
Greetings to all! This year is off to an incred-
ibly fast start and has proven productive for 
the Tampa Chapter. I hope you are enjoy-
ing the New Year and have settled into a 
wonderfully balanced rhythm that will grant 
you both peace and productivity throughout 
2023.

Chapter Business
After an incredible learning experience at the 
Florida Council of Chapters Leadership Sem-
inar in Orlando the first week of the month, 
Tampa Chapter leaders participated in our 
inaugural leadership seminar at My Warrior’s 
Place. Coordinated and driven by our Imme-
diate Past President, COL Carol Zieres, the 
event proved to incredibly valuable. 

Board Officers, Directors, Committee lead-
ers and essential volunteers contributed 
their time, talent, and thoughts in an effort 
to solidify 2023 Chapter objectives. We 
invested several days looking introspectively 
at programs and processes. I can assure 
you that we are on course to have a wonder-
ful year. On behalf of the Board of Officers 
and Directors, thank all of our members and 
volunteers for enabling our progress and 
providing the potential we need to succeed. 

Also, please see the pictures Sara has in this 
edition of the newsletter from My Warrior’s 
Place and consider visiting soon. It is truly a 
hidden gem and a great value to boot!

Winter Gala
February 17th is the big day! There is still 
time to register by 9 February. The planning 
team has invested great effort and will deliver 
an incredible event. We plan to recognize our 
Members of the Month from throughout 2022 
and formally induct our newest Honorary 
Member, Mrs. Indira Cozine. Please be sure 
to check out the large selection of auction 
items online as well as a list of items to be 
raffled at the Gala. So, bring your Valentine 
or grab a friend and enjoy the art show, en-
tertainment, and great music that will grace 
the night.

Member of the Month
This month we are pleased to honor Lieuten-
ant Commander Pettis N. Sims (U.S. Navy 

Retired) as the Tampa Chapter Member of 
the Month. A stalwart servant, Pettis truly 
epitomizes and lives the ethos “Never Stop 
Serving.” Day in and day out, he sacrifices 
time and personal freedoms to pour into 
our future…to develop the Corps of JROTC 
Cadets at Freedom High School. 

LCDR Sims is on the front line in this Na-
tion’s battle to shape, cultivate, and expose 
our youth to the benefits of selfless service 
and upstanding citizenship. A daunting task 
and a strategic imperative that our Veter-
ans take on in JROTC programs across the 
United States, it cannot fail and we will sup-
port them in every way possible.

It is our pleasure to honor LCDR Pettis Sims 
this month. Please read Pettis’ bio later in 
the newsletter and extend your appreciation 
of him at the Winter Gala or at our monthly 
luncheon in March. 
 
In Closing:
Again, 2023 is off to a fast start. This will be 
another great year of advancement for our 
Chapter. I remain grateful for the opportunity to 
serve you and will continue to strive, in every 
way, to both advance our Chapter’s great lega-
cy and propel the organization forward. Thanks 
again for your understanding and support.

All the best,
Charles Dalcourt

GREETINGS!
UPCOMING EVENTS 

2 February
10:00 AM

Board of Directors Meeting
 

February: No Chapter Luncheon
 

17 February
2nd Annual Winter Gala

Hurry and Register!
Registration Closes 
Midnight 9 February

(See page 7)
 

16 February  – 6:00 PM - 8:00 PM
OpHH Dinner

USF Embassy Suites
(See page 12)

 
7 March –9:00 AM – 4:30 PM
“Thriving After The Military”

Five Labs, Tampa FL
(see page 5)

 
15 April

MOAA Scholarships Due
(see page 22)

19-21 May
Florida Council of Chapters

2023 Annual Convention
World Golf Village

continued on page 2
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LEGISLATIVE LOWDOWN

We had a successful advocacy campaign in 2022.  As the 118th 
Congress continues in session, MOAA will need your assistance 
with advocating for those priority initiatives carried over from 2022, 
specifically the Major Richard Star Act and Arlington National Cem-
etery Eligibility, and the new issues for 2023.  It is about making 
your voice heard to your Legislators.  You can do so through the 
Legislative Action Center, by sending a letter, or by calling, or by 
visiting them or seeing them at a town hall meeting or event.  As 

we prepare for Advocacy in Action (AiA) campaign in April, we must 
coordinate our efforts and messages which can alos be found in 
the Legislative Action Center.   This year your chapter legislative 
team will be in communication with the Florida Council of Chapters 
(FCoC) Legislative Chair to synchronize our support not only to 
FCoC but the National MOAA as we plan to travel to D.C. to sup-
port AiA engagements. We know we have some work to do and will 
need your continued support with MOAA’s Legislative priorities at 
the grassroots level. 
 
MOAA’s Legislative Priorities for the 118th Congress1 

As the legislative slate is wiped clean for the 118th Congress, 
grassroots support becomes even more vital to achieving MOAA’s 
advocacy objectives.

MOAA needs your help to keep momentum for existing priorities 
such as the Major Richard Star Act, which would benefit tens of 
thousands of combat-injured veterans and had the support of two-
thirds of Congress at the end of last session. We also need your 
work on behalf of new objectives and emergent issues, often via 
immediate action to keep up with the stop-and-go pace of legisla-
tion. To keep connected, ensure you are signed up for The MOAA 
Newsletter and register as an advocate at our Legislative Action 
Center.

Here is a look at MOAA’s priorities, in support of the 50th anniver-
sary of our all-volunteer force and to address the challenges facing 
our uniformed community. Note: Our advocacy team remains 
active on many other issues not listed here; our priorities will be 
shaped throughout the year depending on concurrent successes 
or emerging issues that warrant an all-hands approach. Addition-
ally, we share many interests with The Military Coalition and other 
stakeholder groups, and leverage those relationships to expand our 
reach on Capitol Hill.

·	 Compensation and Service-Earned Benefits
·	 Military Housing

·	 Health Care for Currently Serving and Retirees
·	 Health Care and Benefits for Veterans
·	 Service Families
·	 Survivors
·	 Guard and Reserve

Compensation and Service-Earned Benefits

Problems: The ongoing recruiting crisis and unit level person-
nel shortages create a “do more with less” Personnel “Perfect 
Storm” for the force and further erode the quality of life for service-
members and their families. DoD is in a war for talent and is strug-
gling to recruit the force we need to defend our country.

Compensation and quality of life remain relevant to our nation’s 
recruiting challenges. Servicemembers deserve compensation 
competitive with the private sector. Congress has allowed the White 
House to shortchange troops in the past, leading to a 2.6% pay 
raise gap –something we cannot allow to happen again as service-
members struggle to make ends meet.

Funding the government on time and strictly keeping to the con-
gressional schedule seems to be a bridge too far for both parties 
and both chambers. This could lead to a federal shutdown, which 
would hit Coast Guard, U.S. Public Health Service, and NOAA 
servicemembers hard since their pay is not guaranteed like those 
in DoD. We need to fix this: All eight of our services continue to 
work when the government shuts down, and our servicemembers 
deserve to be paid for their service.

MOAA also continues to advocate against offsets for some dis-
abled retirees and veterans. Existing legislation places an unfair 
tax on retired pay to fund a servicemember’s own disability.

Actions:
·	 Ensure pay at or above the Employment Cost Index, 

and ensure all allowances and programs necessary 

BY LTC REGINALD WILLIAMS, USA RET

REMINDER:
SUBMISSION DEADLINE 
FOR THE MARCH 2023 

ISSUE IS 2O FEBRUARY 2023
Please submit articles in a Word
Document and photos in JPEG

Email articles to  
coms@moaatampa.org

NOTICE: if you have a change of  
address, please notify our membership 

team via email—Matt Mulatroni at
membership@moaatampa.org

or Tom South at
tsouth1811@gmail.com

Register today at:  www.moaatampa.org. The last day to register is by midnight 9 February 2023!   
The cost is $140.00 per person.  The event is open to other MOAA Chapters and other local veterans and friends of  

veterans—there’s limited space! If you have any questions or require special assistance, please email events@moaatampa.org

Register for the Winter Gala Today!

http://moaa.highroadsolution.com/moaa_preference_page/EmailSearch.aspx
http://moaa.highroadsolution.com/moaa_preference_page/EmailSearch.aspx
https://moaa.quorum.us/
mailto:coms%40moaatampa.org%20?subject=
mailto:membership@moaatampa.org
mailto:tsouth1811@gmail.com
http://www.moaatampa.org
mailto:events@moaatampa.org
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to recruit and retain a quality force.
·	 Ensure pay continues for all eight uniformed services 

during a government shutdown.
·	 Provide for concurrent receipt of military retirement pay 

from DoD and disability pay from the VA.
Military Housing

Problems: The Basic Allowance for Housing (BAH) is designed to 
cover 95% of housing costs, a steady drop from 100% that took place 
between 2015 and 2019. This left military families to cover anywhere 
from $100 to $184 out of pocket each month. With rising housing 
costs – both for rental properties and home sales – an estimated 75% 
of military families are paying over $200 out of pocket each month, ac-
cording to a Blue Star Families survey. BAH should be restored to 
100%, the BAH calculation methods should be revised to keep pace 
with rapid changes in the market, and the housing profiles used in the 
calculation should be reviewed to reflect current military demograph-
ics.

The Military Privatized Housing Initiative was a gamble by Congress 
and DoD to leverage private dollars to quickly build on-installation 
housing after years of neglect and deferred maintenance in appropria-
tions. Although the speed of the construction was an initial success, 
the public-private partnership failed to ensure servicemembers and 
their families were provided safe and adequate housing. As problems 
emerged, commanders learned they were left with ineffective tools 
and questionable authorities to address housing complaints from ser-
vicemembers. Mold, pests, and other unsafe conditions in privatized 
military housing persist.

The Tenant Bill of Rights, an initiative adopted by most privatized 
housing companies, is not widely known nor enforced. Many families 
were forced to turn to the media after their chain of command was 
unable to fix their housing problems. The initiative resulted in partner-
ships with landlords and investors that require agreement by all par-
ties to implement changes. The nature of the partnership undermines 
the chain of command, resulting in the loss of trust in leadership. 
Accountability was not designed into the process, leading to unsafe 
and inadequate housing.

Actions:
·	 Restore BAH at 100% of researched housing costs per 

Military Housing Area.
·	 Ensure barracks are safe and healthy places to live, 

verified by the chain of command and government-
owned work centers.

·	 Codify procedures and authorities to increase out-of-
cycle housing allowances to address emergencies 
such as reduced availability of housing and rising utility 
costs.

 Health Care for Currently Serving and Retirees

Problems: The military health care benefit is at risk. TRICARE ben-
eficiaries are paying more for prescription drugs while the value of the 
TRICARE Pharmacy Program has been slashed via a growing list of 
non-covered drugs, more restrictive prior-authorization policies that 
are out of step with best practices, and a 25% reduction to the retail 
pharmacy network. These cuts disproportionately impact the elderly 
and those with chronic medical conditions, making it more difficult and 
costly to adhere to medication regimens.

Military health system (MHS) reforms directed by Congress have re-
sulted in higher fees and copays, particularly for working-age retirees, 
yet TRICARE coverage polices have failed to keep up with evolving 
policies, technologies, and treatment protocols. Beneficiaries are pay-
ing more for TRICARE coverage that is years behind commercial plan 
benchmarks.

The direct care system of military hospitals and clinics has undergone 
a massive reorganization accompanied by changing policies at the 
military treatment facility (MTF) level and capacity reductions due to 
the MHS Genesis electronic health record implementation – yet there 
is minimal visibility on impacts to patient access, quality of care, and 
the patient experience. Access to care metrics have disappeared from 
MTF websites, and patients lack a consistent and effective problem-
reporting mechanism which would allow their challenges to be tracked 
and addressed.

Actions:
·	 Reverse cuts to the pharmacy benefit and establish 

policy guardrails to ensure access to prescription medi-
cations and limits on copay increases.

·	 Fix the TRICARE Young Adult parity issue by extending 
eligibility to dependents up to age 26 with no separate 
premium to bring TRICARE on par with requirements 
for commercial health plans.

·	 Require DoD to establish a transparent and well-
publicized problem reporting system for beneficiaries 
experiencing MTF access challenges, including an 
annual report to Congress on the number and types of 
beneficiary access problem reports by MTF and steps 
taken by the Defense Health Agency to identify and ad-
dress systemic access problems.

 Health Care and Benefits for Veterans

Problems: Passing the comprehensive toxic exposure reform bill, the 
Sergeant First Class Heath Robinson Honoring Our Promise to Ad-
dress Comprehensive Toxics (PACT) Act was a monumental victory. 
Now comes the hard part of ensuring it works as Congress intended.

Veterans rely on long-term and home- and community-based care 
services for everything from occasional help around the house to 
around-the clock assistance. The VA delivers 14 different types of 
long term care (LTC) programs in both institutional settings (like com-
munity living centers or nursing homes) and non-institutional settings 
(like a veteran’s home or through community adult day care services 
called HCBC). Purchasing or providing the care is placing increased 
demand on the department’s health care system.

The VA has designated 2023 as “The Year of the Caregiver.” The 
department will focus on continuing to implement the expansion of 
caregiver support in the MISSION Act, conducting an overall program 
review, and making systemwide improvements, to include cases be-
ing appealed through the Veterans Health Administration and Veter-
ans Benefits Administration.

Additionally, a strong VA workforce and facility infrastructure are criti-
cal components to VA’s long-term success. The aging infrastructure 
and high level of vacancies put the success of bills like the PACT Act 
and caregiver programs at risk.

MOAA is committed to working with the VA, Congress, and stake-
holder groups to monitor and assist the department in meeting the 
needs of veterans, caregivers, families, and survivors, and ensuring 
full implementation of major legislation enacted in recent years to 

modernize the VA across the enterprise.

Actions:
·	 Monitor recent major legislation enacted such as the 

PACT Act in the areas of health care, compensation, 
and follow-on support for surviving spouses and fami-
lies, and seek statutory or policy changes as required.

·	 Compel Congress and the VA to accelerate caregiving 
and whole health care services, and modernization of 
Veterans Health Administration workforce and facility 
infrastructure to improve veterans access to high qual-
ity care.

Service Families

Problems: Spouses struggle with employment across the board 
and are constantly fighting to find and maintain employment through 
PCS moves. The unemployment rate among active duty spouses has 
hovered between 22% and 24% for over a decade. Efforts to ad-
dress this issue have focused primarily on providing educational and 
professional development opportunities for military spouses; however, 
the other side of the coin is incentivizing businesses to hire someone 
who will likely move in two or three years. A multipronged approach is 
necessary to address the high unemployment rate.

Additionally, spouse underemployment continues to negatively impact 
military families. Ensuring companies define work as both remote 
AND portable is necessary to allow military spouses to keep a career 
on the move and progress within their career path. A recent survey 
of servicemembers showed 39% of respondents cited concerns with 
spouse employment as a reason for leaving service. 

Compounding this issue is the lack of accessible, affordable child 
care. In 2020, DoD reported nearly 9,000 military children were on 
waiting lists for child care. The nationwide shortage of child care 
providers, combined with a lack of investment in renovating and 
constructing military child development centers, has exacerbated this 
issue in the post-pandemic environment.

DoD has instituted unique programs such as the In-Home Child Care 
Fee Assistance to address this issue, but despite 250 spots available 
for this program, just 23 families were receiving the fee assistance 
as of late 2022. This is due to a lack of understanding of program re-
quirements and slow application processing times. Standardizing child 
care programs across the services is necessary to ensure families 
have clear guidance on the support available.

Day care challenges are a contributing factor to food insecurity in our 
ranks. In September 2022, DoD released a report on the military and 
food insecurity, stating 24% of servicemembers and/or their families 
had experienced some level of food insecurity within the timeframe 
studied. The implementation of the Basic Needs Allowance (BNA), 
an allowance designed to provide monthly financial assistance to 
families falling below 130% of the federal poverty guideline based on 
income and family size, is a start. Unfortunately, the law establishing 
the BNA allows DoD leadership to determine which military housing 
areas will include BAH in the eligibility calculation. The FY 2023 NDAA 
increased the threshold to 150% of the federal poverty guideline, 
but MOAA continues to advocate for exclusion of BAH in all housing 
areas to ensure maximum reach.

Actions:
·	 Improve congressional support for uniformed services 

families: Enhance programs to support spouse em-
ployment, ensure implementation of an effective basic 
needs allowance, and provide accessible, affordable 
child care options.

·	 Overcome the lack of effective problem-reporting 
mechanisms and resolution systems in the Military 
Health System.

Survivors

Problems: When a retired servicemember passes, the Defense 
Finance and Accounting Service recoups their last month of retire-
ment pay. This is frequently a terrible surprise for a new survivor and 
adds unnecessary financial stress to a grieving widow. Oftentimes, 
survivors have their checking account cleared out due to the recoup-
ment and are put under extreme financial duress in the wake of their 
servicemember’s passing.

This is far from the only financial hurdle faced by survivors. Service-
members’ Group Life Insurance (SGLI) and Veterans’ Group Life 
Insurance (VGLI) have not kept up with inflation; although the maxi-
mum coverage recently increased from $400,000 to $500,000, it is 
still more than $100,000 behind where it should be.

Dependency and Indemnity Compensation (DIC) also has fallen 
behind the levels of other federal survivor programs. DIC is 43% of 
the compensation of a 100% disabled veteran, compared with 55% of 
other federal programs.

Actions:
·	 Repeal the recoupment of last month’s paycheck after 

retiree’s passing.
·	 Continue to improve SGLI/VGLI updates to match infla-

tion.
·	 Improve DIC baseline to align with other government 

entitlements’ baseline of 55%.
Guard and Reserve

Problems: The reserve component is facing a recruiting crisis. Our 
nation relies upon these servicemembers to respond to disasters at 
home and remain in the rotation to deploy worldwide in support of the 
active component. Members of the National Guard and Reserve must 
sustain their readiness, and medical care is required to keep the force 
deployable and support recruiting and retention.   

Reserve component retirees also wait excessively long to receive 
their first paychecks. After a career of service, retirees deserve prompt 
payments. DFAS and service personnel divisions must stop the finger-
pointing and seek to fix this problem.

Actions:
·	 Overcome the lack of TRICARE coverage for the re-

serve component to maintain readiness.
·	 Overcome delayed pay for Guard and Reserve mem-

bers when they are promoted or when they retire.
·	 Continue to support Guard and Reserve leaders, and 

advance legislative and policy solutions to support the 
total force.

Year-End Spending Bill Wraps Up Series of Legislative Wins for 
Veterans in 20222

While MOAA supported key veterans legislation throughout 2022 

– the massive Sergeant First Class Heath Robinson Honoring Our 
Promise to Address Comprehensive Toxics (PACT) Act, for example – 
a much larger number of veterans-related bills ended up in the huge 
$1.7 trillion omnibus legislation signed Dec. 29 by the president to 
fund the government for FY 2023.

This year-end legislation helped MOAA close the books on a suc-
cessful 2022, with achievements made possible by our dedicated and 
committed MOAA grassroots advocates in our chapter and council 
network; our veteran and military service organization and Military 
Coalition partners; and the larger veteran and stakeholder community.

Here’s a look at some details from the year-end omnibus, plus a 
recap of other key legislation from throughout 2022:

Consolidated Appropriations Act

Some veterans’ provisions in the 4,155-page bill seek to:
·	 Fill gaps in accessing health care for veterans living 

in remote or hard-to-reach areas. The legislation 
requires the VA to evaluate and make improvements 
to community care access standards, establish a pilot 
program for veterans to self-schedule community care 
appointments, and improve provider credentialing, 
rural telehealth, and mental health interventions. 

·	 Permanently expand emergency relief funding to 
provide grants and services to veterans experiencing 
homelessness. 

·	 Establish a pilot program to reimburse travel expens-
es for low-income veterans living in rural areas. 

·	 Expand treatment and research for veterans diag-
nosed with prostate cancer. 

·	 Increase transparency, accountability, and improve 
performance over the department’s information tech-
nology systems and projects like the electronic health 
record. 

·	 Improve supply chain issues so the VA can respond 
more effectively to national emergencies like those 
that surfaced during the COVID-19 pandemic. 

·	 Strengthen mental health programs, to include 
expanding research and staffing; delivering care and 
services to American Indian and Alaska Native veter-
ans; and improving VA’s Crisis Line. 

·	 Cut unnecessary paperwork for veterans receiving 
VA clothing allowances. Veterans who have lifelong 
injuries will not be required to resubmit for this allow-
ance each year. 

·	 Require the VA to determine whether a previously 
identified service-connected injury served as a princi-
pal or contributing factor for veterans who died from 
COVID-19 when survivors file for Dependency and 
Indemnity Compensation (DIC).

More 2022 Legislative Highlights
June 7, Making Advances in Mammography and Medical Options 
for Veterans Act: Provides life-saving screening, treatment, and care 
for veterans diagnosed with breast cancer when the need has never 
been more urgent, given the significantly higher risk of breast cancer 
and other cancers in the military population.

June 23, Dr. Kate Hendricks Thomas SERVICE Act: Expands eli-
gibility for VA health care mammography screenings to veterans who 
served in certain locations during specific periods, including those 
who were exposed to toxic substances.

Aug. 10, Honoring Our PACT Act: Expands VA health care and 
benefits for veterans exposed to burn pits and other toxic substances. 
Specifically, the law:

·	 Expands and extends eligibility for VA health care for 
veterans with toxic exposures and veterans of the 
Vietnam, Gulf War, and post-9/11 eras. 

·	 Adds more than 20 new presumptive conditions for 
burn pits and other toxic exposures. 

·	 Adds more presumptive-exposure locations for Agent 
Orange and radiation. 

·	 Requires the VA to provide a toxic exposure screen-
ing to every veteran enrolled in the Veterans Health 
Administration (VHA). 

·	 Helps the VA improve research, staff education, and 
treatment related to toxic exposure.

 [RELATED: VA.gov/PACT | MOAA.org/PACTresources]

Aug. 10, Veterans Compensation Cost-of-Living Adjustment 
Act: Establishes the annual adjustment to military retirees and vet-
erans receiving disability payments from the VA triggered by inflation 
and an annual adjustment to the federal COLA. 

Aug. 17, Solid Start Act: Makes permanent the VA Solid Start pro-
gram. Established in 2019, this outreach program provides regular 
contact with veterans in their first year of separation from the military 
to help direct them to support services and benefits.

Dec. 27, MST Claims Coordination Act: Modifies how the VA pro-
cesses claims related to military sexual trauma (MST). The VA must 
improve communications and outreach to veterans, including con-
necting them to health care and mental health services.
Jan. 5, 2023, Veterans Auto and Education Improvement Act of 
2022: Provides the VA secretary with the authority to give eligible 
veterans an automobile grant every 10 years; the previous law limited 
this to a once-in-a-lifetime grant. The provision initially will be open 
to veterans who have not received the grant in 30 years, then will 
expand to permit veterans to get supplemental grants every 10 years 
in 2032. The law also permanently authorizes the VA to continue 
education benefits and monthly housing stipends when an education 
program has been moved to distance learning due to an emergency 
or health-related situation.
TAKE ACTION: Legislative Action Center
Sources: 
1) www.moaa.org, article by MOAA, January 2023
2) www.moaa.org, article by René Campos and Cory Titus, January 11, 2023 

https://www.travel.dod.mil/Portals/119/Documents/BAH/PDF_BAH_OOP_Amounts/2023-BAH_OOP_Amounts.pdf
https://bluestarfam.org/wp-content/uploads/2022/03/BSF_MFLS_Results2021_ComprehensiveReport_3_22.pdf
https://www.moaa.org/content/publications-and-media/news-articles/2022-news-articles/your-pact-act-resource-list/
https://www.moaa.org/content/publications-and-media/news-articles/2022-news-articles/your-pact-act-resource-list/
https://www.congress.gov/bill/117th-congress/senate-bill/2533/text?q=%7B%22search%22%3A%5B%22s+2533%22%2C%22s%22%2C%222533%22%5D%7D&r=1&s=5
https://www.congress.gov/bill/117th-congress/senate-bill/2533/text?q=%7B%22search%22%3A%5B%22s+2533%22%2C%22s%22%2C%222533%22%5D%7D&r=1&s=5
https://www.congress.gov/bill/117th-congress/senate-bill/2102/text?q=%7B%22search%22%3A%5B%22s+2102%22%2C%22s%22%2C%222102%22%5D%7D&r=2&s=6
https://www.congress.gov/bill/117th-congress/senate-bill/3373/text?q=%7B%22search%22%3A%5B%22honoring+our+pact+act%22%2C%22honoring%22%2C%22our%22%2C%22pact%22%2C%22act%22%5D%7D&r=10&s=2
https://www.va.gov/resources/the-pact-act-and-your-va-benefits/
https://www.moaa.org/content/publications-and-media/news-articles/2022-news-articles/your-pact-act-resource-list/
https://www.congress.gov/bill/117th-congress/house-bill/7846/text?q=%7B%22search%22%3A%5B%22hr+7846%22%2C%22hr%22%2C%227846%22%5D%7D&r=1&s=4
https://www.congress.gov/bill/117th-congress/house-bill/7846/text?q=%7B%22search%22%3A%5B%22hr+7846%22%2C%22hr%22%2C%227846%22%5D%7D&r=1&s=4
https://www.military.com/benefits/military-pay/allowances/cola-for-retired-pay.html
https://www.congress.gov/bill/117th-congress/senate-bill/1198/text?q=%7B%22search%22%3A%5B%22s+1198%22%2C%22s%22%2C%221198%22%5D%7D&r=2&s=3
https://www.congress.gov/bill/117th-congress/senate-bill/2102/text?q=%7B%22search%22%3A%5B%22s+2102%22%2C%22s%22%2C%222102%22%5D%7D&r=2&s=6
https://www.congress.gov/bill/117th-congress/house-bill/7939
https://www.congress.gov/bill/117th-congress/house-bill/7939
https://moaa.quorum.us/
http://www.moaa.org
http://www.moaa.org
https://www.moaa.org/content/about-moaa/meet-our-leaders/moaa-staff/advocacy-leaders/campos,-ren%C3%A9/
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Florida Department of Veterans’ Affairs Highlights 2022 Suc-
cesses Impacting State’s Veterans
TALLAHASSEE – With the close of 2022, Gov. Ron DeSantis and 
the Florida Department of Veterans’ Affairs (FDVA) are highlight-
ing a number of policies and initiatives providing critical support to 
our state’s veterans, their families and survivors. FDVA is a nearly 
1,500-member constitutionally chartered State Veterans’ Affairs 
department with a $171 million annual budget responsible for 
serving the nation’s third largest veteran population. Operating as 
the premier point of entry for Florida’s 1.5 million veterans, FDVA 
operates a network of nine state veterans’ homes and provides 
statewide outreach to connect veterans with their earned services, 
benefits and support. The agency’s veterans’ claims examiners 
play a major role in the direct infusion of more than $23.9 billion 
annually for veterans into Florida’s economy through federal com-
pensation, education and pension benefits, U.S. Department of 
Veterans Affairs’ medical services and military retired pay. 

FDVA Executive Director James S. “Hammer” Hartsell was 
elected Senior Vice President of the National Association of State 
Directors of Veterans Affairs (NASDVA) during their 2022 an-
nual conference and will assume the association’s presidency in 
2023. NASDVA was founded in 1946 to bring together the state 
directors of veterans’ affairs from all 50 states, territories and the 
District of Columbia to promote and encourage communication, 
discussion, as well as action to effectively provide the best ser-
vices and benefits for America’s more than 18 million veterans. 

Investment in Veterans: 
• Governor Ron DeSantis signed many veteran-friendly bills into 
law following the 2022 Florida Legislative Session.

o House Bill 45 provides educational opportunities 
toward tuition and fees for Florida veterans who the 
U.S. Department of Veterans Affairs has determined 
to have a service connected 100% total and perma-
nent disability rating by providing additional assis-
tance to these veterans when their Post-9/11 GI Bill 
benefit is awarded at less than the 100% level.

o Senate Bill 430 reenacts the Interstate Compact on 
Educational Opportunity for Military Children, which 
ensures a smooth transition for children of active-
duty military families by enabling seamless school 
placement, enrollment, records transfers, and verifi-
cation of graduation requirements.

o Senate Bill 514 allows state agencies to substitute 
work experience, including military experience, for 
postsecondary education to allow veterans to use 
on-the-job experience to apply for civilian jobs.

o Senate Bill 896 helps veterans access jobs in educa-
tion by allowing their military service to count toward 
the requirement for a temporary educator certificate 
under the mentorship of a certified teacher.

o Senate Bill 562 requires the Department of Business 
and Professional Regulation to expedite license ap-
plications of active-duty military spouses.

o Senate Bill 438 updates Florida’s definition of Uni-
formed Service to include the United States Space 
Force and updates military base names.

o Senate Bill 1712 provides an appropriation of 
$500,000 to create a pilot program within the Florida 
Department of Veterans’ Affairs to provide Veteran 
Suicide Prevention Training for County Veteran Ser-
vice Officers and FDVA Veterans’ Claims Examiners.

o In addition, Governor Ron DeSantis announced 114 
schools in 10 counties across the state will be des-
ignated as Florida’s first class of Purple Star cam-
puses in recognition of their support for the children 
of military families. Purple Star campuses must meet 
certain requirements designed to support the unique 
needs of military children and their families as they 
transition into a new school and navigate a new 
community.

• In 2022, FDVA Veterans’ Claims Examiners assisted more than 
272,000 veterans in providing information and counsel on earned 
services, benefits and support. In addition, claims examiners 
have processed nearly 35,000 new claims on behalf of Florida 
veterans, and helped recover more than $194 million in retroac-
tive benefits for Florida veterans and their families. 
 
• In the aftermath of Hurricane Ian, 30 FDVA Veterans’ Claims 
Examiners were deployed in October and November to Disaster 
Recovery Centers in hard-hit counties to connect more than 550 
veterans and their families to earned services, benefits and support. 
 
• FDVA launched a new Mobile Application in 2022 to help veter-
ans and their families access benefit and employment informa-
tion, and access the latest in veteran-related news. The App is 
available at https://app.floridavets.org/ 
 
• FDVA’s monthly Forward March Veterans’ Newsletter continues 
to grow subscribers. The email subscription-based newsletter has 
more than 41,000 subscribers and is available by visiting www.
FloridaVets.org. 

 
• FDVA printed and distributed 120,000 copies of the 2022 edition 
of the Florida Veterans’ Benefits Guide, courtesy of a grant from 
the Florida Veterans Foundation. An interactive online version is 
also available on the FDVA website at www.FloridaVets.org. 
 
• Governor Ron DeSantis signed proclamations honoring Vet-
erans this year, including for Memorial Day and Veterans Day, 
Vietnam War Veterans Day, Korean War Remembrance Day, the 
10th anniversary of Florida Purple Heart Day, Florida Gold Star 
Family Day, Florida Veteran Suicide Prevention Month, POW/MIA 
Recognition Day in Florida, Pearl Harbor Remembrance Day in 
Florida and Battle of the Bulge Day.

Mental Health: 
Under the leadership of Governor Ron DeSantis and First Lady 
Casey DeSantis, veterans’ mental health services continue to 
receive the attention they need. 
 
• The Florida Governor’s Challenge is an interagency team sup-
porting the mission to end veteran suicide through identifying 
veterans in need of support and promoting connectedness to 
tailored resources. To read more on the Governor’s Challenge, 
visit www.SaveFLVets.org. 
 
• Governor Ron DeSantis signed into law in 2022 a pilot program 
which provides Veteran Suicide Prevention Training for all County 
Veteran Service Officers and Florida Department of Veterans’ Af-
fairs Veterans’ Claims Examiners. 
 
• First Lady Casey DeSantis is a champion of suicide prevention ef-
forts through Florida’s Hope for Healing campaign, which combines 
the resources and efforts of public and private sectors to better 
serve those struggling with mental health and substance abuse. 
 
• The Florida Veterans Support Line, 1-844-MyFLVet (693-5838) 
celebrated its eighth anniversary in 2022. The support line con-
tinued to provide confidential emotional support and connection 
to community resources 24 hours a day, seven days a week. The 
line, supported by FDVA, the Crisis Center of Tampa Bay, and 
their suicide prevention partners, is available to all veterans in 
Florida. 
 
• FDVA and The Fire Watch teamed up to provide the Watch 
Stander Program, which trains community members to learn 
warning signs of veterans in crisis and how to take action. 
 
• The Florida Veterans’ Care Coordination Program was created 
in 2021 to provide and expand behavioral health care referral and 
care coordination services for veterans and their families and to 
partner with Florida 211 Network participants.

Career and Job Opportunities: 
• The Florida Department of Children and Families (DCF) has 
worked with FDVA and First Lady Casey DeSantis to launch 
the Continue the Mission initiative, which recruits veterans and 
military spouses to be child protective investigators, mentors, and 
case managers. Since the launch of this program in June 2022, 
DCF has hosted dozens of job fairs for veterans, and has had 
more than 530 individuals apply to be a part of this program. 
 
• Veterans Florida is a non-profit created by the State of Florida 
to promote Florida’s status as the nation’s most veteran-friendly 
state and help veterans and their families transition to civilian life 
with career and entrepreneurship opportunities through Florida’s 
Veterans Employment and Training Services (VETS) Program. 
 
• Veterans Florida also promotes SkillBridge, which connects 
active duty service members with Florida-based jobs in their last 
six months prior to discharge. Nearly 100 service members have 
completed their training and moved into careers in law enforce-
ment, aerospace, manufacturing and other high-skilled industries. 
 
• More than 300 participants attended the 2022 Veterans Florida 
Expo held June 17-18 in Orlando. It featured 28 speakers, 37 
career fair employers, 15 exhibitors, and awarded $17,500 to 
veteran entrepreneurs in its largest-ever statewide Battle of the 
Pitches. 
 
• The Veterans Florida Agriculture Program builds the next gen-
eration of agriculture leaders. Thirty-one veterans participated in 
the program in 2022, working alongside leading researchers at 
UF/IFAS research stations across Florida and receiving hands-on 
training to compete in Florida’s second largest industry. 
 
• Paychecks for Patriots, coordinated by the Florida Department 
of Economic Opportunity and the CareerSource Florida network, 
connects Veterans and military family members with hundreds of 
employers throughout the state through a series of career fairs. In 
addition, DEO administers the Florida Law Enforcement Recruit-
ment Bonus Payment Program, which awards a $5,000 bonus to 
newly employed sworn law enforcement officers in the state. The 
program incentivizes a career in law enforcement, which provides 
an excellent opportunity for veterans to continue serving their 
communities as they support their families. 
 
• The Governor announced that CareerSource Florida and state 
workforce agencies will dedicate $20 million in targeted workforce 
training supports for Florida’s veterans. This funding will focus 
on high demand industries including aviation, aerospace, and 
defense. 
 

• The 78th Anniversary of the GI Bill was June 22. More than 
60,000 Floridians used earned GI Bill benefits in fiscal 2021 to 
further their secondary education.

Veterans’ Housing Initiatives: 
• To support frontline community workers, including veterans, 
Florida Housing’s Hometown Heroes Housing Program provides 
down payment and closing cost assistance to first-time, income-
qualified homebuyers. Eligible frontline workers include active 
military, veterans, law enforcement officers, firefighters, educa-
tors and healthcare professionals. 
 
• The Florida Hometown Heroes Loan Program also offers a low-
er first mortgage rate and additional special benefits to veterans 
and military personnel. To date, 581 active military, veterans or 
surviving spouses have utilized the Hometown Heroes program 
to purchase a home. 
 
• Governor DeSantis also awarded $1.5 million to provide transi-
tional housing for Floridians and veterans recovering from sub-
stance abuse through the Recovery Housing Program (RHP). 
Assistance available through this funding includes relocation 
payments, rental assistance, new construction, acquisition, and/
or rehabilitation of housing facilities. For more information about 
the Recovery Housing Program, visit www.FloridaJobs.org/RHP.

State Veterans’ Homes: 
• The FDVA budget signed into law by Governor DeSantis sup-
ports the daily operations of Florida’s eight state-run veterans’ 
nursing homes and one assisted living facility. The health care 
facilities provide essential services and care to eligible Veterans 
throughout the state. Included in the budget is $55 million to sup-
port the costs for the State Veterans’ Nursing Homes to ensure 
the provision of quality care for our Veterans. 
 
• The budget also provides $5.6 million for salary incentives for 
direct care staff involved in the daily operations of FDVA’s vet-
erans’ homes, reflecting Florida’s commitment to recruiting and 
retaining the highest quality caregivers for our residents. 
 
• The 120-bed Ardie R. Copas State Veterans’ Nursing Home in 
Port St. Lucie opened to residents in 2022. 
 
• The 112-bed Alwyn C. Cashe State Veterans’ Nursing Home in 
Orlando opened to residents in 2022. 
 
• Residents and staff of the Clifford C. Sims State Veterans’ Nurs-
ing Home in Panama City were safely evacuated and success-
fully recovered home as a result of rapidly approaching wildfires 
in Bay County during March 2022. 
 
• Residents and staff of the Douglas T. Jacobson State Veterans’ 
Nursing Home in Port Charlotte safely sheltered in place during 
landfall of Hurricane Ian in late September 2022. First Lady De-
Santis toured the facility on Oct. 3 while meeting with residents to 
ensure all needs were met and the home was in good condition. 
The veterans’ home has made structural hardening updates and 
installed a metal roof, which helped the facility sustain no dam-
age from Hurricane Ian.

Women Veterans’ Outreach: 
• The Fact-Finding Committee on Women Veteran Benefits and 
Communications presented its formal report to FDVA in 2022. 
The FDVA-appointed committee, led by retired Army Maj. Lor-
raine Holland, assessed the needs of Florida’s 164,000 women 
veterans to ensure the availability of earned veterans’ benefits, 
and that outreach is tailored correctly to provide the best results 
for them. A State Women Veterans Council under FDVA has been 
formed as a result of the report. You’ll find the report at https://
www.floridavets.org/our-veterans/women-veterans/. 
 
FDVA State Women Veterans Coordinator Vanessa Thomas 
was elected vice president of the National Association of State 
Women Veterans Coordinators during their 2022 annual confer-
ence. The association advocates for women veterans, identifies 
barriers to successful transition of women veterans and military 
women to the civilian community, and recommends solutions 
through legislative, programmatic and outreach activities.

Florida Veterans’ Hall of Fame: 
• Gov. Ron DeSantis and the Cabinet voted unanimously to 
induct 10 Veterans into the Florida Veterans’ Hall of Fame. The 
Class of 2022 is the 10th class to enter the Hall of Fame. Induct-
ees include: Mike Bousher, U.S. Army Veteran, Jeffrey Cathey, 
Captain, U.S. Navy (Ret), Anthony D’Aleo, U.S. Army Veteran, 
John Gionet, Sergeant Major, U.S. Marine Corps (Ret), Greg 
Holder, Colonel, U.S. Air Force (Ret), Don Lanman, U.S. Army 
Veteran, John Leslie, Commander, U.S. Navy (Ret), Gordon 
Lightfoot, U.S. Marine Corps Veteran, Maxine Reyes, Captain, 
U.S. Army (Ret), and Glenn Sutphin, Lieutenant Colonel, U.S. 
Army (Ret).

GI LAW – Lawyers Assisting Warriors: 
• Governor Ron DeSantis created the Governor’s Initiative on 
Lawyers Assisting Warriors (GI LAW) to recruit Florida’s leading 
law firms to provide pro bono, no cost legal services to Florida’s 
active duty service members. To date, eight statewide law firms 
have provided free legal representation to more than 198 service 
members.

Source:
1) www.floridavets.org, article January 3, 2023

Florida Council of Chapters Legislative Update 
 
Florida Council of Chapters (FCoC) continues to focus on family 
issues licensure.  Accomplishments at the state level are:

Enacted Bills that are Directly Beneficial to Military Families

- HB 0559 / SB 562   Occupational Licensure of Military 
Spouses 

- CS/SB 358 / HB 1521  Professional Counselors Licen-
sure (Interstate Compact)  

- SB 430 Interstate Compact on Educational Opportunity 
for Military Children (renewal)   

Passed Unanimously in Committee and Then Stalled

- SB 1370 / HB 953 Psychology Interjurisdictional Compact 

The Defense-State Liaison Office actively working with state 
policymakers providing expert insight on issues affecting military 
families and their quality of life to include establishing Interstate 
Compacts to facilitate the ability military spouses, to work across 
state lines.

MOAA’s 2023 Top Legislative Priorities include emergent issues 
such as Enhancing Military Spouse Employment

The Florida Defense Alliance (Public/Private Organization) & The 
Military Family Working Group identifies legislative sponsors, and 
with the support of the DSLO, drafted bills with the committee 
staffs. DSLO Regional representative briefed the FDA on the new 
2023 Issues.  The Military Family Working Group (MFWG) held a 
meeting with Florida Legislators to find sponsors for:

- License Portability for Emergency Medical Services 
Professionals 

- Interstate Compacts for Occupational Therapy Pro-
fessionals, and Audiology Speech Language Pathol-
ogy professionals.

- Teacher License Portability 

- Revisit last years Psychology Professionals Interjuris-
dictional Compact 

- Child Care Facility and Provider Licensure

FCoC to become more actively engaged with the FDA and 
MFWG to compliment their mission by strengthening state sup-
port for military families and veterans with a focus on education, 
health care, employment and family programs.

Florida Department of Veterans Affairs (FDVA)
—Submitted by Reginald Williams, LTC USA (Ret)

https://app.floridavets.org/
http://www.FloridaVets.org
http://www.FloridaVets.org
http://www.FloridaVets.org.
http://www.SaveFLVets.org.
https://www.floridajobs.org/RHP
https://www.floridavets.org/our-veterans/women-veterans/
https://www.floridavets.org/our-veterans/women-veterans/
http://www.floridavets.org
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THE TAMPA CHAPTER OF THE
MILITARY OFFICERS ASSOCIATION

OF AMERICA (MOAA)

MOAA MISSION STATEMENT

The Military Officers Association of America 

(MOAA) is a nonprofit veterans’ association dedi-

cated to maintaining a strong national defense 

and ensuring our nation keeps its commitments 

to currently serving, retired, and former members 

of the uniformed services and their families and 

survivors. Membership is open to those who hold 

or have ever held a warrant or commission in any 

component of the Army, Marine Corps, Navy, Air 

Force, Coast Guard, Space Force, Public Health 

Service, or NOAA and their surviving spouses.

TAMPA CHAPTER MISSION:
To maintain a strong national defense and to

ensure our nation keeps its commitments to

currently serving, retired, and former members

of the uniformed services and their families and 

survivors.

GENERAL CONTACT INFO:

The Tampa Chapter of the 
Military Officers Association of America

Post Office Box 6383
Tampa, FL 33608-0383

E-Mail: Secretary@moaatampa.org

2023 OFFICERS:
PRESIDENT:  CHARLES DALCOURT COL USA RET

1ST VP: WILLIAM SCHNEIDER COL USA RET 
2ND VP: MATTHEW MULARONI LTC USA RET

IMMEDIATE PAST PRESIDENT: CAROL ZIERES COL USA RET
SECRETARY: KILEY STINSON LT COL USAF RET
TREASURER: LEWIS VAN DYKE COL USA RET 

SURVIVING SPOUSES LIASION: VACANT 

2023 DIRECTORS:
EDUCATION, TRAINING & EVENTS: TOM KUHAR CDR USCG RET

COMMUNICATIONS: SARA MARKS CAPT NC USN RET 

LEGAL AFFAIRS: WILLIAM MITCHELL LTJG (former) USN 

LEGISLATIVE AFFAIRS: REGINALD WILLIAMS LTC USA RET

mailto:Secretary%40moaatampa.org?subject=


The first month of the 
new year was quite busy 
starting with the Florida 
Council of Chapters 
Leadership Conference 
in Orlando with three 
of our chapter lead-
ers recognized. After 
missing two months of 
luncheons, we were so 
delighted to have every-
one together again! The 
MOAA Tampa Board of 
Directors held their first 
retreat at My Warriors 
Place in Ruskin. It’s a 
lovely and quiet place 
on the Little Manatee 

River. Our Chapter leadership had a perfect place to review 
our strategic plans and vision for 2023. More on all of our 
January activities are in this newsletter.  We also talked about 
involving more of our chapter members in our many invalu-
able initiatives. Don’t be surprised when we reach out for 
your support. Many hands make light work!

February is also an exciting month ahead!  I hope that 
everyone will come to our MOAA Tampa Chapter’s Second 
Annual Winter Fundraising Gala scheduled for Friday Feb-
ruary 17. Hurry and register for this festive event! There is 
limited space with registration extended to February 9th. The 
registration link is live on our website with updated details in 
this newsletter and on our www.moaatampa.org website. It 
will be a great time to support our many chapter initiatives, 
enjoy beautiful live music, artwork from several local artists, 
bidding on many auction items using an online system and 
most importantly fellowship with many in our chapter as well 
as supporters of all veterans!  Returning from last year is our 
guest who will recite “Old Glory.” You won’t want to miss it!  It 
will be an evening to remember.

This month we are highlighting our Member of the Month 
LCDR Pettis Sims, USN (Ret) who works with our future with 
the JROTC units throughout the area. As a matter of fact, he 
will be overseeing the NJROTC from Freedom High School 
at our Gala this month as they honor our MIA/POWs with a 
moving ceremony. Pettis, there is no greater work than work-
ing with our future generation. I so admire all that you do. Our 
Chapter Spotlight this month is Mrs. Nicky Siegmond, who 
has contributed so much over the years to our chapter and 
supported her husband Dick Siegmond with the planning of 
last year’s Inaugural Gala. We all miss Dick but know Nicky 
that you miss him most. Know that we are here to support 

you. Your warmth and charm show through always. Please 
read their bios in the newsletter.  

As always, I appreciate articles submitted by our chapter 
members and their contributions to The Retrospect. I’d like 
to thank BGEN Larsen for his article about the spouses and 
children of the Coalition Forces in his Coalition Corner. Ben 
Ritter, thank you for the article about the new tower that 
opened at the VA and for the photos that you and Norm Bild 
provided from that event. Other articles that I hope you’ll 
enjoy are a story about the first black medal of honor win-
ner, the National salute to our veteran patients, the history 
the Army Nurse Corps as they celebrate their 122nd birthday, 
photos of the many awards received by our chapter mem-
bers, a local veteran who trains service dogs for veterans, 
and some articles about what is going on with each of the 
services, and other articles that I hope you’ll find informative 
and interesting. 

Chapter Members, this is your newsletter so please share 
your stories, including such topics as military history, indi-
vidual biographies, the role of military spouses, special events 
of interest to members, any vignettes of military or veterans 
service, holiday, commemorative, or celebratory themes, etc. I 
challenge all of our Chapter Members to send me your stories! 
I love hearing about your stories and adventures. You never 
know who you may inspire by sharing your experiences. Page 
3 of our newsletter has our Chapter Secretary’s email, so send 
any articles or questions to secretary@moaatampa.org or you 
may contact me at coms@moaatampa.org.  

It is always my pleasure and honor to serve as your Editor 
for The Retrospect and work on our chapter’s website. It has 
been and still is a rich and rewarding learning experience, 
but one that I don’t do alone. Through the grace of God and 
the blessings of so many wonderful, kind, and caring people 
in our MOAA Tampa Chapter and all of my family and friends 
I’m constantly inspired to rise up to challenges.  

“If you are wise and understand God’s ways, prove it by living 
an honorable life, doing good works with the humility that 
comes from wisdom.”  -- James 3:13 (NLT)

Let us never forget.  -  NEVER STOP SERVING! 
Sara Marks, CAPT NC USN (Ret)

 

THE RETROSPECT is published monthly by the Tampa 
Chapter of the Military Officer’s Association of America 
(MOAA), P.O. Box 6383, MacDill Air Force Base, FL 33608- 
0383. The Tampa Chapter is a 501(c)(19) tax exempt vet-
erans’ organization not associated with the Department of 

Defense and is an affiliate of the Military  
Officers Association of America (MOAA). 
OUR EDITORIAL POLICY:

MOAA National, the Florida Council of Chapters, and the 
Tampa Chapter are non-partisan organizations. The views 
expressed in individually signed articles and the advertise-
ments that appear in this publication/website do not reflect 
an endorsement by MOAA or this affiliate. Articles in the 
newsletter/website are the opinions solely of the individual 
authors and do not necessarily express the policy or opinions 
of the newsletter’s editor or publisher, nor do they reflect an 
endorsement by the Tampa Chapter or the National organiza-
tion of the Military Officers Association of America, unless so 
indicated. The views expressed in individually signed articles 
do not necessarily reflect Chapter policy. MOAA National, 
the Florida Council of Chapters, and the Tampa Chapter are 
nonpartisan organizations. Our chapter membership is open 
to all Military officers (Commissioned and warrant), including 
Active Duty, National Guard, Reserve, former officers, and 
spouses/surviving spouses of military officers. 

Our luncheon meetings are held 1130 hours every second 
Thursday of each month at the Columbia Siboney Room in 
Ybor City and available to attend via Zoom 

ON THE WEB:

Tampa Chapter https://moaatampa.org

Communications directed to specific board members listed in 
the main menu ABOUT US then LEADERSHIP may be made 
by emailing secretary@moaatampa.org or going to the main 
menu to CONTACT and email us using the form provided. 
FACEBOOK:  MOAA Tampa Chapter
INSTAGRAM: https/www.instagram.com/moaa_tampa

A password protected MOAA Tampa MEMBERSHIP 
DIRECTORY is posted on the website under the 
“MEMBERSHIP” category.  
FL COUNCIL of CHAPTERS: www.moaafl.org

MOAA NATIONAL: www.moaa.org

OPERATION HELPING HAND:  
www.operationhelpinghandtampa.com

TAKE ACTION: https://moaa.quorum.us/

MOAA’S NEWS LISTING - Click for the latest news and 
resources from MOAA. www.moaa.org

As a member of MOAA, you are entitled to exclusive member 
benefits and discounts. Find out more about our member-only 
services and offers or explore the topics that most interest you.

Notes from the Editor: CAPT Sara Marks, NC, USN (Ret)
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Thriving After
Military Service
Transitioning
Veteran Event

Hosted at the
FIVE Labs Conference Center

4115 W Spruce St., Tampa 
Tuesday, 7 March, 2023

9:00 am - 4:30 PM

WHY? There are several events for transitioning 
military members, BUT none quite like this! 
Typical transition events and services focus on
job placement, resume development, interview 
skills, etc. Our event goes a completely different 
direction...
• We focus on family, community, education, and 

resilience with engaging and insightful guest 
speakers;

• We share unique insights on healthcare, legal 
imperatives, finances, and other areas that help 
military members support themselves and their 
families in a positive, impactful, and long-term 
manner; and

• We expose you to many different ways to enjoy 
the opportunities available if you put down real 
and lasting roots in our Tampa community.

FREE & OPEN TO ALL RANKS
with complimentary lunch, 

drinks, and snacks!!!

What are people saying about this event:
“Extremely valuable! I’m in the middle of my transition now and this
  was the only venue I’ve seen that covers these topics.”
“This was an amazing day; so much info that I didn’t get from my Base.”
“Love the energy and purpose!”

REGISTER: https://MOAA_Tampa_Thriving_Transition_Seminar.eventbrite.com
**Space is limited and personal masking is optional for this event.

http://www.moaatampa.org
mailto:secretary@moaatampa.org
mailto:coms@moaatampa.org
https://moaatampa.org
mailto:secretary@moaatampa.org
https://www.facebook.com/TampaMOAA
https://www.moaafl.org/home.aspx
https://moaa.quorum.us/


MEMBER OF THE MONTH
LCDR PETTIS N. SIMS, USN RET
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WHAT: 
Red Cross Volunteer(s) to man the front 

entrance information desk at the 6th Medical Group. 

WHEN: 
M-F, 0700-1630. Several individuals could make 

this very doable.

WHY:
Currently Active Duty troops are manning the desk which 

means they are not available for other clinic duties.

POINT OF CONTACT:  
Diana Pagan - 813-827-9785

6th Medical Group, MacDill wants YOU! WANT TO ADVERTISE
IN THE RETROSPECT OR KNOW

A BUSINESS THAT DOES?!
Annual Subscription Pricing

Half Page Ad: $1000  
Quarter Page Ad:  $500 • 1/8 Page Ad: $250

E-Mail:  Secretary@moaatampa.org

LCDR Sims (Ret) is a native of Port Arthur, 
Texas and joined the Navy in 1989 in Hous-
ton, TX.  After attending Fireman Apprentice-
ship Training Program in San Diego, CA, he 
graduated in the top 2 percent and was able 
to pick the Yeoman “A” school in Meridian, 
MS.
  
LCDR Sims (Ret) first sea command was 
aboard the USS GUAM (LPH 9) homeported 
in Norfolk, VA. During this tour he success-
fully earned his Enlisted Aviation Warfare 
Specialist designation and advanced to Petty 
Officer Second Class.  
  
In June 1992, LCDR Sims (Ret) reported to 
Supreme Allied Commander, Atlantic in Nor-
folk, VA.  After the successful completion of 
this tour, LCDR Sims (Ret) reported to Car-
rier Airborne Early Warning Squadron 121, 
Norfolk, VA where he was advanced to First 
Class Petty Officer.  
  
In December 1998, he reported to United 
States Central Command in Tampa, FL.  
There he graduated from St. Leo University 

with a Bachelor’s Degree in Criminology and 
Minor in Human Resources.  
  
In February 2003, he reported to USS 
MOUNT WHITNEY (LCC 20). Where he 
successfully earned his Enlisted Surface 
Warfare Specialist and selected as a Limited 
Duty Officer the LDO/CWO program.  He 
reported to USS GEORGE WASHINGTON 
(CVN 73) March 2005.  LCDR Sims (Ret) 
was commissioned 1 October 2005.  His 
first commissioned officer duty station was 
NMCB 133 in Gulfport, MS. Has worked 
numerous positions in Washington DC as an 
Executive Assistant on the U.S. Navy and 
Secretary of Defense staffs. 
  
In July 2019 LCDR Sims Retired from Active 
Duty after 30 years.
  
LCDR Sims (Ret) currently is the Senior 
Naval Science Instructor at Freedom High 
School, Tampa, Florida. His passion after 
retiring has been to be a positive role model 
to youth. 

I was born and raised in Luxembourg; and eventually moved to the United States. While 
working as a hostess at the O’Club at an Alaskan US Air Force Base, I met Richard 
Siegmond, my husband of 46 years. Dick’s squadron flew into the air base for five to 
six days at a time. It was a beautiful relationship. Dick said “Don’t go home to Europe.” 
He would call all the time. He sent tickets for my children and me to fly to Ohio. He met 
us at the airport, and from then on it was really beautiful. Dick was very thoughtful and 
wonderful and loved my children. While living in Columbus, Ohio, I worked with cosmet-
ics at a large department store and loved it.

Dick and I volunteered at the 6th Medical Group Clinic at MacDill. I worked as a recep-
tionist 2 to 3 days a week. I also was involved with the MOAA Tampa’s Spouses Associ-
ation and helped Dick with the MOAA Tampa Chapter’s Inaugural Gala last year selling 
raffle tickets and helped with ordering the MOAA Tampa Chapter’s shirt sales.  

As you know, Dick passed this year and I miss him very much. I’m grateful to have my 
son David, who lives in the area. I love to dance, especially with Dick. My faith is very 
important to me. I pray every morning and I pray for other people.

CHAPTER MEMBER SPOTLIGHT
NICKY SIEGMOND

mailto:Secretary%40moaatampa.org?subject=
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2nd Annual Winter Gala2nd Annual Winter Gala2nd Annual Winter Gala
Tampa Chapter of the Military Officers Association of AmericaTampa Chapter of the Military Officers Association of AmericaTampa Chapter of the Military Officers Association of America

Private Country Club - Tampa, FL
Ticket cost $140 • Formal attire

Cocktail Hour with Hors d’oeuvres • Plated Dinner • Live Music • Silent Auction • Raffle
Chapter Awards Presentations • Art Show & Sale • Military Fellowship

To register: https://www.moaatampa.org/winter-gala/
Questions: events@moaatampa.org

Transition SeminarsTransition Seminars    ••    JROTC ProgramsJROTC Programs    ••    Veterans AffairsVeterans Affairs    ••    Operation Helping HandOperation Helping Hand
National Guard & Reserve OutreachNational Guard & Reserve Outreach    ••    Support ScholarshipsSupport Scholarships

eateteaavaPriv
TicTTick

This evening of eleganceThis evening of elegance
will raise funds critical to allow the Chapter

to expand the tremendous services we provide
to the Tampa Bay Veteran Community

This evening of elegance
will raise funds critical to allow the Chapter

to expand the tremendous services we provide
to the Tampa Bay Veteran Community

Please join us for the 2nd Annual Winter Gala • Friday, February 17, 2023Please join us for the 2nd Annual Winter Gala • Friday, February 17, 2023Please join us for the 2nd Annual Winter Gala Please join us for the 2nd Annual Winter Gala • Friday, February 17, 2023 Friday, February 17, 2023 

Our principal fundraising event, the Winter Gala provides vital support
to our numerous outreach programs in the Greater Tampa Area:

To register: p p g gpphttps://www.moaatampa.org/winter-gala/aatampww.moaatampa/ww pa.mpaa

to the Tampa Bay Veteran CommunityCVVBh
p pp pp p

ommunityyyyyp ommunityeran Cory terayy tery Vy Vy VVeympa Baypa ayto the Tamhe Tam yB opo the Tampa Bay Veteran CommunCo yy VVV iiiito the Tampa Bay Veteran Community

Hurry 2/9/2023 is the last day to purchase your tickets!

Members of the Months Recognized
at the January Luncheon

—Submitted by: Sara Marks, CAPT NC USN (Ret) (photo credit: Sara Marks)

The MOAA Tampa Chapter was pleased to be able to recognize COL Cheryl Lockhart, NC USAF, November Member of the 
Month and LTC Paula Stewart, USA (RET), September Member of the Month and presented certificates for their selection.  
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January Luncheon Photos
Photo credits: Ben Ritter and Sara Marks
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Congratulations to our Three MOAA Leadership Award Winners!!!
—Submitted by: Sara Marks, CAPT NC USN (Ret) (photo credit Sara Marks)

The Florida Council of Chapters awarded Leadership Awards to COL Paul McAneny, USAF, (Ret) and LTC Reginald Williams, USA (Ret),  
and CDR Tom Kuhar, USCG (Ret).   

The MOAA Tampa Chapter was well represented at the Florida Council of Chapters Leadership Conference in January held at the Rosen Center in Orlando.   
LTC Reginald Williams, USA RET received a Leadership Award presented to him by the MOAA Board Chairman General Gary L. North, USAF RET.  Two other MOAA Tampa Chapter 

members, COL Paul McAneny, USAF RET and CDR Tom Kuhar, USCG RET were recognized the January MOAA Tampa Luncheon. 

JANUARY LUNCHEON RAFFLE WINNER!!!
Congratulations LTCOL Ken Martin, USMC Ret!!!

 —By Sara Marks, CAPT NC USN (Ret)

After each luncheon LTC Paula Stewart, USA 
RET takes the delicious uneaten food from 
the Columbia Restaurant buffet to a needy 
veteran family. She has a passion for working 
with veterans in need and works closely with 
the Metropolitan Ministries to identify homeless  
veterans.  It’s a challenge finding our homeless 
veterans, but an endeavor close to Paula’s 
heart.  “When I see a homeless person I see 
God. ‘Whatsoever you do to the least of my 
people that you do unto me.’ “She has assisted 
veterans in the metropolitan Tampa area mostly 
by meeting them where they are and talking 
with them. Her overall goal is to help them find 
a home and not live on the streets by working 
with the different organizations set up to help 
the homeless and with the VA system. The 
reason she has targeted the metropolitan area 
is because these are the veterans with the 
most needs and the least friendly systems to 
navigate. She’s observed that in the outlying 
communities there is more family support and 
more successful programs to assist veterans 
compared to the complex array of organizations 
in the city. She is looking for people to assist 
her reach out to our fellow veterans who are 
struggling. Contact Paula at 910-568-6163 if 
you’d like to help. 

VETERANS OUTREACH

—Photo credit: Sara Marks



BULLETIN BOARD
CARING FOR OUR “SHUT-IN” MEMBERS
Our Chapter wants to become aware of members who are hospitalized, homebound, 
in care facilities or just plain sick and has provided a way for you to inform us. Please 
contact Lt Col Kiley Stinson USAF Ret, Sick Call Chairman 813-957-1127 so that he 
may call or send cards to let them know they are missed.

Alternatively, you may send an e-mail to: Secretary@moaatampa.org
 

Smile.Amazon and The MOAA Foundation
Do you ordinarily order from Amazon.com?  Want to do some good while you shop?  
Use Smile.Amazon.com (not Amazon.com) and let Amazon contribute to The MOAA 
Foundation.  Why The MOAA Foundation – because it provides assistance to over 
100,000 military and veteran families and their survivor each year!  All you do is go 
to smile.amazon.com, enter your 

Amazon email address or your mobile phone number and your password, select 
The MOAA Foundation as your charity, and place your order as usual. Not a different 
password to remember!

Amazon contributes 0.5% of your eligible AmazonSmile purchases to the MOAA 
Foundation. The MOAA Foundation (TMF, EIN 46-4219250), a 501c(3) charitable 
subsidiary of the Military Officers Association of America (MOAA), offers grants to 
MOAA, its councils and chapters in support of career development and community 
outreach programs and services.

If you want to see more about the Foundation, go to the MOAA site, www.MOAA.
org (at the home page, go to the bottom and select the Site Map to find the MOAA 
Foundation).
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PLACE YOUR AD HERE
WANT TO ADVERTISE IN THE RETROSPECT 

OR KNOW A BUSINESS THAT DOES?

This 1/8 Page Ad is $250

E-Mail: Secretary@moaatampa.org

IMPORTANT DATES
IN FEBRUARY

Buddy Call Program
 We’re restructuring the 

Buddy Call Program. 
Looking for volunteers 

to assist with calling our 
members. 

Please contact  
CAPT Angie Nimmo, NC 

USN RET at
(760) 401-9718

VOLUNTEERS
NEEDED

Black History Month

2 Army Nurse Corps Established (1901)

2 Groundhog Day

3 Four Chaplains Day

4 USO Birthday

12-18 National Salute to Veteran Patients

13 Marine Corps Women’s Reserve 
Est (1943)

14 Valentine’s Day

19 Coast Guard Reserve Birthday

20 President’s Day

21 Mardi Gras Day

The next luncheon will be scheduled for the 2nd Thursday March 9, 2023 
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Ancient City Chapter 

P.O. Box 4571 
St. Augustine, FL 32085 

 
 
 
 

Is hosting the… 
2023 FCoC Annual Convention 

The Ancient City Chapter (MOAA-ACC) located in St. Augustine Florida is honored to be hosting 
the Florida Council of Chapters Annual Convention in 2023. 
St. Augustine, the Oldest City in the U.S., is known for its Spanish colonial architecture as well 
as Atlantic Ocean beaches, numerous historic military sites and 457 years of history.  
Some sites of interest include: The Castillo de San Marcos, the National Military Cemetery at 
the St. Francis Barracks, Fort Matanzas, Fort Mose, St. Augustine Lighthouse, The Alligator 
Farm, The Lightner Museum, Flagler College, and The Pirate Museum. 
And don’t forget to stroll St. George Street with its incredible shopping and many unique 
restaurants. 
The Convention will be held at the Renaissance World Golf Village Resort, 500 S. Legacy Trail, 
St Augustine, FL 32092.  There you can enjoy a tour of the World Golf Hall of Fame or enjoy a 
unique movie experience at the IMAX Theater. 
The Convention is being held 19-21 May 2023 and Group Room Rates will be honored for all 
attendees three (3) days before and three (3) days after the Convention*. 
Play Golf – Win Prizes – Meet other Chapter Members 
MOAA-ACC presents the Slammer & Squire Charity Golf Tournament, Friday, 19 May 2023, 
0800 Shotgun Start, 4-person Scramble. Email: MOAAACCMembers@gmail.com for details. 
If you choose to fill-out the 2023 Convention Registration Form, please mail the completed form 
along with your check to the address below, or register online at “moaafl.org". Reservations 
should be submitted by April 27 2023. Cutoff date to cancel with reimbursement is 12 May 2023. 
 

Register and Pay Online at "MOAAFL.ORG" or Make Check Payable to: 
FCoC – 2023 Convention 

P.O. Box 60603 
Ft. Myers, FL 33906 

Questions / Comments 
Please send an email to MOAAACCMembers@gmail.com or call 
Ron Birchall, LTC - USA, (Ret), MOAA-ACC Convention Chair at 904-794-2883 

See you there! 
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The MOAA Tampa Chapter was well represented at the Florida Council of Chapters Leadership Conference in January held at the Rosen Center in Orlando.  LTC Reginald 
Williams, USA RET received a Leadership Award presented to him by the MOAA Board Chairman General Gary L. North, USAF RET.  Two other MOAA Tampa Chapter members, 
COL Paul McAneny, USAF RET and CDR Tom Kuhar, USCG RET were recognized the January MOAA Tampa Luncheon. 

Florida Council of Chapters Leadership Conference
—Submitted by: Sara Marks, CAPT NC USN (Ret) (photo credit: Sara Marks)

We are excited to announce that the Silent Auction will be available starting Friday 3 February 
online.  More items will continue to be added to the online auction so continue to check the 
site between 3 February and the final day of the auction, 17 February. The auction will close 
and winners will be announced at 8:30 PM EST. 

How do I register?

Use this QR Code:

You will then receive a verification link and the verification code. Either enter the verification code 
into your device, or simply click the link to complete your verification. You are now ready to bid.

How do I place a bid? 
Click into the item that you would like to bid on, then enter your bid where the box has ‘enter 
bid amount’. To submit the bid, click ‘bid now’.

It must be equal to or above the ‘next minimum bid’ which is displayed under the item name. 
If your bid is successful, you will see a ‘winning’ label next to the item name.

If you are not registered for the auction, you will be prompted to enter your details and regis-
ter before placing your bid.

How do I know if I’ve been outbid on an item? 
If you are outbid, you will receive a notification with a link back to the item. You can click this 
link to take you directly to the item where you have the option to place a higher bid.

The item you have been outbid on will have an ‘outbid’ label next to the item name.

You can also check by going to the ‘my account’ tab and clicking on ‘activity’.

How do I know if I’ve won an item? 
If you win an item, you will be notified when the auction closes. The notification will contain a 
link that you can click to view your invoice and make payment for the item/s.

How do I make a donation? 
To make a donation, click on the donation item within the item list and enter the amount that 
you would like to donate. If there is a minimum donation amount this will be displayed. Af-
ter entering the amount, click on the donate button. You will then be prompted to enter your 
credit card details so that the donation can be processed. You will be sent a tax invoice after 
any payment. After the campaign has been closed you can download/email your tax invoice 
by going to My Account - Checkout

How do I edit my details? 
To make changes to the details that you entered when registering for the auction, click on the 
‘my account’ tab and then ‘account details’.

If you would like to donate Auction or Raffle Items to assist with our MOAA Tampa fundraising 
efforts please contact Tom Kuhar, Winter Gala Chair at events@moaatampa.org or Brittney 
Williams at brittneyvol7@gmail.com.

For questions or assistance regarding the silent auction, Brittney Williams will be on-site 
at the Gala.  If you require assistance with registration before the Gala or are not attend-
ing the event and need help with bidding on an item, you may contact Brittney via email at: 
brittneyvol7@gmail.com.

MOAA Tampa Winter Gala 2023 Silent Auction

]To Register via browser
Visit: galabid.com/tampamoaagala2022
Click on the ‘Register’ button on the left sidebar.
Enter your details and click ‘Register’

OR

—Lieutenant Colonel Robert F. Sawallesh, U.S. Army, Retired, proudly shows the three 
beautiful Dillard’s of Westfield Brandon handbags by Coach and Michael Kors. The Dil-
lard’s donated hand bags will be part of the Online Auction and Raffle of Tampa MOAA’s

Winter Gala 2023. Proceeds will benefit many projects of Tampa MOAA.

EXPLORE TAMPA GIFT 
BASKET FROM BROOKDALE 

SENIOR LIVING
—By Sara Marks, CAPT NC USN (Ret)

One of many items up for our 2nd Annual Winter Gala 
Auction!  Pictured is Brookdale Sales & Marketing 
Director, Amy Leever with a basket full of items to 
explore Tampa!  Last month many other items were 
featured and there are many more that will be up for 
auction or raffle at the Gala. This year we are holding 
all items for auction and raffle on line. Stand by for 
more updates as the auction items will go “live” before 
the Gala begins, so if you aren’t able to come to the 
Gala, you can still bid!

Gift Basket Contents
Gasparilla Spiced Rum & Shot Glass, Columbia 
Restaurant Sangria Pitcher, Mix & Fixins, Toffee To 
Go, Gasparilla Cook Book, (2) Tampa Bay History 
Center Adult Admission Tickets

—Photo credit: Sara Marks

mailto:events@moaatampa.org
mailto:brittneyvol7%40gmail.com?subject=
http://galabid.com/tampamoaagala2022
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OPERATION HELPING HAND UPDATE FOR FEBRUARY 2023
On 19 JANUARY, OPERATION HELPING HAND held its 206TH monthly dinner to 
support the wounded and injured who receive treatment at the SCI/POLYTRAUMA 
facilities at the JAMES A HALEY VA HOSPITAL. We were honored to have our largest 
group of supporters attending the dinner since we moved the dinners from the JAMES 
A HALEY HERO’S CAFÉ. EMBASSY SUITES prepared a superb dinner which was 
totally enjoyed by all. 

Special thanks to the CHEF AND STAFF AT EMBASSY SUITES.  The colors were 
presented by THE FREEDOM HIGH SCHOOL JROTC. MS PAULINE EVANS pre-
sented us with her monthly poem especially written for the occasion.

This evening’s dinner was sponsored and served by a fantastic group from CAE. 
THANK YOU, FOLKS- MUCH APPRECIATED. It was an honor to have a very, sup-
portive group from UNISEN join our family. THANK ALL OF YOU UNISEN AND VIL-
LIAN FOLKS for attending.

We are making the final preparations for the 2023 BOB SILAH MEMORIAL GOLF 
TOURNAMENT presented by UNISEN SENIOR LIVING ON 24 MARCH at MACDILL 
AFB. All signups will be on our website-OPERATIONHELPINGHANDTAMPA.COM

All our volunteers with whom we are extremely blessed to have. They have never 
failed to be willing to pay the price to make it work. You must be willing to pay the price 
to make it work.

OPERATION HELPING HAND will continue to provide support and assistance to the 
MUSIC, ART, VIRTUAL REALITY, AND MOTION THERAPY PROGRAMS. We will 
always support the POLYTRAUMA FAMILY SUPPORT GROUP which provides a vital 
to join old and new patients and their families.

OPERATION HELPING HAND is an all-volunteer 501 (c) 3 organization, in which 
96.5% of all donations received goes to support all these programs. OPERATION 
HELPING HAND will need your continued support to allow us to continue our assis-
tance to all these vital programs. This support can be by donations by checks or by 
using our website. 
OPERATIONHELPINGHANDTAMPA.COM.

OUR TREMENDOUS GROUP OF VOLUNTEERS
MAKE ALL OF THIS POSSIBLE!

UPDATE
OPERATION HELPING HAND 

LTC JIM GRIFFIN
Chairman, OPHH

“As long as we are 
needed, Operation  
Helping Hand will 
be there...”

$148.6M Bed Tower unveiled at the Tampa VA Hospital
—By Ben Ritter, Honorary MOAA Tampa Member 

On Saturday, January 21, 2023 at 10 am, the Tampa James 
A. Haley Veterans Hospital (JAHVH) located at 13000 Bruce 
B. Downs Boulevard conducted a ribbon-Cutting Ceremony in 
front of the new Bed Tower’s main entrance.

This new $148.6 million bed tower is a 245,000 square foot 
four-story building that contains 96 medical-surgical single-
patient rooms and 40 intensive care unit beds.  Also included in 
the Bed Tower building is a cafeteria, outdoor dining area and a 
retail store, plus medical support offices. Ceremony attendees 
included members of our U.S Congress and local dignitaries.

Hosting the event as Master of Ceremonies was JAHVH 
Deputy Director David VanMeter. Speakers at the ceremony 
included Veteran Affairs Executive Director for the Office of 
Construction and Facilities Management Dr. Michael Brennan, 
the South Atlantic Division commander for the U.S. Army Corps 
of Engineers, Brig. Gen. Daniel Hibner, Current JAHVH Direc-
tor David Dunning and Former JAHVH Director Joe Battle, 
U.S. Representatives Kathy Castor, Gus Bilirakis and Laurel 
Lee and senior Veterans Administration officials.

 —James A. Haley VA Photo

— Master of Ceremonies David Van Meter (Photo by Ben Ritter)

—Ribbon-Cutting Ceremony (Photo by Ben Ritter) —James A. Haley VA Photo

—Ben with JAHVA Polytrauma Center Director Doctor Steven Scott 
and Congresswoman Kathy Castor (Photo by Ben Ritter)

—Photo By Norm Bild, Capt USAF Ret

http://OPERATIONHELPINGHANDTAMPA.COM


FEBRUARY 2023                 THE RETROSPECT                                      PAGE 13

Clarke Inghram Presents Understanding and Training Dogs
—By Sara Marks CAPT NC USN (Ret)

USAF Veteran and professional dog 
training, Clarke Inghram provided a 
demonstration for understanding dog 
behavior and the importance of train-
ing your dog to the MOAA Tampa 
Board of Directors and Committee 
Leads at their January Retreat and 
Strategic Planning Session held in 
Ruskin, FL at My Warrior’s Place.  
Clarke served in Vietnam and was as-
signed to a canine unit.  

His passion has always been about 
working with canines and has trained 
well over 10,000 dogs through the 
years. Using positive reinforcement is 
one of the keys to working with and 
training any dog.  He has been instru-
mental in training dogs for Veterans 
in need.  The three dogs he brought 
with him were Duchess, a 7 month 
old French Bulldog, Tilley a young 
Golden-doodle and his personal dog, 
Ruth, a young German Shepherd bred 
in Belarus. 

moaa.quorum.us/

—Photo credit: Sara Marks

https://moaa.quorum.us/
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MOAA Tampa Board Holds Retreat at My Warrior’s Place

—By Sara Marks, CAPT NC USN (Ret)

The members of the MOAA Tampa Chapter Board of Directors and Com-
mittee leads held a retreat and strategic planning meeting at My Warriors 
Place, a retreat center in Ruskin, Florida, January 13-15, 2023.   It was a 
fun and productive time away from our usual luncheon meetings providing 
us a time for fellowship, good food, a beautiful location to relax while we 
identified and defined our chapter goals and vision for 2023.  

Ms. Kelly Kowall, Founder and CEO of My Warriors Place, is the Gold 
Star Mother of SPC Corey J. Kowall, 82nd Airborne Division who was 
KIA in Afghanistan on 20 Sept 2009.

In honor of her son’s memory, Kelly purchased the 5 acres on the Little Manatee River where 
they used to go kayaking together and dedicated the property in his memory.  This “little piece 
of heaven” is used as a safe haven for healing, individual and group therapy, as well as provid-
ing recreational space with overnight accommodations for Military, Veterans and First Re-
sponders and their families. She provided a brief history about My Warriors Place and held a 
Q & A session to us.  

Clarke Inghram, a USAF Vietnam Veteran, and local dog trainer pro-
vided a session on training dogs and service dogs to our group. He has 
worked with and trained over ten thousand dogs over the last 50 years. 
Repetition and consistency are what makes dog training successful.  
He also works with training service and companion dogs for veterans  
in need. 

It was an amazing time to discuss and complete our Chapter’s plans for 
future grant writing and award input for the MOAA Communications and 
Level of Excellence Awards.  The casual, relaxed and gracious water-
front setting honoring warriors who didn’t make it home not only inspired 
us but created an environment of tremendous productivity, hashing out 

of ideas and plans and most importantly deepening our trust and understanding of each other.

We’re going again next year.  Just hoping the weather is milder so we can go for a pontoon 
boat ride on the Little Manatee River.

For more information on My Warriors Place go to www.mywarriorsplace.org.  

—Photo credit: Sara Marks and Carol Zieres

http://www.mywarriorsplace.org
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Mardi Gras History 
—Submitted by: Sara Marks, CAPT NC USN (Ret)

National Salute to Veteran Patients 

– February 12-18, 2023
—Submitted by: Sara Marks, CAPT NC USN (Ret)

The origins of Mardi Gras can be traced to medieval Europe, passing through Rome and Ven-
ice in the 17th and 18th centuries to the French House of the Bourbons. From here, the tradi-
tional revelry of “Boeuf Gras,” or fatted calf, followed France to her colonies.

On March 2, 1699, French-Canadian explorer Jean Baptiste Le Moyne Sieur de Bienville ar-
rived at a plot of ground 60 miles directly south of New Orleans, and named it “Pointe du Mardi 
Gras” when his men realized it was the eve of the festive holiday. Bienville also established 
“Fort Louis de la Louisiane” (which is now Mobile) in 1702. In 1703, the tiny settlement of Fort 
Louis de la Mobile celebrated America’s very first Mardi Gras.

In 1704, Mobile established a secret society (Masque de la Mobile), similar to those that form 
our current Mardi Gras krewes. It lasted until 1709. In 1710, the “Boeuf Gras Society” was 
formed and paraded from 1711 through 1861. The procession was held with a huge bull’s head 
pushed along on wheels by 16 men. Later, Rex would parade with an actual bull, draped in 
white and signaling the coming Lenten meat fast. This occurred on Fat Tuesday.

New Orleans was established in 1718 by Bienville. By the 1730s, Mardi Gras was celebrated 
openly in New Orleans, but not with the parades we know today. In the early 1740s, Louisiana›s 
governor, the Marquis de Vaudreuil, established elegant society balls, which became the model 
for the New Orleans Mardi Gras balls of today.

The earliest reference to Mardi Gras “Carnival” appears in a 1781 report to the Spanish colonial 
governing body. That year, the Perseverance Benevolent & Mutual Aid Association was the first 
of hundreds of clubs and carnival organizations formed in New Orleans.

By the late 1830s, New Orleans held street processions of maskers with carriages and horse-
back riders to celebrate Mardi Gras. Dazzling gaslight torches, or “flambeaux,” lit the way for 
the krewe’s members and lent each event an exciting air of romance and festivity. In 1856, six 
young Mobile natives formed the Mistick Krewe of Comus, invoking John Milton’s hero Comus 
to represent their organization. Comus brought magic and mystery to New Orleans with dazzling 
floats (known as tableaux cars) and masked balls. Krewe members remained anonymous.

In 1870, Mardi Gras’ second Krewe, the Twelfth Night Revelers, was formed. This is also 
the first recorded account of Mardi Gras “throws.”

Newspapers began to announce Mardi Gras events in advance, and they even printed “Carnival 
Edition” lithographs of parades’ fantastic float designs (after they rolled, of course - themes and 
floats were always carefully guarded before the procession). At first, these reproductions were 
small, and details could not be clearly seen. But beginning in 1886 with Proteus’ parade “Visions 
of Other Worlds,” these chromolithographs could be produced in full, saturated color, doing 
justice to the float and costume designs of Carlotta Bonnecase, Charles Briton and B.A. 
Wikstrom. Each of these designers’ work was brought to life by talented Parisian paper-mache’ 
artist Georges Soulie’, who for 40 years was responsible for creating all of Carnival’s floats and 
processional outfits.

1872 was the year that a group of businessmen invented a King of Carnival, Rex, to preside 
over the first daytime parade. To honor the visiting Russian Grand Duke Alexis Romanoff, the 
businessmen introduced Romanoff›s family colors of purple, green and gold as Carnival›s offi-
cial colors. Purple stands for justice; gold for power; and green for faith. This was also the Mardi 
Gras season that Carnival›s improbable anthem, “If Ever I Cease to Love,” was cemented, due 
in part to the Duke’s fondness for the tune.

The following year, floats began to be constructed entirely in New Orleans instead of France, 
culminating with Comus’ magnificent “The Missing Links to Darwin’s Origin of Species,” in which 
exotic paper-mache’ animal costumes served as the basis for Comus to mock both Darwin’s 
theory and local officials, including Governor Henry Warmoth. In 1875, Governor Warmoth 
signed the “Mardi Gras Act,” making Fat Tuesday a legal holiday in Louisiana, which it still is.

Like Comus and the Twelfth Night Revelers, most Mardi Gras krewes today developed from 
private social clubs with restrictive membership policies. Since all of these parade organizations 
are completely funded by their members, New Orleanians call it the “Greatest Free Show on 
Earth!”

Source: https://www.mardigrasneworleans.com/history/

—Photo courtesy of www.mardigrasneworleans.com

—Photo courtesy of www.mardigrasneworleans.com

The National Salute to Veteran Patients takes place during the week of Feb-
ruary 14 every year. This year, it takes place from February 12 to 18. The 
purpose of the holiday is to honor and pay tribute to the brave military vet-
erans who receive medical care at Veterans Affairs (V.A.) medical facilities. 
The holiday also seeks to create more awareness about the importance of 
these centers and encourage more people to visit and volunteer.
 

HISTORY OF NATIONAL SALUTE TO VETERAN PATIENTS 

Though the history of National Salute to Veteran Patients is largely unclear, the basis for 
the holiday has been clearly set out. According to the United States Department of Vet-
erans Affairs, there are three main reasons behind the creation of this holiday, which are 
— to pay tribute to veterans, to encourage people to visit and volunteer their services to 
veteran medical centers, and finally, to increase community awareness about the role of 
the V.A medical centers. 
 
According to statistics provided by the Department of Veterans Affairs, just under 100,000 
veterans visit the medical centers every single day. And each year, more than nine million 
veterans also receive medical treatment. These centers are run by the Veterans Health 
Administration (V.H.A), which is the largest integrated healthcare system in the United 
States. There are over 1,200 facilities run by the V.H.A, 171 of which are V.A. medical 
centers. In addition to this, there are also 1,112 outpatient centers as well. These statistics 
underscore the need for more helping hands in the program. 
 
V.H.A medical centers offer a wide range of medical services to patients. These services 
include orthopedics, mental health care, surgery, critical care, radiology, pharmacy, physi-
cal therapy, speech pathology, neurology, and much more. 
 
During the week, a host of activities to create awareness take place at various centers, 
such as recreational activities, Valentine’s gifting, and school visits. This year, make it a 
point of duty to celebrate and appreciate the veterans whose selfless service has contrib-
uted to the safety and peace of our country.

HOW TO OBSERVE NATIONAL SALUTE TO VETERAN PATIENTS

1. Become a volunteer 
Apart from honoring veterans, one of the most important reasons for this holiday is to en-
courage people to volunteer. Contact your nearest V.A medical center and volunteer both 
your time and resources.

2.Visit a V.A medical center 
One visit and a cheerful conversation might go a long way in brightening a patient’s day. 
Visit a V.A medical center with a bouquet of flowers, a lovely book, or just your awesome 
presence.

3. Share your knowledge 
More people need to learn about National Salute to Veteran Patients. Share this post with 
your social media contacts, using the hashtag #salutetoveteranpatients.

WHY NATIONAL SALUTE TO VETERAN PATIENTS IS IMPORTANT

1. It honors bravery and sacrifice 
This day is a great opportunity to honor the selfless men and women who laid down their 
lives for our country. Even if their active years of service are over, they stand tall as heroes 
in our hearts.

2. It creates awareness 
Veterans are a group of people that may be easily forgotten because their active days of 
service are over. However, this holiday reminds us of these brave individuals.

3. It encourages volunteer efforts 
National Salute to Veteran Patients helps to spur and inspire volunteer efforts among 
people. Volunteering, which might come in the form of visits, activities, or even donations, 
is a good way to lend support to veterans.

Source: https://nationaltoday.com/national-salute-to-veteran-patients/

https://www.mardigrasneworleans.com/history/traditions/flambeaux
https://www.mardigrasneworleans.com/history/
https://nationaltoday.com/national-salute-to-veteran-patients/
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Army Nurse Corps: 
More Than 100 Years of Service to Our Nation

—Submitted by: Sara Marks, CAPT NC USN (Ret) 

Meet Sgt. William Carney:  
The First African American Medal of Honor Recipient

—Submitted by: Sara Marks, CAPT NC USN (Ret)

Since 1901, Army nurses have demonstrated again and again 
their total commitment to the highest standards of military nurs-
ing excellence.  Both men and women have served as Army 
nurses since 1775, but the Army Nurse Corps did not become 
a part of the Army Medical Department until 1901.  The dis-
tinguished contributions of female contract nurses during and 
following the 1898 Spanish-American War became the justi-
fication and demonstrated the need for a permanent female 
nurse corps.

When the United States entered World War I in 1917, there 
were only 4,093 nurses on active duty.  By November 1918, 
there were 21,460 Army nurses, with 10,000 serving overseas.  
During the war, nurses served primarily in base, evacuation, 
and mobile surgical hospitals in the United States, France, 
Hawaii, Puerto Rico, and the Philippines.  They also provided 
care on hospital trains in France and transport ships carrying 
wounded home across the Atlantic.  Approximately 270 nurses 
lost their lives in the conflict.

At the outbreak of World War II, fewer than 7,000 nurses were 
on active duty.   By 1945, more than 57,000 Army Nurses were 
assigned to hospital ships and trains, flying ambulances, field 
hospitals, evacuation stations, and general hospitals at home 
and overseas.  In Europe, Army nurses assisted in develop-
ing the concept of recovery wards for immediate postoperative 
nursing care.  Military nursing gained a greater understanding 
of the process of shock, blood replacement, and resuscitation.  
Air evacuation from the combat zone by fixed wing aircraft 
brought patients to definitive treatment quickly.  Army flight 
nurses helped to establish the incredible record of only five 
deaths in flight per 100,000 patients.

Nurses endured hardships caring for their patients.  In May 
1942, with the fall of Corregidor in the Philippines, 67 Army 
nurses became Japanese prisoners of war.  During the thirty-
seven month captivity, the women endured primitive conditions 

and starvation rations, yet they continued to care for the ill and 
injured in the internment hospital.  On Anzio, nurses dug their 
foxholes outside their tents and cared for patients under Ger-
man shellfire.  Their example bolstered the spirits of the sol-
diers who shared the same tough experience.  By war’s end, 
215 brave nurses died for their country.

Army nurses once again played a major role in support of 
combat troops when President Truman ordered United States 
forces into Korea in June, 1950.  Army nurses cared for com-
bat troops during the landing on Inchon; the advance across 
the 38th parallel into North Korea; the amphibious landing on 
the east coast of Korea; the drive toward the Yalu River; and 
the retreat to the 38th parallel.  Throughout the Korean War, 
540 Army nurses served on the embattled peninsula.

Mobility and increased patient acuity characterized service 
in Vietnam.  Evacuation by helicopter brought wounded to 
medical units located within minutes flying time of the battle-
field. The UH-1H helicopter ambulance, nicknamed the 
“Dustoff,” not only transported patient from battle locations fifty 
percent faster than in Korea, but also provided triage and re-
suscitative services for casualties.  Trauma care specialization, 
as well as shock/trauma units, developed from this experience.  
The “chain of evacuation” from Vietnam was extraordinary.  A 
soldier could be wounded on the battlefield one day and two 
days later be in an Army hospital in the continental United 
States.  In Vietnam, of the nearly 5,000 Army Nurses who 
served in forty-four hospitals, eight women made the ultimate 
sacrifice for their nation.

During Operation Desert Storm, approximately 2,200 nurses 
served in forty-four hospitals.  Two of every three nurses in 
the Arabian Gulf were from the Army National Guard or Army 
Reserves.  This was the first major conflict that DEPMEDS, 
Deployable Medical Systems, were used.  Another unique 
feature was that Army hospital staff coexisted with host nation 

personnel in fixed facilities forming joint national professional 
organizations.  Before, during, and after the 100-hour ground 
war, U.S. forces sustained a disease and non-battle injury rate 
that was the lowest ever recorded in a conflict.

Recent years have seen Army nurses active throughout the 
world both in armed conflicts and humanitarian endeavors.  In 
1983, they supported combat troops in Grenada; in 1989 in 
Panama; and in 1991 in the Middle East.  Since December 
1995, Army nurses have been deployed with medical units in 
support of NATO alliance troops in Haiti, Bosnia, Herzegovina 
and Kosovo. Nurses have continued to serve proudly dur-
ing relief efforts following natural disasters such as Hurricane 
Mitch in 1998.  Today, the legacy of these military nurses lives 
on.  Currently, Army nurses serve throughout the world in sup-
port of multiple military and humanitarian actions in support of 
the Global War On Terrorism.

Throughout its history, the Army Nurse Corps has earned the 
deep respect and gratitude of the American people because of 
its dedication to providing the best possible care to our soldiers 
and their families while serving our country in war and peace.  
Army nurses have unselfishly come to the aid of victims of di-
saster and disease throughout the world.  Over time, the mission 
has grown broader, yet there has been one constant – the devo-
tion of the individual nurse in providing excellent nursing care.

Today, as our soldiers stand on point for our nation, defending 
freedom across the globe, they can rest assured, should they 
get wounded or ill, an Army nurse will be by their side during 
their hour of need.  Because any time our nation calls: READY, 
CARING, AND PROUD, Army nurses always respond.

Source: https://www.armyheritage.org/soldier-stories-information/army-nurs-
es-corps-more-than-100-years-of-service-to-our-nation/

—During World War I, 18 African-American nurses joined the Army 
Nurse Corps but never served overseas due to the logistical problems of 
establishing separate quarters and work areas. They all left the Corps at 
the end of the war. Courtesy US Army Office of Medical History.

—Looking ready for anything, Army Nurses board a ship prior to the 
invasion of Normandy. Courtesy US Army Office of Medical History.

—Army Nurses in Vietnam provide care to Vietnamese children as 
part of the Medical Civilian Action Program (MEDCAP). Courtesy US 
Army Office of Medical History.

Of the 3,498 service members who have received the Medal of 
Honor throughout U.S. history, only 88 have been black.

In recognition of African American History Month, we’re sharing 
the stories of the brave men who so gallantly risked and gave 
their lives for others, even in times when others weren’t willing 
to do the same in return. 

We’ll start with the first black recipient of the award: Army Sgt. 
William H. Carney, who earned the honor for protecting one of 
the United States’ greatest symbols during the Civil War -- the 
American flag. 

Born Into Slavery
Carney was born into slavery in Norfolk, Virginia, in 1840. His 
family was eventually granted freedom and moved to Massa-
chusetts, where Carney was eager to learn and secretly got in-
volved in academics, despite laws and restrictions that banned 
blacks from learning to read and write. 

Carney had wanted to pursue a career in the church, but when 
the Civil War broke out, he decided the best way he could 
serve God was by serving in the military to help free the op-
pressed. 

In March 1863, Carney joined the Union Army and was at-
tached to Company C, 54th Massachusetts Colored Infantry 
Regiment, the first official black unit recruited for the Union in 
the north. Forty other black men served with him, including two 
of famed abolitionist Frederick Douglass’ sons. 
 

Within a few months, Carney’s training would be put to the 
ultimate test during the unit’s first major combat mission in 
Charleston, South Carolina. 

Charge on Fort Wagner
On July 18, 1863, the soldiers of Carney’s regiment led the 
charge on Fort Wagner. During the battle, the unit’s color guard 
was shot. Carney, who was just a few feet away, saw the dying 
man stumble, and he scrambled to catch the falling flag. 

Despite suffering several serious gunshot wounds himself, 
Carney kept the symbol of the Union held high as he crawled 
up the hill to the walls of Fort Wagner, urging his fellow troops 
to follow him. He planted the flag in the sand at the base of the 
fort and held it upright until his near-lifeless body was rescued. 

Even then, though, he didn’t give it up. Many witnesses said 
Carney refused to give the flag to his rescuers, holding onto it 
tighter until, with assistance, he made it to the Union’s tempo-
rary barracks. 

Promoted for His Actions
Carney lost a lot of blood and nearly lost his life, but not once 
did he allow the flag to touch the ground. Carney was promot-
ed to the rank of sergeant for his actions.
For his bravery, Carney was awarded the Medal of Honor on 
May 23, 1900. 

His legacy serves as a shining example of the patriotism that 
Americans felt at that time, despite the color of their skin. 

As for the 54th Massachusetts Colored Infantry Regiment in 
which Carney served? It was disestablished after the war, 
but reactivated in 2008 as the Massachusetts Army National 
Guard’s 54th Volunteer Regiment. It now serves as a cer-
emonial unit that renders military honors at funerals and state 
functions. It was even invited to march in President Barack 
Obama’s inaugural parade.
Source: https://www.defense.gov/News/News-Stories/Article/Arti-
cle/1075726/meet-sgt-william-carney-the-first-african-american-medal-of-
honor-recipient/

—Army Sgt. William H. Carney was the first of the nation’s 88 African-
American Medal of Honor recipients, earning the medal during the Union 
Army’s charge on Fort Wagner during the Civil War. Army photo

https://www.armyheritage.org/soldier-stories-information/army-nurses-corps-more-than-100-years-of-service-to-our-nation/
https://www.armyheritage.org/soldier-stories-information/army-nurses-corps-more-than-100-years-of-service-to-our-nation/
https://www.defense.gov/News/News-Stories/Article/Article/1075726/meet-sgt-william-carney-the-first-african-american-medal-of-honor-recipient/
https://www.defense.gov/News/News-Stories/Article/Article/1075726/meet-sgt-william-carney-the-first-african-american-medal-of-honor-recipient/
https://www.defense.gov/News/News-Stories/Article/Article/1075726/meet-sgt-william-carney-the-first-african-american-medal-of-honor-recipient/
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Wartime Service: Please circle applicable information and provide dates of service: 

World War II ___________ Korean War___________  Vietnam Era: ___________ Vietnam (in country)____________ 

Gulf War (Desert Shield/Storm)__________________   Lebanon, Grenada, Panama_____________________________ 
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Chapter name tag $13  YES ____;  NO____:  Name as you want it on name tag: _________________________________ 

You may bring the completed form to any Chapter event, or you can mail it with your check (payable to MOAA 
Tampa Chapter) to:  Matt Mularoni, C/O MOAA Tampa, PO Box 6383, Tampa, FL 33608-0383. 

Email questions to:  membership@moaatampa.org 

*** The Chapter has my permission to list only my name and rank as a new member in our Chapter 
Newsletter, The Retrospect”.     YES ______     No _______ 
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How We Help and Why You Should Join!

The TAMPA CHAPTER-MOAA, one of the largest and recognized as one of the top chapters in the Nation, has a very basic and focused approach for all officers on 
Active duty, Reserve, National Guard, and retired officers–WE’VE GOT YOUR BACK!

Some of the local community outreach our Tampa MOAA chapter members are involved with include:  Veterans Treatment Court, Operation Helping Hand, funding 
local MOAA Scholarships, Transition support from military life, coordinating with our MacDill AFB Coalition partners with chapter activities, our Chapter Buddy Check 

initiative, and supporting the local ROTC/JROTC. 

NEVER STOP SERVING!

  Email questions to: membership@moaatampa.org

mailto:membership%40moaatampa.org?subject=
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Coalition Corner
Dear MOAA Members,

Although it has been relatively cold, as 
we have entered 2023 I trust you are 
all enjoying being in Tampa, Florida. 
That is certainly the case if you ask the 
members of the International Coalition 
with US Central Command and our 
international colleagues over at US 
Special Operations Command.

Turning to the international part of the coalition, we always 
tend to focus on the Senior National Representatives and 
the military team members in our respective delegations. 
What is equally important is all the family members who are 
joining us during our stay with US Central Command here 
in Tampa. We are currently 44 nations associated with US 
Central Command. However, the representatives from four 
of those nations are actually located up in Norfolk, Virginia 
as part of the NATO SACT HQ or the newly established 
NATO Joint Force Command Norfolk. They do have an 
office here with us in the Multinational Coordination Center 
building next to US Central Command. That leaves us with 
40 nations here at MacDill Air Force Base counting some 
140 military members. If we include the family members, 
we are at any given time somewhere between 250 and 300 
international representatives in the Tampa area. 

The “coalition kids” pretty much cover the full spectrum of 
the US general educational system all the way from kinder-
garten, preschool, elementary, middle school through high 
school, college and all the way to university. Some univer-
sity students even stay behind to complete their respective 
studies before returning home to join the families again. It 

is a great experience for all kids to be an integrated part 
of the US school system. Getting to command the English 
language at a high level is obviously a major perspective, 
but also obtaining a flavor of American culture and general 
mindset play an important role that will benefit the kids for 
the rest of their lives. I believe it is very important to delib-
erately allocate some personal resources to understand or 
at least get some insight in other cultures.

Besides supporting the local economy, the international 
spouses are actively engaged in many activities. When it 
comes to the spouse’s community, we really do not distin-
guish whether our spouses are associated with US Central 
Command or US Special Operations Command. We see 
them as one big group – a group based on 40 plus nations 
here at MacDill Air Force Base. It goes without saying that 
the period we all experienced during COVID was a very 
bad time for the international families and especially our 
spouses as they were all somewhat isolated due to the 
restrictions that hampered our freedom of movement. We 
are all so glad that this is no longer the case. The spouses 
are again engaged in numerous social activities to include 
interacting with the surrounding community.

The International Coalition Spouses Coffee & Tea Morn-
ing as a very good example. This event takes place every 
month hosted by the various coalition nations to include the 
US. Normally the US Central Command Family Center is 
facilitating the event. Sometimes the nation hosting is hav-
ing the event in one of their homes or at the beach down at 
the MacDill AFB Marina. Sometimes there will be a theme 
along with the event. The Spouses Coffee & Tea Morning 
provides an excellent platform for the international spouses 
to interact and create friendships. Some US spouses are 

invited as well to ensure all nations in the coalition are 
represented!

Over time many different initiatives have been have been 
initiated allowing our spouses to interact, share local ideas, 
and indeed to learn from each other. Various handcraft 
activities are always very popular, but also touring, visiting 
local sites or simply go out to enjoy a breakfast or lunch 
in the Bay area are favorite disciplines. The famous inter-
national cookbook was put together earlier and new ideas 
and initiatives are always inbound.

I have to make a mention of the International Night. We 
would never be able to pull that off without the support 
and dedication from our lovely spouses. They certainly 
deserves a lot of credit for their role in making that event 
possible!

In conclusion I would just like to mention that you will find 
some 300 international family members here associated 
with US Central Command and even more – maybe 400 
when including internationals with US Special Operations 
Command. That is for sure a lot of international presence 
here at MacDill Air Force Base, which is unique and obvi-
ously offers you all a great opportunity engaged with others 
from pretty much all over the globe.

With that and on behalf of the entire International Coalition 
I wish you all a very happy February. Stay safe.

BGEN Henrik Larsen
Danish Senior National Representative to US CENTCOM 
and Chairman of the Coalition

International Spouses Coffee & Tea Morning hosted by Japan and Sin-
gapore in the US Central Command Family Center. On the wall you will 
find the word “Hello” in all the various languages within the Coalition.

Handcraft activity during the Coffee & Tea event hosted by Japan and 
Singapore.

“Learn to do a Pumpkin Head class”

International Spouses Coffee & Tea Morning hosted by Germany down 
at the MacDill Marina

Some international spouses figured out about the Ugly Sweater concept The famous original International Cookbook 
from 2019

International Spouses Potluck July 2022 First day at elementary school – first day with  
English as secondary language. 

(getting updated every year)
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MEDICAL CORNER
4 Changes Coming to TRICARE Pharmacy Program in 2023

—Submitted by: Sara Marks, CAPT NC USN (Ret)

Surviving Spouse Corner:
How Do We Start Again? Small Steps to Reconnect with Ourselves

—By TRICARE Communications 
FALLS CHURCH, Va.  –   As the new year approach-
es, make sure you’re aware of changes to the TRI-
CARE Pharmacy Program that may affect you. While 
these changes offer several enhancements, some of 
the changes may require action on your part. This will 
ensure you have access to the prescription drugs you 
and your family members need. 
  
“Some of the changes you’ll see next year result from 
changes to the contract with Express Scripts, the com-
pany that manages the TRICARE Pharmacy Program,” 
said U.S. Public Health Service Cmdr. Teisha Robert-
son, a pharmacist with the Defense Health Agency’s 
Pharmacy Operations Division. “The increased options 
you’ll have are part of TRICARE’s next generation 
pharmacy contract, which focuses on ways to improve 
the pharmacy benefit for everyone who uses it.” 
  
Here are the four pharmacy changes to prepare for in 2023. 
  
1. Kroger leaves TRICARE network 
Kroger pharmacies will no longer be a part of the TRICARE retail pharmacy network. This 
includes all Kroger’s family pharmacies, including but not limited to:

·	 Kroger
·	 Harris Teeter
·	 Fred Meyer
·	 Smith’s Food and Drug
·	 Fry’s Food and Drug
·	 King Soopers 

If you recently filled your prescriptions at a Kroger family pharmacy, you must move to a TRI-
CARE in-network pharmacy before Jan. 1, 2023. You can use Find a Pharmacy to search by 
ZIP code for a new, in-network pharmacy in your area. Please note, you may still see Kroger 
family pharmacies listed in the Find a Pharmacy tool before Jan. 1, 2023. 
  
Nearly 90% of TRICARE beneficiaries will continue to have access to at least one retail net-
work pharmacy within 15 minutes’ drive time or less from their location. And almost all benefi-
ciaries will have access within 30 minutes’ drive time or less. 
  
On or after Jan. 1, 2023, if you continue to fill your prescriptions at a Kroger family pharmacy, 
you’ll pay the full retail price for your prescriptions. If you do this, you can file a claim for 
reimbursement. Reimbursements are subject to a deductible or out-of-network cost-shares 
and copayments. This change applies to all prescription drugs, including specialty drugs. 
  
2. Prescriptions require your approval 
You’ll need to approve each refill when enrolled in the TRICARE Pharmacy Home Deliv-
ery automatic refill program. This ensures you only receive the prescriptions you need.  
 

Here’s how the process will work:

1. Express Scripts will let you know—via phone, 
email, or text—that you have a refill coming up.

2. You’ll log in to your account or through the 
free Express Scripts mobile app to confirm you want 
your next refill. Reminders for your refill will continue 
until your prescription expires. Keep in mind, if you 
don’t approve your refill, Express Scripts can’t ship your 
medication.

3. When your medication is ready, Express Scripts 
will send it to you. If you’ve selected text as your com-
munication preference, you can receive your order sta-
tus right from your phone. You can use the mobile app 
to track your order while it’s processed and shipped, as 
well.

  
3. More options for electronic notifications 
Express Scripts is making it easier for you to be in the know about your prescription drugs. 
You’ll now have more options to get pharmacy updates, like formulary drug changes, drug re-
calls, and claims processing. By logging in to your Express Scripts account, you can choose 
the way you’d like to receive information: email, phone call, or text. 
  
To update how you’d like to receive communications, once in your account, choose “Commu-
nications Preferences” from the list, and follow the instructions. 
  
4. Add caregivers to your account 
Do you have caregivers you’d like to give access to your Express Scripts account? You can 
now add them. When you do, you’re authorizing them to manage your prescriptions and Ex-
press Scripts account. You can have multiple caregivers on your account. You’ll still be able 
to manage your account, too. 
  
It’s easy to add a caregiver to your Express Scripts account. Just log in to your account, 
choose “Add a Caregiver” from the list on the left, and follow the instructions. 
  
Are you budgeting for 2023? Remember, your pharmacy costs aren’t changing. As outlined in 
the TRICARE Costs and Fees Fact Sheet, pharmacy costs remain the same through the end 
of 2023. 
  
To learn more about the TRICARE Pharmacy Program, refer to the TRICARE Pharmacy 
Program Handbook. For more details about the upcoming changes or if you have questions, 
contact Express Scripts. 
  
Would you like the latest TRICARE news sent to you by email? Visit the TRICARE Subscrip-
tions page today, and create your personalized profile to get benefit updates, news, and more.

Source: https://newsroom.tricare.mil/Articles/Article/3252509/4-changes-coming-to-tricare-pharmacy-program-in-2023

—By: Erin Jacobson

What comes into your mind when you read the words 
health, body, self-care, fitness? How do these words 
land emotionally? Notice what comes up for you. May-
be you feel positive emotions, and that is fantastic. But 
maybe, you have a different experience. Maybe, feel-
ings of exhaustion, shame, or defeat come over you. If 
this is the case, know that you are not alone.

GRIEF CAN BE EXHAUSTING

Under the best circumstances as a society, we have 
a complicated relationship with our bodies. Countless 
articles discuss the effects social media, films, maga-
zines, and more have on our self-image. This topic 
isn’t new. For us who have gone through grief and loss, another layer attaches to it all. Loss 
affects many layers of our lives– and our relationships are at the top of the list. Yes, loss 
impacts our relationships with friends and family. But, our relationships with ourselves go 
through a tremendous transformation as well. 

We take stock of our lives and reevaluate our choices. We want to make sure that we are 
living the best versions of our lives after seeing the lives of our loved ones end. What can 
be incredibly challenging, confusing, and debilitating is when the intentions of our minds 
don’t seem possible because of the amount of energy required to accomplish them.

As time goes on, maybe we have poured ourselves into achieving goals, serving others, or 
even just making it through the day, so much so that we feel depleted. Functioning on grit 
and heart will take you far, but if we neglect to devote time towards nourishing ourselves, 
there is a point where we can hit a wall. When all of our energy goes outward, we don’t 
have anything left for us. Maybe we have begun to hate looking in the mirror or feel like we 
are on the paper-thin edge of holding it all together. When we get to places like this, our 
health is one of the things to suffer most, and our minds may race with thoughts. “Tomorrow 
I’ll deal with it, today x, y, and z are more important,” or, “What does it matter?” We may get 
to a place where the mountain of choosing ourselves, choosing our health, can feel like an 
almost impossible mountain to climb. The starts and stops of beginning and then feeling like 
we are “failing” can be even more challenging. We might experience self-loathing. Some-
times, we may go as far as asking ourselves questions that are harsh and judgment-filled. 
“Why can’t I just get it together? Why am I such a failure?” For those of you who have got-

ten to a place where you don’t recognize yourself 
in your own body– you are seen, and you are not 
alone.

KNOW THAT YOU ARE NOT ALONE

How do we begin again after feeling like this? What 
does success look like when it comes to our health 
journeys? What places do the effects of grief have 
in our trajectory towards disregarding our health 
and the challenge to reclaim it?

One of the most impactful parts of transformation is 
knowing you are not alone. Whether that is by find-

ing other survivors who have gone through a similar loss or knowing that many of us strug-
gle with our relationships with our physical bodies after the death of our loved one, knowing 
you are not alone can make all of the difference.

DISCOVER SELF-GRATITUDE AS YOU HEAL

So how do we begin again? One important first step is to look at ourselves with kindness 
and appreciate what we have gone through. If we can approach our bodies with the lens 
of gratitude, we can begin to change our perception. Our bodies are worthy of compassion 
and care, regardless of what they look like or perform like right now. We all have different 
capabilities, but there is always something to be grateful about with them. Our arms have 
held our loved ones tightly. Our lips have spoken words of power, love, and truth. Our legs 
have taken us step by step through the hardest days of our lives. Our hearts have ex-
panded to take in the heart of another. Our eyes have looked upon beauty and tragedy and 
continue to see.

You can begin again. Change is possible. How things are now is not how they will stay, 
and sometimes they can change for the better. You can rewire and redirect the way you 
think about health and form new habits. Changing our thought process is always the first 
step in changing our physical progress.

Source: https://www.taps.org/articles/27-3/small-steps-to-reconnect

https://www.tricare.mil/pharmacy
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https://newsroom.tricare.mil/Articles/Article/3252509/4-changes-coming-to-tricare-pharmacy-program-in-2023
https://www.taps.org/archives/?pagetype=ArticlePage&author=Erin%20Jacobson
https://www.taps.org/articles/27-3/small-steps-to-reconnect


U.S. President John F. Kennedy, dur-
ing his time in the Navy (image: John 
F Kennedy Presidential Library and 
Museum)
 
Serving in the military isn’t a prerequi-
site for becoming president. Nonethe-
less, out of the 45 presidents of the 
United States, 29 had some military 
experience in their background, according to the US Depart-
ment of Veterans Affairs. This seems fitting, given that the 
president is the commander-in-chief of America’s military.

Military service has also come up as a political issue over 
time. The military service of George W. Bush and John 
Kerry received heavy scrutiny during the 2004 presidential 
campaign.

And while observers have pointed out that U.S. President 
Donald Trump has a fondness for military trappings and pa-
rades — even sparking anger by referring to his staff as «my 
generals,» Business Insider›s Mark Abadi reported — the 
medical deferment that kept him out of the Vietnam War is a 
source of controversy.

These are the presidents who served in the armed forces in 
some capacity, from the modern day to the American Revolu-
tion:

1. George W. Bush
Image: Wikimedia Commons 
Service: Texas Air National Guard 
Rank: First lieutenant 
Conflict: Stateside during the Vietnam War

2. George H.W. Bush
Image: U.S. Navy 
Service: United States Naval Reserve 
Rank: Lieutenant (junior grade) 
Conflict: World War II 
Awards: Distinguished Flying Cross

3. Ronald Reagan
Image: Wikimedia Commons 
Service: United States Army Reserve,  
United States Army Air Corps 
Rank: Captain 
Conflict: Stateside during World War II

4. Jimmy Carter
Image: Wikimedia Commons 
Service: United States Navy 
Rank: Lieutenant 
Conflict: World War II and Korea

5. Gerald Ford
Service: United States Naval Reserve 
Rank: Lieutenant commander 
Conflict: World War II

6. Richard Nixon
Image: Wikimedia Commons 
Service: United States Naval Reserve 
Rank: Commander 
Conflict: World War II 
Awards: Two Service Stars

7. Lyndon B. Johnson
Service: United States Naval Reserve 
Rank: Commander 
Conflict: World War II 
Awards: Silver Star

8. John F. Kennedy
Service: United States Navy 
Rank: Lieutenant 
Conflict: World War II 
Awards: Navy and Marine Corps  
Medal and a Purple Heart

9. Dwight D. Eisenhower
Service: United States Army 
Rank: Army General during World War I,  
supreme Allied commander in Europe  
during World War II 
Conflict: World War I and World War II

10. Harry S. Truman
Image: Wikimedia Commons 
Service: Army Officer Reserve Corps 
Rank: Colonel 
Conflict: World War I

11. Theodore Roosevelt
Service: United States Army 
Rank: Colonel 
Conflict: Spanish-American War 
Awards: Medal of Honor 
(Roosevelt is the only U.S. president 
to have received this award)

12. William McKinley
Service: United States Army 
Rank: Brevet major 
Conflict: American Civil War

13. Benjamin Harrison
Image: Wikimedia Commons 
Service: United States Army 
Rank: Brigadier general 
Conflict: American Civil War

14. Chester A. Arthur
President Chester A. Arthur
Service: New York State Militia 
Rank: Brigadier general 
Conflict: American Civil War

15. James Garfield
Service: United States Army 
Rank: Major general 
Conflict: American Civil War

16. Rutherford B. Hayes
Image: Wikimedia Commons 
Service: United States Army 
Rank: Major general 
Conflict: American Civil War

17. Ulysses S. Grant
Service: United States Army 
Rank: General of the Army 
Conflict: Mexican-American War  
and American Civil War

18. Andrew Johnson
President Andrew Johnson
Service: United States Army 
Rank: Brigadier general 
Conflict: American Civil War

19. Abraham Lincoln
Service: Illinois State Militia 
Rank: Captain 
Conflict: Black Hawk War

20. James Buchanan
Image: Wikimedia Commons 
Service: Pennsylvania State Militia 
Rank: Private 
Conflict: War of 1812

21. Franklin Pierce
Thomas Fisk, vice president of  
New Hampshire’s Pierce Brigade,  
and Sgt. Maj. Caleb Smith,  
197th Field Artillery Brigade,  
NHARNG, place a floral wreath 
at the grave of Franklin Pierce during  
a ceremony held Nov. 24, 2020, at the  
Old North Cemetery in Concord.  
(Staff Sgt. Charles Johnston/U.S. Air  
National Guard photo)
Service: United States Army 
Rank: Brigadier general 
Conflict: Mexican-American War

22. Millard Fillmore
President Millard Fillmore
Service: New York State Militia 
Rank: Major 
Conflict: American Civil War

23. Zachary Taylor
President Zachary Taylor
Service: United States Army 
Rank: Major general 
Conflict: War of 1812, Black Hawk War,  
Second Seminole War,  
Mexican-American War

24. James K. Polk
President James K. Polk
Service: Tennessee State Militia 
Rank: Colonel 
Conflict: Did not see war service

25. John Tyler
President John Tyler 
(George Peter Alexander Healy)
Service: Virginia Militia 
Rank: Captain 
Conflict: War of 1812

26. William Henry Harrison
Service: United States Army 
Rank: Major general 
Conflict: Northwest Indian War  
and the War of 1812

27. Andrew Jackson
Image: Wikimedia Commons 
Service: United States Army 
Rank: Major general 
Conflict: American Revolutionary War,  
War of 1812, Creek War  
and the First Seminole War

28. James Monroe
Service: Continental Army 
Rank: Major 
Conflict: American  
Revolutionary War

29. George Washington
Washington Crossing the Delaware  
(Emanuel Leutze)
Service: Virginia militia,  
Continental Army, United States Army 
Rank: General 
Conflict: French and Indian War  
and American Revolutionary War

Source: https://www.military.com/history/29-american-presidents-from-military.html
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29 American Presidents Who Served in the Military
—Submitted by: Sara Marks, CAPT NC USN (Ret)

http://goo.gl/j2NI4z
http://goo.gl/j2NI4z
https://www.politico.com/story/2013/08/this-day-in-politics-aug-1-1972-095023
http://www.nytimes.com/2004/09/18/opinion/a-war-hero-or-a-phony.html
http://www.nytimes.com/2004/09/18/opinion/a-war-hero-or-a-phony.html
http://www.businessinsider.com/trump-military-parade-could-cost-millions-2018-2
http://www.businessinsider.com/trump-military-parade-could-cost-millions-2018-2
http://www.businessinsider.com/trump-my-generals-my-military-2017-10
http://www.businessinsider.com/donald-trump-medical-deferments-helped-him-avoid-vietnam-2011-4
http://www.businessinsider.com/donald-trump-medical-deferments-helped-him-avoid-vietnam-2011-4
https://commons.wikimedia.org/wiki/File:Jimmy_Carter_aboard_USS_Mississippi_(CGN-40)_on_5_August_1978.jpg
https://www.military.com/history/29-american-presidents-from-military.html


FEBRUARY 2023                 THE RETROSPECT                                    PAGE 21

Leaders Detail Future of National Guard 
—Submitted by: Sara Marks, CAPT NC USN (Ret)

Navy awards Silver Star to Navy SEAL for heroism in Vietnam
—Submitted by: Sara Marks, CAPT NC USN (Ret)

—By JIm Garamone

The National Guard remains an integral part of U.S. military might, and it’s changing to 
remain effective for the future, Army Gen. Daniel R. Hokanson, chief of the National Guard 
Bureau, said today.

Hokanson and Senior Enlisted Advisor 
Tony L. Whitehead, the senior enlisted 
advisor to the chief of the National 
Guard Bureau, held a wide-ranging 
news conference on the challenges 
facing the National Guard and its 
430,000 service members.  
 
The National Guard is the strategic re-
serve of the U.S. military. Guardsmen 
are ready today and must be ready 
for the future. They were among the 
forces who fought the wars in Afghani-
stan and Iraq, but they also perform missions for state governors. They also have a mission 
on the U.S. border with Mexico. Guardsmen are called upon to help Americans in the after-
math of fire, flood, hurricanes, earthquakes and more. Thousands of National Guardsmen 
helped Americans during the on-going COVID-19 pandemic. 
 
Spotlight: Coronavirus: DOD Response 
“Today’s National Guard is ready and capable and a vital part of our national defense strat-
egy,” Hokanson said. “As a combat reserve of the Army [and] the Air Force, our soldiers and 
airmen are built to fight our nation’s wars. It is manning, training and equipping for combat 
that allows us to also serve our communities in their time of need.” 
 
While the wars in Afghanistan and 
Iraq are over, the National Guard 
still has 22,000 service members 
deployed overseas. “In 2022, we 
provided ground and air forces to all 
of America’s combatant commands,” 
the general said. “That included 
Army formations in the Middle East 
and Europe; global tanker airlift and 
fighter aircraft support; and training 
with our allies and partners around 
the globe.” 
 
With an eye toward the future, Hokanson and Whitehead started examining “people” pro-
grams since everything really depends on the people of the Guard and their families.  
 
The general said about 60,000 National Guard soldiers and airmen have no medical cover-
age. “That’s why the Health Care for Our Troops Act is on my radar,” he said. The legislation 
would provide premium-free medical insurance for members of the National Guard and other 
reserve components. 
 
Spotlight: Military Health 
“This the right thing to do for our service members and their families, who often bear undue 
financial and medical hardships as a result,” he said. “Yes, there is a cost to this, but I believe 
the lost readiness costs are more than the price of that health care. The Health Care for Our 
Troops Act is ultimately the right thing to do, both morally and for the medical readiness of 
our force.” 
 
Hokanson is also adamant that guardsmen performing the same duties as their active-
duty counterparts should get the same pay and benefits. “Just like them, we spend weeks, 
months, even years away from our families, but to be side-by-side performing the exact same 
mission and the same duties and not be treated the same is something that needs to be 
resolved,” he said. “Duty status reform goes a long way to address this inequity, which is also 
vital to our recruiting and retention efforts.”  

On the operational side, the Army 
National Guard will modernize its 
brigades and divisions to produce 
all-domain combat forces division-
ally aligned with the Army as soon 
as possible, he said. “This will keep 
us seamlessly interoperable with the 
Army, make rotations more predict-
able, and give our guardsmen more 
leadership opportunities. Most of all, 
it will ensure we are ready whenever 
our nation calls.” 
 
The Guard also has a role in readiness of forces far from U.S. shores. The Guard’s State 
Partnership Program is in its 30th year. It partners state Guard units with foreign militaries. 
The most obvious example is California’s long-term partnership with Ukraine. State units are 
partnered with more than 100 countries, and the Guard looks to expand it by 30 nations over 
the next decade. 
 
Experience: Building Partnerships Around the Globe 
The final challenge is modernizing the force. “We created a 25-year modernization road map 
for all our major weapons systems,” Hokanson said. “We’re in lockstep with the Army on 
things like multi-domain operations, long-range precision fires, main battle tanks, air defense, 
future vertical lift and more.” 
 
The Guard cannot show up to tomorrow’s fights with yesterday’s equipment. “We must be 
interoperable and have the same equipment whenever possible,” he said. “On the Air Force 
size side, we have 25 fighter squadrons, and we need to keep all 25 fighter squadrons 
because our nation needs them. These squadrons need modernized fighters to provide the 
combat capability and strategic depth our nation needs to deter our adversaries.”  
 
The Guard has been instrumental in 
helping Ukraine resist the Russian 
invasion. The California-Ukraine part-
nership reaches back to the founding 
of the Partnership for Peace effort 
following the break-up of the Soviet 
Union and dissolution of the Warsaw 
Pact. In 2014, after the first Rus-
sian invasion that occupied Crimea 
— Guardsmen worked “to identify 
those areas where [the Ukrainian mili-
tary] felt that they could really improve 
to prepare themselves,” the general 
said. 
 
Hokanson and Whitehead said that last year, there were many who felt Russia would over-
whelm its neighbor. But the training they received — especially the development of a profes-
sional noncommissioned officer corps — was instrumental in blunting Russia’s thrust toward 
Ukraine’s capital, Kyiv.  
 
Spotlight: Taking Care of Our People 
“As our Guard units have rotated through since 2015 with the joint military training group [in] 
Ukraine, we’ve really focused on developing their noncommissioned officers, as well as a 
couple other areas that they, that they really wanted to work on,” the general said. “Obviously, 
the greatest credit goes to the Ukrainian people and their forces for standing up for their own 
sovereignty and defending their homeland. But it was one of those things that we worked on, 
and we continue to work on, with Ukrainians right now. The key thing is [to work on the] areas 
that they ask us for support on and training. We really try and focus directly on that.”

Source: https://www.defense.gov/News/News-Stories/Article/Article/3276423/leaders-detail-future-of-national-guard/

—By Diana Stancy Correll

The Navy awarded retired Rear Adm. Thomas Richards a Silver 
Star this week for rescuing three of his fellow Navy SEAL platoon 
mates during the Vietnam War — an upgrade from the Bronze 
Star previously awarded for those actions.

Then-Lt. j.g. Richards, who was nicknamed “The Hulk” and could 
squat and deadlift 500 pounds, and the members of SEAL Team 
One’s Zulu Platoon were on a mission in a rice paddy Jan. 30, 
1971, targeting Viet Cong insurgents who’d fired upon their heli-
copter.

After Richards and three members of the platoon were injured by 
enemy fire, Richards hauled all three across a dike through en-
emy gunfire and into a helicopter for evacuation. His teammates 
would not have survived if not for his heroism, according to the 
Navy.

“Thinking back on that day, I never gave any thought to my own 
personal exposure to enemy fire,” Richards said, according to a 
Navy news release. “ I wanted to get my friends out of danger and 
to safety.”

Rear Adm. Keith Davids, commander of Naval Special Warfare 
Command, presented Richards with the Silver Star on Jan. 17 
during an awards ceremony at Joint Expeditionary Base Little 
Creek-Fort Story in Virginia. 

Source: https://www.navytimes.com/news/your-navy/2023/01/20/navy-awards-
silver-star-to-navy-seal-for-heroism-in-vietnam/

—Retired Rear Adm. Thomas Richards is presented the Silver Star Medal — for gallantry in action Jan. 30, 1971, while 
deployed to Vietnam — by Rear Adm. Keith Davids, commander of Naval Special Warfare Command, during an awards 
ceremony at Joint Expeditionary Base Little Creek-Fort Story, Jan. 17. (MC2 Jacob Owen/Navy)
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https://www.defense.gov/News/News-Stories/Article/Article/3276423/leaders-detail-future-of-national-guard/
https://www.navytimes.com/author/diana-correll
https://www.navytimes.com/news/your-navy/2020/02/14/navy-chief-receives-silver-star-for-saving-comrades-during-firefight/
https://www.navytimes.com/news/your-navy/2020/02/14/navy-chief-receives-silver-star-for-saving-comrades-during-firefight/
https://www.navytimes.com/news/your-navy/2023/01/20/navy-awards-silver-star-to-navy-seal-for-heroism-in-vietnam/
https://www.navytimes.com/news/your-navy/2023/01/20/navy-awards-silver-star-to-navy-seal-for-heroism-in-vietnam/
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Eligibility Requirements
1. Be a dependent or grandchild of a MOAA Tampa Chapter member who has been in good standing for a minimum of one year 

prior to the date of application.
2. Have a GPA of 3.0 or higher.
3. Complete the scholarship application 
4. Attend the May 11, 2023 Luncheon and Awards Ceremony. Attendance is required by the recipient or immediate family mem-

ber in order to receive the award.
Required attachments

1. Submission of proof of the Military affiliation of the sponsor. (Military ID or DD form 214)
2. Submission of transcript reflecting 3.0 or higher GPA.
3. Submission of two Letters of Reference from persons other than relatives. (teachers, work supervisors, clergy, etc.)
4. An acceptance letter from an accredited college, community college or university.
5. A letter written by the student, in which he or she explains his or her goals and academic experience and extracurricular and 

community volunteer experience.
6. A completed Scholarship Application Form
7. A photo of the student.

The selection committee reserves the right to limit scholarship awards to one per sponsor.
Submit application and attached documents not later than midnight April 15, 2023 to:
 Colonel (Ret) William A. Schneider, USA  
 15888 Sanctuary Drive, Tampa, FL 33647                              
 (813) 977-2572                                                                                                                                                          
 wajs33647@gmail.com                                                                                                                                    

To: MOAA Tampa Chapter members

The Scholarship Committee is pleased to announce that the MOAA Tampa Chapter will award college scholarships of up to 
$2,000.00 each to high school seniors who are planning to attend college during the academic year 2023-2024. Applicants 
must be a dependent or grandchild of a MOAA Chapter member who has been in good standing for at least one year prior 
to the date of application. The selection committee reserves the right yo limit scholarship awards to one per sponsor.

The application form and further requirements can be found at the chapter website: www.moaatampa.org.

Completed applications and documentation must be submitted no later than midnight April 15, 2023 to:

 Colonel (Ret) William A. Schneider,                                                                                                      
 15888 Sanctuary  Drive 
 Tampa, FL 33647

Scholarship winners will be announced on May 1, 2023.

If you have any questions, please contact Colonel Schneider at (813) 977-2572 or via email at wajs33647@gmail.com.

Sincerely,

MOAA Tampa Chapter Scholarship Committee.

MOAA Tampa Scholarship Announcement
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Date of application

Sponsor name

Date sponsor joinned chapter

Student name

Address

Telephone

Email

Graduating school

College accepted

Academic awards

School activities

Community activities

Completed application and supporting documents must be submitted no later that April 15, 2023.

MOAA Tampa Scholarship Application

Date of application

Sponsor name

Date sponsor joinned chapter

Student name

Address

Telephone

Email

Graduating school

College accepted

Academic awards

School activities

Community activities

Completed application and supporting documents must be submitted no later that April 15, 2023.

MOAA Tampa Scholarship Application
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Will Alaska be the Marine Corps’ next unit training location?
—Submitted by: Sara Marks, CAPT NC USN (Ret)

By Jonathan Lehrfeld

Lace up your intense cold 
weather boots: The Marine 
Corps is considering training its 
troops in Alaska, according to the 
service’s new training and educa-
tion blueprint.

In the planning document, the 
service notes the need to ex-
plore options to expand “unit and 
service-level training into Alaska” 
and whether the service requires a 
more permanent presence there.

The Training and Education 2030 
document, which was released on 
Tuesday, is the most recent report 
in a series of policy plans that aim 
to set a new direction for the ser-
vice. Included in the report is a direction to analyze if the cold, remote environment of Alaska could 
offer Marines a new style of terrain they have not regularly had the opportunity to train with.

Currently, the Marine Corps Mountain Warfare Training Center in Bridgeport, California, is one of the 
only installations to offer Marines training in mountainous, cold-weather environments.

Lt. Gen. Kevin Iiams, commanding general of Marine Corps Training and Education Command, said 
during a roundtable event with reporters at the Pentagon Tuesday, “Our cold weather training range 
up at … Bridgeport, while large, is nowhere near as large as the training ranges in Alaska.”

“You can put much larger forces into the field and exercise them then we can at our small training 
facility ... at Bridgeport,” he said.

Marines also have conducted cold-weather training on deployments to Norway.

“The current T&E system is not preparing the Marine Corps for the future operating environment,” 
the report said, noting that Marines need to be better equipped to handle all types of domains.

With a renewed focus from the Marine Corps on the Indo-Pacific, and continual threats from coun-
tries like Russia, North Korea and China, the service is eager to resolve that dilemma.

“Every clime, every place,” Col. Mark Smith, the director of Training and Education Command’s 
Range Training Programs Division, said at the roundtable.

By April, the Marine Corps says it will “identify supplemental ranges, training areas, and federated 
[virtual simulator] venues” to offer all types of training for troops, the T&E 2030 document notes.

Service leaders are especially interested in the use of high-tech simulators as a modern means of 
training troops and are looking to operationalize what they call Project Tripoli to connect Marine 
Corps, joint and partnered nation units around the globe.

Marines across installations will be able to jump into a virtual space and interact with one another in 
order to practice simulated missions, according to Iiams, meaning a lance corporal wearing ocular 
lenses on a range somewhere can look up and see a plane flying overhead operated by a pilot us-
ing another simulator.

Source: https://www.marinecorpstimes.com/news/your-marine-corps/2023/01/25/will-alaska-be-the-marine-corps-
next-unit-training-location/

—The Corps will explore options to expand “unit and service-level 
training into Alaska.” (Lance Cpl. Ryan Ramsammy/Marine Corps)

—Marines conduct a conditioning hike at Marine Corps Mountain Warfare Training Center, Bridgeport, Califor-
nia, Jan. 18, 2023. (Lance Cpl. Ryan Ramsammy/Marine Corps)

https://www.marinecorpstimes.com/author/jonathan-lehrfeld
https://www.marinecorpstimes.com/news/your-marine-corps/2019/09/03/new-marine-corps-intense-cold-weather-boots-coming-summer-2020/
https://www.marinecorpstimes.com/news/your-marine-corps/2019/09/03/new-marine-corps-intense-cold-weather-boots-coming-summer-2020/
https://www.marinecorpstimes.com/news/your-marine-corps/2020/08/13/marine-corps-announces-end-to-year-round-deployment-to-norway/
https://www.marinecorpstimes.com/news/your-marine-corps/2022/05/13/new-simulation-tech-heading-to-five-marine-bases-by-2025/
https://www.marinecorpstimes.com/news/your-marine-corps/2023/01/25/will-alaska-be-the-marine-corps-next-unit-training-location/
https://www.marinecorpstimes.com/news/your-marine-corps/2023/01/25/will-alaska-be-the-marine-corps-next-unit-training-location/
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Tyrone Square Mazda
3300 Tyrone Blvd

St. Petersburg FL, 33713
727-344-3344   www.tyronesquaremazda.com

At Tyrone Square Mazda, we've built our reputation around 
respect and honesty. By doing so, we are able to deliver a 

superior buying experience that is focused on transparency.  

vehicles. We think of our customers as family, so we strive to 
maintain your satisfaction throughout your vehicle ownership.

We are extending EMPLOYEE pricing to all MOAA members,
their friends and family.

TYRONE SQUARE MAZDA
Thank you for your service



CHAPLAIN’S CORNER
CHAPLAIN (COL) BERNARD H LIEVING JR USA RET

Here we are again – in the month of February with another 
three day weekend for President’s Day. In our culture it is 
easy to forget it is a federal holiday to honor Presidents 
George Washington and Abraham Lincoln, both born in 
February.

There is another day this month which will get much more 
attention -Valentine’s Day, a day celebrated in many coun-
tries around the world. It gets much more attention than 
President’s Day because it provides opportunity for the card 
companies to produce the 145 million Valentine cards that 
will be bought and given to someone on February 14th. It 

also gives us, husbands and wives, friends, and people in a variety of relationships 
to search for cards to express the feelings they want to express. The most common 
word on Valentines is “LOVE”.

In my Webster dictionary there are nine different English definitions for love. In the 
Greek language there are several different words for love, three of which are most 
often used. Philia is the one used to define strong feelings of friendship demonstrated 

in affection for and support by friends for each other. Eros most often refers to sexual 
passion and intimacy in romantic relationships based on physical attraction between 
two people. Agape is selfless, unconditional love to all people. It is the God-like love 
that is not an emotion, but an act of the will. It is loving regardless of another’s mis-
takes, flaws, and shortcomings. In the marriage relationship it is the actions of loving, 
comforting, honoring each other as pastor, professor, and author Frederick Buechner 
says, “even when we don’t feel like it. But even – for better, for worse, for richer, for 
poorer, in sickness and in health – and when we don’t feel like it at all.” 

That is the same love which the Bible challenges us to use to “love our neighbor as 
ourselves.” 

On Valentine’s Day, when you give a card with the word “LOVE” boldly emblazoned or 
written in the same size letters as the rest of the card, know that to fulfill the promise 
of your love it is to do much more than what you say. Depending on who is to receive 
your card, love needs to be what you do: to give a smile, a hug, a kiss, an embrace, a 
helping hand, a gesture of support, a moment of attention, or a present. When love is 
something we do, even if others are not able to respond, it is beautiful and life-giving. 

“NEVER STOP SERVING”

HAVE YOU VISITED OUR WEBSITE AND ‘LIKED’ OUR FACEBOOK PAGE?
WWW.MOAATAMPA.ORG and Facebook: MOAA Tampa Chapter

The MOAA Tampa website is a comprehensive and valuable tool that you can use to make the most of your MOAA Membership. Some of the things you can find on our  
website include:

Events Calendar: We have a new “Events” page where you will find an updated calendar, displaying our upcom-
ing MOAA events, as well as events happening with Operation Helping Hand. Click on our Events Page  
to check it out!

Photo Gallery of Events: This is our photo gallery, where you will see all of the photos during our luncheons, 
special meetings, conventions and more! If you’ve had your picture taken at our events, you can likely find it 
by scrolling through our Photo Gallery!

Newsletters: Here you will find the latest volume of The Retrospect, our award winning Tampa Chapter News-
letter. You can also access archived versions of The Retrospect for reference and research. In addition, you 
can find archived versions of the Military Spouse Newsletter, which has been merged into The Retrospect 
starting in August 2019. Visit The Retrospect page to read on!

Member Directory: You can access an electronic version of our Member Directory on our website. The list is 
password protected for safety of our private information, but MOAA Tampa Chapter Members can be provided 
the pass-word to access. You can also download an Excel version of the list once permitted into the page. 
Check out the Member Directory now!

Facebook: Visit us on Facebook at “MOAA Tampa Chapter” where you can scroll through our photo albums, 
like and share our posts, and stay up to date on Tampa Chapter news and events.

Check out our NEW Instagram account!
https://www.instagram.com/moaa_tampa/
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Air Force’s New Rescue Helicopter Notches First Saves In Africa
—Submitted By: Sara Marks, Capt Nc Usn (Ret)

—By Rachel S. Cohen

The Air Force’s new search-and-rescue 
helicopter is proving its worth on its first 
combat deployment to Africa.

HH-60W Jolly Green II crews saved the 
lives of two foreign troops on a December 
rescue mission in the Horn of Africa, on the 
continent’s eastern shore, the service said 
Thursday.

It’s the first publicized instance of a real-
world overseas save for the HH-60 “Whis-
key” since it was declared combat-ready in 
October.

The Air Force can now launch a 30-day 
deployment of four HH-60Ws anywhere in 
the world.

—A U.S. pararescueman prepares to move a simulated casualty to a HH-60W combat rescue helicopter during a casualty evacuation exer-
cise. (Tech. Sgt. Jayson Burns/Air Force)
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