALME 340P0BOE B3aMMOAENCTBME OT
He340p0OBOro M NoAAEPKMBAEMble NOCNeA0BaTe/IbHbIM NOBEAEHUEM.

HenpasunbHo (cnoii chaiipos)

What are professional boundaries? Select the best
response.

The dividers between different healthcare facilities

Incorrect

@ The lines
That is incorrect. Professional boundaries are the lines

separating healthy interactions from unhealthy
The differ  interactions and are supported by consistent behaviors.

The lines between verbal and written interactions

36
O6paTHasa cBA3b NPU BO3SHUKHOBEHUMU OLLNOOK:

o310 HEeBEPHO. npOdDECCMOHaI'IbeIe rPaHMUbI - 3TO rpaHULbl, oTAenAloWLMNeE 340p0OBOE B3aMMOAEVICTBMe oT
HEe340p0oBOro, U OHU No4nePHMUBAKOTCA NOC/NENOBATE/IbHbIM NOBEAEHUNEM.
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6.4 Bonpoc 2

(MHoxcecmeeHHbIli omeem, 10 6annos, paspeweHa 1 nonsimka)

Select each scenario where a healthcare worker is
showing warning signs of violating a boundary.

A medical assistant jokes about taking a patient on a date while chaperoning
their intimate exam.

A clinical support staff member uses professional language when communicating
with a patient.

A counselor shares intimate details about their marital struggles during a
counseling session with a patient.

A receptionist is interacting with a patient on their personal social media
account.

Bonpoc 2

BbibepuTe KaxKAabli CLLEHAPUA, B KOTOPOM MEeAULMHCKUI PabOTHUK AEMOHCTPUPYET NPU3HAKK
HapyLWeHMA rpaHmLbl.

*  MeaMLUMHCKMIN aCCUCTEHT WYTMUT, YTO NPUIIALWAET NAaLMEHTA Ha CBUAAHWE, CONPOBOXKAAA €ro Ha
WHTUMHbIN OCMOTP.

e [lpn 06WEHMN C NALMEHTOM COTPYAHUK KIMHUYECKOM CNYKObl MCNONb3yeT NPOPECcCUOHANbHYIO
NEKCUKY.

e KOHCY/bTaHT AeNNTCA UHTUMHbIMU I'IO,CI,pOﬁHOCTﬂMM CBOUX CynpyxKeCKnx I'IpO6.l'I€M BO BpemMA
KOHCyNbTauunn C NaunNeHTOM.

e CoTpyaHWK pernctpaTypbl obLaeTcs ¢ NauMeHTOM B €ro JIMYHOM COLMANbHOM CETH.
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Koppekuusa (cnoit cnainpgos)

Select each scenario where a healthcare worker is
showing warning signs of violating a boundary.
P PR T S PN S M ST AR N N .
theirintim  Correct

That’s correct! Romantic contact, inappropriate

Aclinical ¢ self-disclosure, and personal connections are all municating
with a pat warning signs of professional boundary violations.
= A counsele. . iga

counseling session with a patient.

A receptionist is interacting with a patient on their personal social media
account.

O6paTtHas cBA3b NpU NpaBUAbHOMK paborTe:
MpaBunabHO! POMaHTMYECKME KOHTAKTbl, HEYMECTHOE CaMOpPaCKpbITME, JIMYHbIE CBA3U - BCE 3TO
NPWU3HAKKM HapyLWeHMA NPOPECCUOHANbHbBIX FPAHULL.
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HenpasunbHo (cnoi chaiipos)

Select each scenario where a healthcare worker is
showing warning signs of violating a boundary.

A medical geriztatoicte bt e e e e etz aaroning
theirintim  Incorrect

That is incorrect. Romantic contact, inappropriate

Aclinical ¢ self-disclosure, and personal connections are all municating
with a pat warning signs of professional boundary violations.
" Continue
= A counsele. . iga

counseling session with a patient.

A receptionist is interacting with a patient on their personal social media
account.

O6paTtHan cBA3b NPU BO3HUKHOBEHUM OIMGOK:
3T0 HeBepPHO. POMaHTUYECKME KOHTaKTbl, HEYMECTHOE CaMOPACKPbITUE U INYHbIE CBA3U - BCE 3TO
NPW3HaKM HapyweHuA NPodeccMoHanbHbIX FPaHnL,
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6.5 Bonpoc 3
(MHoXcecmeeHHbIl 8bibop, 10 6annos, paspeweHa 1 nonbimka)

How should you respond to inappropriate behavior?
Select the best response.

Encourage the behavior

@ Address the behavior o

Ignore the behavior

Blame it on the patient

Bonpoc 3
3To HeBePHO. POMaHTUYECKME KOHTAKTbl, HEYMECTHOE CaMOpPaCKpPbITUE U INYHbIE CBA3M - BCE 3TO
NPWU3HaKM HapyLleHMA NPOPECCUOHA/bHbBIX FPaHULL.

e [loowpsaTb noBeaeHMe

e PewwuTb Npobnemy noseaeHus

*  UrHopupoBaTb NoBeaeHMe

e BuHa 3a 3TO BO3/1araeTca Ha NauMeHTa
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Koppekuusa (cnhoit cnaingos)

How should you respond to inappropriate behavior?
Select the best response.

Correct

responsibility to address inappropriate behavior
@) Address  whenever possible.

Encoura  That's correct! As a healthcare worker, you have a ]

Ignore tt o

Blame it on the patient

O6paTtHas cBA3b NpU NpaBUAbHOMK paborTe:
MpasunbHo! Kak MmeanLMHCKNIA pabOTHUK, Bbl 06A3aHbl N0 Mepe BO3MOMXKHOCTU YCTPaHATb

Henogobatollee noseaeHue.
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HenpasunbHo (cnoi chaiipos)

How should you respond to inappropriate behavior?
Select the best response.

Incorrect
Encoura

responsibility to address inappropriate behavior

That is incorrect. As a healthcare worker, you have a
@ Address  whenever possible. ’

Ignore the o

Blame it on the patient

O6paTtHan cBA3b NP BO3HUKHOBEHUU OLUNGOK:
3To HeBepHO. Kak meanUMHCKMA paboTHUK, Bbl 0653aHbl MO BO3MOMKHOCTU pearnpoBaTb Ha
Henogobatollee noseaeHue.

OcosHaHue rpaHul SVSH (cueHapuit) | 60



6.6 Bonpoc 4
(MHoXcecmeeHHbIl 8bibop, 10 6annos, paspeweHa 1 nonbimka)

To determine if a behavior is acceptable, you must
Examine Actions, Consider Patient, Perceive
Relationship, and . Select the best response.

Change Worksites
Consider Finances
Discuss Feelings

@ Imagine Outcomes

Bonpoc 4
Y10bbl ONpeaennTb, SBAAETCA M NOBEAEHNE NPUEMNEMbBIM, HEOOXOANUMO U3YUYUTb AENCTBUA,
paccmoTpeTb NaumneHTa, BOCNPUHATbL OTHOLEHUA U . BbibpaTb Hanay4ywmin oTBeT.

¢ M3meHeHue paboumx mect

e PaccmoTpeHune GpUHAHCOBbIX BOMPOCOB
e Ob6cyauTb YyBCTBa

¢ [peacTtaBbTe cebe pesynbTaTtbl
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Koppekuusa (cnhoit cnaingos)

To determine if a behavior is acceptable, you must
Examine Actions, Consider Patient, Perceive
Relationship, and . Select the best response.

Correct

That's correct! To determine if a behavior is acceptable,
you must Examine Actions, Consider Patient, Perceive
Relationship, and Imagine Outcomes.

@ Imagine Outcomes

O6paTtHas cBA3b NpU NpaBUAbHOMK paborTe:

MpasuabHo! YTOObLI ONpeaennTb, HACKOIbKO MPUEMIEMO TO UM MHOE NOBeAEHME, HEOHXOAMMO U3YUNTb
AEeNCTBMA, PACCMOTPETL NaLMEHTa, BOCMPUHATbL OTHOWEHMA U NPeACcTaBUTb cebe pesynbTaThl.
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HenpasunbHo (cnoi chaiipos)

To determine if a behavior is acceptable, you must
Examine Actions, Consider Patient, Perceive
Relationship, and . Select the best response.

Incorrect

That is incorrect. To determine if a behavior is acceptable,
you must Examine Actions, Consider Patient, Perceive
{  Relationship, and Imagine Outcomes.

(

@ Imagine Outcomes

O6partHan cBA3b NPU BO3HUKHOBEHUM OLUNGOK:

3T0 HeBepHO. YTobObI ONpeaennTb, NPUEMIEMO N TO NN MHOE NOBEeAEHME, HEOBXOAMMO U3YUUTb
AEeNCTBMA, PACCMOTPETL NaLMEHTa, BOCMPUHATbL OTHOWEHMA U NPeACcTaBUTb cebe pesynbTaThl.
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6.7 Bonpoc 5
(MHoXcecmeeHHbIl omeem, 10 6annos, paspeweHa 1 nonsimka)

What should you do to report misconduct? Select all
that apply.

+ Call Title IX Office

Discuss it with your peers *

+ Submit online reporting form Z

+ Contact your supervisor _

Bonpoc 5

370 HeBepHoO. YTObbI ONpeaennTb, NPUEMAEMO N TO AN MHOE NOoBeAEHME, HEOBXO4MMO U3YUUTb
[AENCTBUA, PaCCMOTPETb NauMeHTa, BOCNPUHATb OTHOLIEHUA U NPeaCcTaBUTL cebe pesynbTaThl.

¢ [03BOHWUTbL B OTAEN NO 3alLmMTe NpaB cobcTBeHHOCTH IX
e 0Ob6cyanTe ero co CBOMMM KoLIeraMm

e OTnpasuTb GOPMY OTYETHOCTU B PEKMME OHMANH

e Ob6patuTecb K CBOEMY PYKOBOAMUTENIO
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Koppekuusa (cnhoit cnaingos)

What should you do to report misconduct? Select all
that apply.

+ Call Titlel” ~
Correct
Discuss it That's correct! You should call your Title IX Office,

submit an online reporting form, or notify your
« Submitor supervisor to report misconduct.

+ Contact your supervisor -

O6paTtHas cBA3b NpU NpaBUAbHOMK paborTe:

MpasunbHo! YT06bI COOOLWNTL O HENPABOMEPHOM NOBEAEHUMN, CAeAYET NO3BOHUTbL B OTAE/ NO 3almTe
TUTYNa IX, 3aN0NHUTL OHNAMH-GOPMY UM YBEAOMUTHL CBOETO PYKOBOAUTENS.

Oco3HaHMue rpaHul SVSH (cueHapuit) | 65



HenpasunbHo (cnoi chaiipos)

What should you do to report misconduct? Select all
that apply.

+ Call Titlel” =
Incorrect

Discuss it That is incorrect. You should call your Title IX Office,
submit an online reporting form, or notify your
« Submit or  supervisor to report misconduct.

+ Contact your supervisor -

O6partHan cBA3b NPU BO3HUKHOBEHUM OLUNGOK:

3T0 HeBepHO. YTobbl COOBLLUTL O HENPAaBOMEPHOM NoBeAEeHUM, cneayeT NO3BOHUTb B OTAE/ NO 3awuTe
™MTYNa IX, 3aN0NHUTL OHNAWH-GOPMY UM YBEAOMMUTbL CBOEr0 PYyKOBOAUTENS.
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6.8 Cnanpg, c pesynbratamu
(Pe3ynsmamei Cnalid, 0 6annos, paspeweHa 1 nonsimka)

Results

Your Score: 0% (0 points)

Passing Score: 0% (0 points)

Result:

Pe3iome

Bnarogapvm Bac 3a npoxoxaeHune Kypca "lpaHuubl mexay cneyuanmctammu B obnactu
3[paBooxpaHeHuna B Kamnyce". Ecnm y Bac ecTb Bpems, NoXKanymncra, oueHnTe Kypc. Mo oKoHYaHuUu
Bbibepute "3aBepumnTb".

Oco3HaHue rpaHul SVSH (cueHapuit) | 67



Ycnex (cnhoit cnainpos)

Results

Your Score: 0% (0 points)

Passing Score: 0% (0 points)

Result:
/ Congratulations, you passed

“ course

Ycnex

Mo3apasnaem, Bbl NpoLwin obydyeHune. bnarogapmum Bac 3a npoxoxaeHune Kypca "lpaHuLbl

npodeccnoHanbHoM aeAaTenbHOCTU B 061aCTN 34paBooXpaHeHns B Kamnyce". Ecan y Bac ectb Bpems,
NoXanymncra, oueHuTe Kypc. Mo oKoHYaHuKM BbibepuTe "loTOBO".
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OtKas (cnoii chaiipgos)

Results

Your Score: 0% (0 points)

Passing Score: 0% (0 points)

Result:

X You did not pass.

m

OTtKas
K coxkaneHuto, Bbl He npoLwnuv TecT. Boibepute "Retry Test" ans NnOBTOPHON NONbITKMK.
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