
Certification Oracle Recruiting : Préparez-
vous pour l'examen

Introduction à la certification Oracle Recruiting
La certification Oracle Recruiting est une excellente opportunité pour les professionnels des
ressources humaines qui souhaitent approfondir leurs compétences dans le domaine du
recrutement. Grâce à cette certification, vous pourrez faire la différence sur le marché du travail.

Importance de la formation Oracle Cloud Recrutement
Une formation efficace en Oracle Cloud Recrutement vous prépare à l'examen. Elle vous
permet d'acquérir les compétences nécessaires pour utiliser les outils d'Oracle de manière
optimale. Ne sous-estimez jamais l'importance d'une bonne formation.

Préparation pour l'examen Oracle 1Z0-1069-24
Pour réussir l'examen Oracle 1Z0-1069-24, il est crucial de suivre un plan de révision précis.
Créez un calendrier d'étude, utilisez des ressources en ligne et participez à des groupes
d'études. Pour des ressources supplémentaires, vous pouvez consulter ce site.

Implémentation Oracle Recruiting Cloud
Comprendre comment fonctionne l'implémentation d'Oracle Recruiting Cloud peut être
complexe. Commencez par les bases et progressez vers les fonctionnalités avancées. Cela vous
donnera une meilleure compréhension du système.

Avantages de l'Oracle Cloud Ressources Humaines
L'utilisation d'Oracle Cloud dans les ressources humaines présente plusieurs avantages,
notamment :

Efficacité accrue
Capacité d'analyser les données
Processus de recrutement plus fluide

Développer des compétences en recrutement avec
Oracle
Développer des compétences dans le domaine du recrutement grâce à Oracle est essentiel pour
rester compétitif. Cela comprend la maîtrise des outils numériques et des stratégies de
recrutement modernes.

Conseils pour réussir votre examen
Voici quelques conseils pratiques pour vous aider à réussir votre examen :
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Établissez un emploi du temps d'étude
Pratiquez avec des examens blancs
Reposez-vous la veille de votre test

Ressources d'étude recommandées
Il existe de nombreuses ressources d'étude, y compris des manuels, des vidéos explicatives et
des forums en ligne. Utilisez-les pour enrichir votre préparation. Pour une excellente préparation,
visitez cette page.

Évaluer vos progrès
Pensez à évaluer vos progrès régulièrement. Cela vous permettra d'ajuster votre plan d'étude et
de vous concentrer sur les domaines où vous avez besoin d'amélioration.

Conclusion
La certification Oracle Recruiting est un atout précieux pour tout professionnel souhaitant se
spécialiser dans le recrutement. Avec une bonne préparation et les bonnes ressources, vous êtes
sur la bonne voie pour réussir votre examen et avancer dans votre carrière.
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Topic 1, Multiple Choice Questions

Question: 1

Which tool would you use to add or remove the Required attribute from the Education Level or Job Type

when creating a requisition?

A. Fast Formula

B. BI Publisher

C. Transaction Design Studio

D. HDL Loader

Answer: C

Explanation:

The correct tool to add or remove the Required attribute from fields like Education Level or Job Type

when creating a requisition is Transaction Design Studio. This tool allows administrators to customize the

requisition creation process by modifying field properties, such as making them required or optional,

without needing custom code or data uploads.

Step-by-Step Solution:
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Navigate to the HCM Experience Design Studio.

Select the Transaction Design Studio option.

Choose the Recruiting-related transaction (e.g., "Create Job Requisition").

Locate the fields (Education Level or Job Type) in the configuration settings.

Adjust the "Required" attribute by enabling or disabling it as needed.

Save and test the changes in a sandbox environment before deploying.

Transaction Design Studio is Oracle’s tool for tailoring user interface behavior in HCM Cloud, including

Recruiting. It allows fine-grained control over field properties like required status, visibility, and default

values in transactions such as requisition creation. Fast Formula is used for business logic and rules, BI

Publisher for reporting and document generation, and HDL Loader for bulk data imports—none of which

directly address field attribute changes in the UI. Reference: Oracle HCM Cloud Recruiting Configuration

documentation, Transaction Design Studio section.

Question: 2

Many of the new Redwood Recruiting pages must be enabled before they are available for use by

organizations. Which is the primary step used to enable these pages?

A. Set corresponding administrator profile values to "Y" or "Yes".

B. Enable the new Redwood offering in the Setup and Maintenance work area.

C. Create an SR with Oracle to enable Redwood pages.

Answer: A
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Explanation:

The primary step to enable Redwood Recruiting pages is to set corresponding administrator profile

values to "Y" or "Yes". This activates the Redwood experience by toggling specific profile options in the

system.

Step-by-Step Solution:

Go to Setup and Maintenance in Oracle HCM Cloud.

Search for the "Manage Administrator Profile Values" task.

Locate the profile options related to Redwood Recruiting pages (e.g., ORA_HCM_REDWOD_ENABLED or

similar).

Set the value to "Y" or "Yes" at the appropriate level (site, user, etc.).

Save the changes and verify that the Redwood pages are accessible.

Redwood pages are part of Oracle’s modern UX framework, and enabling them typically involves

adjusting profile options rather than a full offering setup or an SR (service request). The profile value

approach is standard for enabling optional UI features in Oracle HCM Cloud, ensuring flexibility and

control. The Setup and Maintenance work area is used for broader configurations, but the specific toggle

for Redwood is via profile options. Reference: Oracle Recruiting Cloud Redwood Experience Enablement

Guide.

Question: 3

Which type of file is the Sample Data Model file that supplies the tokens for job offer letters?

A. SAML

B. XML
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C. PDF

D. RTF

Answer: B

Explanation:

The Sample Data Model file that supplies tokens for job offer letters is an XML file. XML is used in Oracle

Recruiting to define structured data models, including tokens for dynamic content in offer letters.

Step-by-Step Solution:

Access the BI Publisher tool in Oracle HCM Cloud.

Navigate to the Data Models section.

Locate or create the data model for job offer letters.

Download the sample file, which will be in XML format, containing placeholders (tokens) for fields like

candidate name, job title, etc.

Use this XML file to map tokens to the offer letter template.

In Oracle Recruiting, job offer letters are generated using BI Publisher, which relies on XML-based data

models to supply dynamic tokens (e.g., ${CANDIDATE_NAME}). SAML is a security protocol, PDF is a

static document format, and RTF is a rich text format for templates but not the data model itself. XML is

the standard for defining structured data in this context. Reference: Oracle Recruiting Cloud BI Publisher

and Offer Letter Configuration Guide.

Question: 4

When recruiting users create job requisitions, they can define a workplace for the job. Which three

workplace options are available on a requisition, from which only one can be selected?
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A. On-Site, Off-Site, or Hybrid

B. On-Site, Hybrid, or Remote

C. On-Location, Hybrid/Remote, or Full Remote

D. On-Site, Hybrid, or Rotating

Answer: B

Explanation:

The three workplace options available on a requisition are On-Site, Hybrid, or Remote, and only one can

be selected.

Step-by-Step Solution:

During requisition creation, navigate to the workplace section.

Select from the dropdown list of predefined options: On-Site, Hybrid, or Remote.

Ensure only one option is chosen as per the system’s single-select constraint.

Save the requisition to apply the selected workplace type.

Oracle Recruiting Cloud standardizes workplace options as On-Site (fully in-office), Hybrid (mix of in-

office and remote), and Remote (fully off-site) to reflect modern work arrangements. These are the

delivered values in the requisition setup, and the system enforces a single selection. Other options like

Off-Site or Rotating are not standard terminology in this context. Reference: Oracle Recruiting Cloud

Requisition Configuration Guide, Workplace Options section.

Question: 5

An organization wants to review the recruiting features that are enabled, their associated settings, the

profile options to enable the features and the value of these profile options, and metrics on the required
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processes scheduled. How would they accomplish this task?

A. Create a custom report through the OTBI tool

B. Run the Recruiting Feature Configuration Report

C. Create an SR with Oracle

D. Access the completed task list via Functional Setup Manager

Answer: B

Explanation:

The best way to accomplish this task is to run the Recruiting Feature Configuration Report, which

provides a comprehensive overview of enabled features, settings, profile options, and process metrics.

Step-by-Step Solution:

Navigate to the Reports and Analytics work area in Oracle HCM Cloud.

Search for the "Recruiting Feature Configuration Report."

Schedule or run the report immediately.

Review the output, which includes feature statuses, profile option values, and scheduled process

metrics.

Export the report for further analysis if needed.

The Recruiting Feature Configuration Report is a delivered report in Oracle Recruiting Cloud designed

specifically to audit and summarize recruiting configurations, including enabled features, profile options

(e.g., ORA_IRC_ settings), and process details. OTBI is for custom analytics, an SR is for support requests,

and Functional Setup Manager tracks setup tasks but not runtime metrics. Reference: Oracle Recruiting

Cloud Reporting Guide, Recruiting Feature Configuration Report section.
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