Examens : Optimisez votre réussite
avec SAP SuccessFactors

Réussir un examen peut étre un défi pour beaucoup d'entre nous, mais avec les bonnes
stratégies, cela devient un jeu d'enfant. Pour ceux qui utilisent SAP SuccessFactors, comprendre
comment I'outil de gestion de la compensation fonctionne peut vous donner un avantage
considérable. Pour en savoir plus, consultez les ressources disponibles ici.

Qu'est-ce que SAP SuccessFactors ?

SAP SuccessFactors est une solution phare pour les ressources humaines qui permet de gérer
efficacement le personnel d'une entreprise. En tant que consultant SAP, il est crucial de
comprendre comment utiliser cette plateforme pour optimiser les performances des employeés.

Importance de la gestion de la compensation

La gestion de la compensation joue un réle essentiel dans la satisfaction et la rétention des
employés. En intégrant des outils comme SAP SuccessFactors, les consultants peuvent
proposer des solutions sur mesure qui répondent aux besoins spécifiques des entreprises.

Etapes de la mise en ceuvre de SAP

Voici quelques étapes clés pour réussir la mise en ceuvre de SAP :
¢ Analyse des besoins : Comprendre ce que l'entreprise recherche.
« Planification : Etablir un calendrier et un budget clairs.
e Formation : Former les employés a utiliser le systéme.

o Evaluation : Analyser les résultats apres la mise en ceuvre pour voir s'ils répondent aux
attentes.

Solutions RH avec SAP SuccessFactors

La mise en ceuvre de SAP SuccessFactors permet d'offrir des solutions RH améliorées. Que ce
soit pour le recrutement, l'intégration ou la gestion des performances, cette plateforme regroupe
tout ce dont une entreprise a besoin pour réussir.
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Astuces pour préparer votre examen

Voici quelques astuces pour vous aider a bien vous préparer :

o Créez un calendrier d'études : Organisez votre temps de maniére a couvrir tous les
sujets.

o Utilisez des ressources variées : Livres, vidéos, et quiz peuvent vous aider a mieux
comprendre.

o Pratiquez : Faites des examens blancs pour vous habituer au format.

* Reposez-vous : Ne sous-estimez pas l'importance du repos avant I'examen.
Conclusion

Préparer un examen nécessite un bon plan et une connaissance approfondie des outils comme
SAP SuccessFactors. En tant que consultant, il est vital d'exploiter ces solutions pour maximiser
vos résultats. Avec de la détermination et les bonnes ressources, vous serez prét a conquérir
votre examen avec succes. Pour des ressources additionnelles, visitez ce lien.
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Question: 1

Your non-EC customer wants only users in Pay Grade 1 2 to be ineligible for Lump Sum; Pay Grades 3
through 9 are eligible.

What can you do to fulfill this requirement?

Note: There are 3 correct answers to this question.

A. Start with all employees are eligible. In the UDF, set the LUMPSUM ELIGIBLE field to FALSE for Grades
1 2, TRUE for Grades 3 through 9.

B. Start with all employees are ineligible. Using the legacy eligibility rules engine, create a rule condition
that goes through the eligible Pay Grades makes them eligible for the Lump Sum field.

C. Start with all employees are eligible. Using the legacy eligibility rules engine, create a rule condition
that makes the Pay Grades 1 2 ineligible for the Lump Sum field.

D. Start with all employees are ineligible. Using the legacy eligibility rules engine, create a rule condition
that makes the Pay Grades 1 2 ineligible for the Lump Sum field.

E. Start with all employees are eligible. Using the legacy eligibility rules engine, create a rule condition
that makes the Pay Grades 3 through 9 eligible for the Lump Sum field.

Answer: ABD

Question: 2

Your customer uses a look-up table to calculate custom budgets, as shown in the screenshot. The budget
is based on an employee's country status. In the template, the country is defined with field ID
customCountry the status is defined with field ID customStatus.

What is the correct syntax to calculate the adjustment budget?

A. toNumber(lookup("2018_BudgetPool", custom Country,customStatus,1))"'curSalary
B. toNumber(lookup("2018_ BudgetPool,custom Country, customStatus, Adjustment))*curSalary
C. toNumber(lookup("2018 BudgetPool", custom Country.customStatus,2))"'curSalary
D. toNumber(lookup("2018_ BudgetPool", custom Country,customStatus,adjustment))"curSalary

Answer: A

Question: 3

Your customer is based in the UK has a functional currency of GBP. However, they also have offices in the
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US (USD), France (EUR), Germany (EUR). They would like the budget displayed in local currency for all
planners - for example, German planners see the budget in EUR, not GBP.

How can you best accomplish this?

Note: There are 2 correct answers to this question.

A. Use budget grouping group on the local currency code.
B. Enable Planner Currency mode.

C. Disable Functional Currency mode.

D. Have four separate templates, one for each country.

Answer: AB

Question: 4

Your customer has an Employee Central integrated template with an effective date of March 1, 2023.
The template has a reloadable field that is mapped to the Pay Grade field in SAP SuccessFactors
Employee Central. The forms are launched on February 1, 2023, with a start date of March 1, 2023. An
employee gets promoted on March 5, 2023, which includes a pay grade change.

What is the effect on the value that is displayed when the planner opens the worksheet on March 6,
20237

A. The new pay grade is displayed.

B. The employee becomes ineligible.

C. The pay grade remains the same as it was when the forms were created.
D. New forms need to be created because an error will be shown.

Answer: C

Question: 5

Your customer has two pay components, with IDS SALARY_US SALARY_UK, that are used for employees'
base salary in their respective countries. They want to plan for all employees on a single worksheet using
the employees' periodic salary, NOT the annual value.

What is the best way to accomplish this?

A. Create two different templates use eligibility rules to ensure employees appear on the correct one.
B. Ensure the Used for Comp Planning flag of the pay components is set to Comp do NOT map to a
specific pay component ID in the worksheet.

C. Create two custom columns map each to the pay components. Use a third custom column to display
whichever is non-zero.

D. Create a pay component group that includes both pay components use that for the planning.

Answer: B
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