Examen Oracle Fusion Cloud : Guide vers la
Certification

Bienvenue dans ce guide sur I'examen Oracle Fusion Cloud, idéal pour ceux qui souhaitent
obtenir une certification dans les applications CRM d'Oracle. Dans cet article, nous explorerons
des aspects clés pour réussir votre certification.

1. Comprendre Oracle Fusion Cloud

Oracle Fusion Cloud est un ensemble d'applications basé sur le cloud qui permet aux
entreprises d'automatiser et d'améliorer leur CRM. Les utilisateurs doivent se familiariser avec
ces applications pour réussir leur examen. Pour vous aider dans cette démarche, vous pouvez
consulter ces ressources utiles.

2. Pourquoi choisir les Applications CX ?

Les Applications CX, ou Customer Experience, sont cruciales pour toute entreprise axée sur le
client. Elles permettent de créer une expérience utilisateur fluide et personnalisée. Bien maitriser
ces applications augmentera vos chances de succeés lors de I'examen.

3. Importance de la Certification Oracle

Obtenir une certification Oracle démontre votre compétence dans I'utilisation des produits
Oracle. Cela renforce votre CV et peut ouvrir de nouvelles opportunités de carriere. Une bonne
préparation a cet examen est essentielle.

4. Formation Oracle Cloud

La formation est un élément clé de votre préparation. L'inscription a des cours de formation
Oracle Cloud peut vous donner un avant-golt des compétences requises et des sujets qui seront
abordés dans I'examen. Pour une préparation optimale, voici un lien vers un site recommandé :
CertKillers.

5. Préparer votre Base de données Oracle

Une bonne connaissance des bases de données Oracle est fondamentale. Familiarisez-vous
avec la facon dont les données sont stockées, manipulées et récupérées pour exceller dans
I'examen.
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6. Explorer les Solutions CRM Oracle

Les solutions CRM d'Oracle offrent une grande variété de fonctionnalités, notamment la gestion
des ventes, le service client et I'analyse des données clients. Comprendre ces solutions vous
donnera un avantage distinct pendant I'examen.

7. Stratégies d'étude efficaces

= Créez un planning d'étude régulier.
s Utilisez des ressources comme des livres et des tutoriels.

= Participez a des forums et des groupes d'étude en ligne.

8. Pratiquer avec des examens blancs

Réaliser des examens blancs vous aidera a vous familiariser avec le format de I'examen et a
identifier les domaines dans lesquels vous devez vous améliorer.

9. Le jour de I'examen

Le jour de I'examen, assurez-vous d'avoir tous les documents nécessaires et arrivez en avance.
Une bonne préparation mentale est également cruciale.

Conclusion

Préparer I'examen Oracle Fusion Cloud nécessite dévouement et stratégie. En suivant les
étapes et les conseils présentés dans ce guide, vous serez bien équipé pour obtenir votre
certification et progresser dans votre carriére. Bonne chance!
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Question: 1

Which KPI in the Opportunity to Quote OMBP is essential for gauging the speed and effectiveness of the
quoting process?

A. Quote Volume metric for measuring the number of quotes generated.

B. Average Time to Quote Acceptance metric for evaluating the duration between quote delivery and
customer acceptance.

C. Win Rate metric for measuring the percentage of quotes resulting in closed deals.

D. Average Deal Size metric for analyzing the monetary value of closed deals.

Answer: B

Explanation:

The Opportunity to Quote OMBP (Operational Management Business Process) in Oracle Fusion Cloud CX
Sales focuses on streamlining the process from identifying an opportunity to delivering a quote to the
customer. The key performance indicator (KPI) that best gauges both the speed and effectiveness of this
process is the Average Time to Quote Acceptance. This metric measures the duration from when a quote
is delivered to the customer to when it is accepted, providing direct insight into how efficiently and
effectively the quoting process converts opportunities into actionable outcomes. Speed is critical in sales
to maintain customer engagement, and effectiveness ensures the quote meets customer needs, leading
to acceptance.

Option A (Quote Volume): While this metric tracks the number of quotes generated, it only reflects
activity volume, not the speed or success of the quoting process.

Option C (Win Rate): This measures the percentage of quotes resulting in closed deals, which indicates
effectiveness but does not directly address the speed of the process.

Option D (Average Deal Size): This focuses on the monetary value of deals, which is a downstream
outcome rather than a direct measure of the quoting process itself.

According to Oracle Fusion CX Sales documentation, such as the "Oracle Fusion Cloud CX Analytics FAQs"
and "Oracle Fusion Cloud Sales Performance" guides, the Average Time to Quote Acceptance is a critical
KPI for assessing the efficiency of sales processes like Opportunity to Quote, aligning with business goals
of reducing cycle times and improving customer responsiveness.

Reference: Oracle Fusion CX Analytics FAQs (docs.oracle.com), Oracle Fusion Cloud Sales Performance
Guides.
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Question: 2

Which approach helps measure the success of the Knowledge Gap to Solution OMBP in Oracle Cloud
Fusion CX Service?

A. Analyzing average case resolution time, knowledge article accuracy, and customer satisfaction ratings.
B. Counting the number of new knowledge-base articles created.

C. Measuring the time taken by service agents to respond to customer inquiries.

D. Relying on service agent feedback on the OMBP's usefulness.

Answer: A

Explanation:

The Knowledge Gap to Solution OMBP in Oracle Fusion Cloud CX Service aims to bridge gaps in agent
knowledge by leveraging knowledge articles to resolve customer issues efficiently. Success in this
process is best measured holistically by analyzing average case resolution time, knowledge article
accuracy, and customer satisfaction ratings.

Average Case Resolution Time reflects how quickly issues are resolved, indicating the efficiency of
knowledge application.

Knowledge Article Accuracy ensures the solutions provided are correct and effective, reducing rework or
escalations.

Customer Satisfaction Ratings provide direct feedback on whether the resolution met customer
expectations, tying the process to service quality.

Option B (Counting Articles): While creating new articles is part of maintaining a knowledge base, it
doesn’t measure how effectively those articles resolve issues.

Option C (Agent Response Time): This focuses narrowly on initial response speed, not the overall
resolution success.

Option D (Agent Feedback): Subjective feedback from agents is valuable but lacks the quantitative and
customer-centric focus needed for a comprehensive success metric.

Oracle Fusion Cloud CX Service documentation, including the "Fusion Service Questions and Answers"
and "Service Center" guides, emphasizes these combined metrics as key indicators of knowledge
management effectiveness, aligning with Oracle’s focus on delivering consistent, accurate, and timely
resolutions.

Reference: Fusion Service Questions and Answers (docs.oracle.com), Oracle Fusion Cloud CX Service
Center Guides.

Question: 3

How do Al/ML algorithms boost productivity and earnings for sales representatives and managers in the
Incentive Plan to Seller Earnings OMBP in Oracle Fusion Cloud CX Sales Performance?
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A. Al/ML provides general sales performance reports, offering insights.

B. Al/ML automates the incentive calculation process, ensuring accuracy.

C. (Option "6" — not applicable).

D. Al/ML analyzes sales performance data, identifies top-performing behaviors, and generates
recommended actions to drive productivity and earnings.

Answer: D

Explanation:

The Incentive Plan to Seller Earnings OMBP in Oracle Fusion Cloud CX Sales Performance leverages Al
and machine learning (ML) to optimize how sales teams are compensated and motivated. The most
comprehensive way Al/ML boosts productivity and earnings is by analyzing sales performance data,
identifying top-performing behaviors, and generating recommended actions.

Al/ML examines historical and real-time sales data to pinpoint what drives success (e.g., specific selling
techniques or customer interactions).

It identifies top performers’ behaviors, enabling managers to replicate these across the team.
Recommended actions (e.g., adjusting focus on high-value opportunities) directly enhance productivity
and, consequently, earnings tied to incentives.

Option A (General Reports): While reports provide insights, they lack the actionable, predictive power of
Al/ML-driven recommendations.

Option B (Automating Calculations): Automation improves efficiency and accuracy in payouts but doesn’t
directly boost productivity or earnings potential.

Option C: Not applicable as per the original input.

Oracle’s documentation, such as "Oracle Al for Fusion Applications" and "CX Sales Performance Guides,"
highlights how Al/ML delivers personalized, data-driven insights to enhance sales outcomes, aligning
with this OMBP’s goals.

Reference: Oracle Al for Fusion Applications (docs.oracle.com), Oracle Fusion Cloud CX Sales
Performance Guides.

Question: 4

What is the purpose of the Adoption Center in Oracle Cloud Success Navigator?

A. It allows customers to explore new theme-based features and understand their innovation
opportunities.

B. It offers a library of case studies and success stories from existing Oracle Cloud customers.

C. It serves as a knowledge base containing FAQs and troubleshooting guides for common issues.
D. It provides a platform for customers to submit feedback and suggest new features.

Answer: A

Explanation:

The Adoption Center within Oracle Cloud Success Navigator is designed to help customers maximize
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their use of Oracle Cloud solutions. Its primary purpose is to allow customers to explore new theme-
based features and understand their innovation opportunities.

It provides curated content on new functionalities, often organized by themes (e.g., Al enhancements or
process improvements).

It helps customers identify how these features can drive innovation within their specific business
context, encouraging adoption and value realization.

Option B (Case Studies): While case studies may be available elsewhere, they aren’t the Adoption
Center’s core focus.

Option C (Knowledge Base): FAQs and troubleshooting are typically handled by other support resources,
not the Adoption Center.

Option D (Feedback Platform): Feedback submission exists in other Oracle tools like Cloud Customer
Connect, not the Adoption Center.

Per Oracle’s official documentation, such as "Oracle Cloud Applications Readiness" and "Get Started"
guides, the Adoption Center is a strategic tool for feature exploration and adoption planning.

Reference: Oracle Cloud Applications Readiness (docs.oracle.com), Oracle Fusion Cloud Applications
Suite Get Started Guides.

Question: 5

How does Al/ML enhance productivity and performance for sales managers and representatives in the
Coaching Plan to Performance OMBP in Oracle Fusion Cloud CX Sales Performance?

A. Al/ML focuses on sales forecasting and pipeline management, leaving the coaching aspect unchanged.
B. Al/ML automates the coaching process, delivering generic training modules to all sales
representatives.

C. Al/ML analyzes sales representative performance data, identifies areas for improvement, and provides
tailored recommendations.

Answer: C

Explanation:

The Coaching Plan to Performance OMBP in Oracle Fusion Cloud CX Sales Performance uses Al/ML to
optimize coaching efforts, directly impacting productivity and performance. The most effective approach
is analyzing sales representative performance data, identifying areas for improvement, and providing
tailored recommendations.

Al/ML assesses individual rep performance (e.g., conversion rates, deal sizes) against benchmarks.

It identifies specific weaknesses (e.g., poor objection handling) and strengths to build upon.

Tailored recommendations (e.g., targeted training or strategy adjustments) ensure coaching is
personalized, driving measurable improvements.

Option A (Forecasting Focus): Forecasting and pipeline management are separate functions; coaching
requires performance-specific insights.

Option B (Generic Automation): Generic modules lack the personalization needed for effective coaching,
reducing impact.

Oracle’s "Oracle Al for Fusion Applications" and "CX Sales Performance" documentation emphasize
Al/MLU’s role in delivering individualized coaching insights, aligning with this OMBP’s objectives.
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Reference: Oracle Al for Fusion Applications (docs.oracle.com), Oracle Fusion Cloud CX Sales
Performance Guides.

https://www.certKillers.net


https://www.certkillers.net

Questions & Answers PDF Page 7

Thank You for trying 120-1161-1 PDF Demo

To Buy New 1Z0-1161-1 Full Version Download visit link below

Start Your 1Z0-1161-1 Preparation

[Limited Time Offer] Use Coupon “CKNET” for Further  discount on
your purchase. Test your 1Z0-1161-1 preparation with actual exam
questions.

https://www.certKillers.net


https://www.certkillers.net

